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PART II—Section 3—Sub-section (ii) 


(tot tramr vt stfOT:) rtot rtott ft met urft fVq «iq ntftrftw 

witvi «fVc wftnjOTrrt; 

Statutory Orders and Notifications issued by the Ministries of the Government of India 

(other than the Ministry of Defence) 


fsra- traw? 

(thtw fawt) 

^fifru wnw fit wt* 

fw^r, 1 5 1 p s 2 

ITTt> 5ff|o 3 S 06—-OTUSTT 1 90 L (1961 Tt 43) 

Tf EfTT i % if? (44) % "3W5T (iii) % *f"PPT M'S , 1 Trf'FTTt 
T, uwFT grT ipTfffiT lyr^sTn «f) ?ff° wrafftr 

9 fr, sfr ftrsta % vmfiFr wPsT^rr^t ft, ttt TrffrfwJFt % 

^fTipr *{;? stfanrY jff urfrwf tt Jwfr tct % Ftt 

wrftt % -i ft 1 

2 wftPTfn W ° 4 (1 5 2 (TTo ift! 308/19/81-5(10 To JTo 

T7o fftnTT 26-6-19 81) % TT- MT'f l(Y wF 'sflTTITo tfY 

RWf«FT ft ni^|J| fjprr ofllT ft I 

3 w Trfspj^Ftr Mr bV° rr ° wFtfftT tth tx wrefr Ttfa- 

% tt tt titut oct Trrft sft wrftwr tt wfi ftfifr 1 

[WYTr 4 189/TTo fft> )98h o/si-TTfo To Wo] 


MINISTRY OF FINANCE 

(Department of Revenue) 

CENTRAL BOARD OF DIRECT TAXES 
New Delhi, the 25th Fcbiuarv, 1982 

S.O, 3506.—In exercise of poweis confened under sub- 
clause (III) of clause (44) of Section 2 of Income-tax Act, 
1961 (43 of 1961) the Central Government hereby authori¬ 
ses Shii C, A. Wasntk being a Gazetted Officer of Central 
Government to exercise the powers of Tax Recovery Officer 
under the said Act, 


2 The appointment of Shri R. 1. Chandekar made under 
notification No. 4052 (F. No. 398/19/81TTC C) dated 
29-6-1981 is hereby cancelled 

3 This notification shall conic into force with effect from 
the date Shri C A Wnsnik takes over a s Tax Recovery 
Officer. 


|No. 4489/F, No, 398/19/81-ITB] 
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jTTr AlP«W4ff 37 TTFr 5fET , zffi'ftti Tt^T 
<i J l r "i *1A *¥> d FT^i E~ TRjtPT i 7 l TR - 7’t 


ipTc. Wo 3507 —'HTTOT 7)5707 TPWIf?) <77- 

mwt, 1962 % fraraw fifi T rararaw ra tfa “Cfflrarararra ^ 

jftT % fanfra 29-6-81 % WT%RI B° 4053 (DTo fT° 39s/1 5/ 

sowrarpwo) % rafararaw wi jr $raftra wra *R rati tUT- 

SIT. frtor 8 w, % fa ranpR irfaiwi 1961 (l9Hl 57 43) 

nft trm 2 % far 44 % 3TO (iii) % wrafar ran - ra^fatraifa- 
unft faVrafaFftran tifalra wr % ffar %fafra rawrr stu rarfafra 
rio ^rrafrarar wnxi 1 ^ yrara % fwWfara tw fafal % 
srfa jf lift wrarfow w raiw ra.w rawtra rafa’fa— 

1. rawf 

2. 'CTT T i^fl' 

3. rafaf 

4. 51771 

5 sT^TETlTf 

O. 

7. WTfar 
8 aWTR" 

2 . to ni^r aft 47° 7° rairafrait 3TJ. wx n^rai rafEP7.fr % 

tpc qn qnraraT T ragra faf rarfra ?T tti’T iffar i 

[4° 4490/9)70 4° 398/l9/81-rar° T° 7°) 

mr° %o ran: rafrara 

ORDER 

SO 3507.—In exercise of the powers confe.oed by rule 
6 of the Income-tax (Certificate Proceedings) Rules, 1962 
and 'n supersession of CBDT cider No, 41)53 (F. No. 398/ 
15/80-ITB) dated 29-6-81, the Central Board of Direct Taxes 
hereby directs Shri C, A- Wasnik authorised by the Central 
Government to exercise the powerN of a Tax Recovery Officer 
under Ihc Notification of the Government of India in the 
Ministry of Fmance, Depaitmcnt of Revenue No. 4489 
(F. No. 398/19/81-ITB) dalcd 25th February, 1982 shall 
exercise jurisdiction in respect of the following revenue dis¬ 
tricts in the slate of Maharashtra. 

1. Nagpur 

2. Amraotl 

3. Wardha 

4. Bhandara 

5. Buldhana 

6. Chandrapur 

7. Akola 

8. Yeotmal 

2. This ordei shall come into force with effect from the 
date Shri C. A. Wasnik takes over as Tax Recovery Officer. 

[No. 4490/F. No. 398/19/81-ITB] 
N. K. SHUKT A, Under Secy. 

*drrtr ay u rr spps *rr 

Ilf 9 3R£*T, 1982 

fa. 217/82-^tRTOT91 

•it 

WT • ®T1. 3508 • —affa fafalT trpcjR- 
fair fafarfaufai faffafrawir, 1902 (1962 ran 52 ) nut 9 


HFTffHIICff ^ ^ 7^ fa" ralfraH 5FTBT | I 

[qjT- fa. 473/l06/82-7ft.Hr.-7] 
trty. w:. ttfrr, fafar raffa~ 
CENTRAL BOARD OF EXCISE AND CUSTOMS 
New Delhi, the 9th October, 1982 
NO. 217/82-CUSTOMS 

S.O. 3508.'—In exercise of the powers conferred by section 
9 of the Customs Act, 1962 (52 of 1962) the Central Board 
of Excise and Customs hereby declares village Bommasandrn, 
Anneknl Taluk of Bangalore District in the State of Karna¬ 
taka. to be a warehousing station. 

[F. No. 473/106/82-CUS.VH1 
N. K. KAPUR, Under Secy. 

jfrrtor ramr fir sHr 1 

-ff fflefal, 6 W4Jfl, 1982 

(stnt-ft) 

HP *l» 3509.—MIT 5R TW, raTT^R rafaftpTra, 

1661 (1961 «FT 43) ^ E7H7 121 4ft OTllTr (l) SKTSEtTT 

Trffarfff tt srfapr rarfaf gff raraw-rarara nr raraifafarftrra rararat wfra- 
gwr ra° 679 srao ra° 187/2/74-raTto tfto ns wif° rarfanr 
20 '’rsfif, 1974 raw ra^jsfl- j) raintwi sprap 

rawi.’ft Sr raw ra° 12 sr raft RiwRtFtt w *r ifrfT rannn 1 

rarrarary raiwr ^rairara rafhratrfirai 

128 - (ravrawr) rararaV: 1 .5p%pra rafraw iPFflx 1 

srranftr 2 . rarawra raiw-l, Wflr 1 

3 .rarawwratrra-n, wtt:i 
rag rapFsrarar 1 tjra, i9 82 ^rararratift»ft 1 
[lf° 486 5/3)7° 4° 1 87/3 7/81-rart°^t°(nora7f°)] 

CENTRAL BOARD OF DIRECT TAXES 
New Delhi, tho 16th August, 1982 
(INCOME-TAX) 

S.O. 3509-—'In exorcise of the powers conferred by sub¬ 
section (I) of Section 121 of the Income-tax Act, 1961 (43 of 
1961), the Central Board of Direct Taxes hereby makes the 
following amendments to the Schedule appended to its noti¬ 
fication No. 679 [F. No. 187/2/74-II(AT)] dated 20th July, 1974 
as amended front time to time- S 1 - No. 12-B shall be added 
to the Schedule as follows 

Commissioner of Headquarters Jurisdiction 

Income Tax 

12B, (Investigation), Bangalore 1. Investigation 

Bangalore. Circle, 

Bangalore 

2. Survey Cirde-I, 
Bangalore 

3. Survey Cirde-ir, 
Bangalore. 

This notification shall take effect from 1st June, 1982. 

[No. 4865/F. No. 187/37/81 -(HAD] 
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itfael) 17 Hftt, 1982 
(*lq-*T) 

*ijo 3 *° 3510 .— 4 mffa JTf^rar *r snq--*T nTfa-f^JTir, 
1 961 ( 1961 3fTT 43) >ft EflT) 121 «fa 31117, (l) JPlr JRTT 
irpRElI *T #T *T4 §tt *m) jfalT 3750 (*r„ 1 o 

189 / 10 / 79 * 1 ^ (tr) ifaPi 21 - 11-1980 % tpr^ *qr(/f) 
t fanfaPl fl llftm ■>' n 1 4 l 


* 7 ^*) # *1 tfo 4 iti 4 mi 1 4 firnfarftrr jrfaffa 

ssfr^ft Dipf); 


* 11 ° 

*T1-*17)TO 

»piim 

ifETTlP'D 

1 

2 

3 

4 

“4 

■TCI) 

tut 

22 . *T 1-*1 




*i*l*faKP;” 1 


[1° 4871/9110 40 1 89/l/82-*ri<5t (o'fTlf)] 

f*PTTT *rar ?rf^r*r 


New Delhi, the 17th August, 1982 
(INCOME-TAX) 

S.o. 3510 —.Tn exercise of the powers conferred by sub¬ 
section (l) of section 121 of the Income-tax Act, 1961 (43 of 
1961), the Central Board of Direct Taxes hereby makes the 
following amendments to the Schedule appended to its Noti¬ 
fication No. 3750 (F. No. 189/10/79 II (Al) dated 21-11-1980. 

The following entry shall be added under column 4 against 
SI. No. 4 of the Schedule. 


SCHEDULE 


SI, Commissioner of 
No. Income-Tax 

Headquarters 

Jurisdiction 

l 2 

3 

4 

• l 4. Patna 

Patna 

22. Income-tax 



Circle, 



Katihar.” 


[No. 4871/F. No. 189/1 /82- 1T(AI)] 
MILAP JAIN, Under Secy. 


(wrfarci tftttt forum) 

(iforo snm) 

7$ fa?lf, 17 film 1982 

*r°«t° 3511.—JntfoBK iriti It wfufam, 1976 
( 1976*1 21 ) *4 ITT) 11 *) TTHTU ( 1 ) ITT! HTTlfallT 

*T 17)7 JJtfj *»Sft7 *7*1' trirtai<T *4°4)° ifa *) tT^a[7- 

TT (foffa ttoffol #* ^WTHIT *r *17* pEfftT ipTfr | fllT 
l-10-19824lTT™r?)*T 30-9-198 5*)*7F7[[44 If'ft Ilf* 
*1 31 **fa**7 4 pTtrfftl *t 4) I fori* atm 4) tfrotfio 
tpf *S7* % *1 4 *r4 *?7 I 

[i° tm;o 2-4i/82-*R°*TT°f)oJ 

in t?i, if** 


(Department ol Economic Allans) 

[Banking Division) 

New Delhi, the 17th September, 1982 

S.O. 3511.—In exercise of the poweis conferred by sub¬ 
section (1) of section 11 of the Regional Rural Banks Act, 
1976 (21 of 1976), the Central Government heicby appoints 
Shri O. P. Garg as the Chairman of the Suitanpnr KshcLiiya 
Giamin Bank, Suitanpnr and specifics the period commencing 
on the 1-10-1982 and ending with the 30-9-1985 as Ihe period 
for which Ihc said Shri O, P. Gaig shall hold olfice as such 
Chairman. 

[No. F. 2-41/82-RRBJ 
RAAM BEIIRA, Under Secy. 

(*)*T smm) 

7$ fa**), 16 PTiMt, 1982 

*)o8TT° 3512.—MW 1T*R, Ifal 4)7) *flfl11, 
1956 (1956 *r 31 ) tfrarcr 4 % airr 177 ifarir *r trim 
*6# pjtt mresTTr fail 44) £ f* uriti nffai tftir form? * 
i4sr Pfai* «fr tfoirio sfasr Pfaur* * **4 *t 4 4r xirir 
*117 *173) Iffa 5)44 1* «fr ^o*UTo Tftnfr * 71)7 nw pTII 
% *w* 91 *t *t4ir irtiitr- I'lfa: i i*t Pm % **)* 
*4 r4r iPui) *r Ufa *?t sflr n* itfr *fa *¥4 i 

[l° tr*o 15/5/wmr V/82] 
41 °*)° trej-f, f 7 ?** (inr) 

(Insurance Division) 

New Delhi, the 16th September, 1982 

S.O. 3512.—In cxeicne oi Ihe powers conferred by Section 
4 of the Life Insurance Corporation Act, 1956 (31 of 1956) 
the Central Government heicby directs that Shii A. S. Gupta, 
Managing Director of the Life Insurance Coiporution of India 
may wilh immediate effect hold cuirent charge of the Chan- 
man of that Corporation vice Shii J. R. Joshi till fuilher 
orders, in addition to his duties as Managing Director, and 
he shall exercise all the powers and the functions of the 
Chairman of the said Corporation. 

IF. No. 15(5)/Ins, V/82] 
M. G. GUPTA, Direclor (Insurance) 

iitPtrf, 2TO7 *?* limit rw *i *nfom 
iftpjmt i i/s 2 

7MT fall* 18 47 1982 

*iaj)(o 3513.—faik mir sp* Pmri 4 r, 1934 4 ; 
Pm 5 * Wtffa TT* wfalfff *f 14)1 *71 4, ?1* 5Ttr. 

*fa)i mrei *?* Pmfi^f 1944 % Pm 5 6 "*" * fafap?r 
iiPm'f % iRifRc, 4)4 it nfor*f* 17 3 4 Rito ijit 
nftpurfaif *), *14-4114 *rs)*rr 1 n'm *rfa ffan ijjt 4 
Prfai wfaiit, infaTfon * 7^1 ^ 1 
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2 . trg wfopjpmr, Pm 56'V % faftre tjfffaffffT fltffa 
trjjtsr MWnilfaa jiflRPfrfc xtrsppm 4 1 ^ *4 srfaf 3 i 

%vjfrar swrfftfara urPrafft xtftrFrft fap| 4%4 

itJW faffUrpT# sffffi 4tf4ff 

t4 nt ^ i 

1 2 3 4 

se'V srfmi trr ttto ^t 4 44 xttjfffa w?; ^rt- 

tt trm 44 ^ wsrim ftfw wit 

gfffafffff % tt#t f> qf ^rfmmiT 

(<fiTo 4N4° 4/16/32/82^0^0-2] 

ir*°*rr> ° fffR, TthTfflrf 

OFFICE OF THE COLLECTOR OF CENTRAL EXCISE 
NOTIFICATION NO. 1/82 
Guntur, the 18th June, 1982 

S.O. 3513 ,—In exercise of tho powers conferred upon 
me under Rule 5 of the Central Excise Rules, 1944, I delegate 
tho powers vested in me under various sub-rules of rule 56-A 
of Central Excise Rules, 1944 to the officers mentioned in 
column 3 of table appended below to exercise within their 
respective jurisdiction. 


2. This notification is issued in supersession of earlier 
delegations of powers under different sub-rules of rule 56A. 


Central 

Excise 

Rules 

Nature of powers 
delegated. 

Officers to Limitations 
to whom 
delegated. 

1 

2 

3 4 

56 A 

Powers under various 

Assistant 


sub-rules except with¬ 
drawal of permission 
to avail of the proce- 

Collector 


dure. 



[File 

C.No. IV/16/32/82 MP. 21 
H. R. SYIEM. Collector 


«nfmrn mrm 


itrtmtr tj4 fanfa ff 4fffw fan 8t 

rnmi 29 xtfar, 1932 

4ff4 w! ^ Tmfl M4ii 8 mrfff fa, 1 4r 

RPT 4 wrr^t fair ^ StHTTOfa % ^ Xptvr 

VJo sn° 3514—ffa4 tpr tpw ffvtqfa fafbz¥, 8, TOTfa 1 

ft, mtrt -1 ff faRfafara mm Tt^ fan 4—^frfa ^jtti 
% xtfafaw farfamr faw vsra % nnrra §3 ( 1 ) ffi°/^o/ 
2895409/41° farfa 1 27-1 1-79 1 , 20 , 775 /- Tff4 TT ( 2 ) fao/ 
t^o/2895407/ Tt° fiPTW 27-1 1-79, 7184l / - up, ( 3 ) 

tffo/t^o/2395419/tfto fcffPF, 29-1 1-7 9, 25730/- 'WT if>T ( 4 ) 
'ft o /fftT°/289 5420i- TffajfaffiT 29-11-79, 43756/- W$ sfff 1 
ffi4 4 43^4d nimnix TT fa trfafff if; fapj ^ tp; ^ qft 

■ft far sw r sun srarm nmt % faerr fa ^ II far ^ jp\ 
r Tfffatff 'jftftr fa 4 fa r{ fa i ?rff 

% 4 ffffa^ 4 % ttrst (pfat it tfppff fapT qi^ ^ ^ 

tot itt^r foffr rp far fa# fa ^ ffr ffatrc^- ^n>i 


Rfaff jfatf W ft fa"T ff fa Tff TT ffafl WT Tf fa^TT 

fapq-r nrff | 1 nr<r H^Tsfcir 4 ffij stt faff ffT It fffa 4 Tiipra 
uram q£t Crq-orr % nrup; TTsm fifa 4, far xtijrm ff'far 4 

ffajff faff Jjn 

fwtfa % fa^pr 4 4 ’tgrj f: f^r tr>c n nrfnT xtrstT- 

tirT rrf fttfrr 19554 tt»ffftrT ttiifiT (fa^T'ir) Truer 

TOf o(ff) T tM'fa faff ffO xtfttTfTT Ttfftff T'ff T4 

tt fzmstT sVirTiiTrff 4ffr 4r fart wrjtr it upt t j 4ti Trf 
sffaTiT ff^r fft i 4fffr (Teff)4t ff/t fffa 4fa witrm 
faffff Tf ffffaffff (faff^ff) fffa Tl 4 TTr f 1 

[ffo b/39/8l/^f4'=qo T®TTTTf/4978-4988] 
nffo ^Tsff, ijw faifar, ^iffFt n 4 fafftir 

MINISTRY OF COMMERCE 

(.Office of the Jt. Chief Contioller of Imports & Exports) 
Calcutta, the 29th April, 1982 

ORDER HOR CANCELLATION OF LICENCES ISSUED 
IN FAVOUR OF M/S. ANDREW YULE & CO. LID., 8, 
CLIVE ROW, CALCUTTA-1 

S.O. 3514.—M'/s. Andrew Yule 4c Co. Lid., S, Clive Row, 
Calcutta-1 had obtained the foilowinv licences:— 

0) P/L/2895409/C dated 27-11-79 fo r Rs. 1,20,775, <2j 
P/L/2K95407/C dated 27-11-79 for Rs. 7,183, (3) P|1 | 
2395419|C dated 29-11-79 ior Rs. 25,730, (4) P/L/2895420/C 
dated 29-11-79 for Rs. 43,756 for import of disposal Dic-cl 
Engine besides other. The firm have applied ior duplicate 
copies of the said licences on the giound that <he licences in 
question have been lost during transit and neccssaiy lepoit m 
this regai d made to the local police station, fn support of the 
said claim firm had also filed affidavits duly svvoin before 
a Magistrate to the effect that the said licences have not 
been, placed or utilised for any purpose or consider ition 
what so ever, On further examination it was revealed that 
the linn obtained the above licences on the basis of false 
declaration and licences were granted inadveitcntly. 

Jn view of the above position I am satisfied that the licences 
in question have been lost and the film were not entitled 
to get [he licences for the items disposal of Diesel Engines and 
by exercising the power confeired under Clausc-9fc) of Im¬ 
ports (Control) Order, 1955 as amended, 1 hcrcbv caned 
the original Customs copy and the Exchange (Control) copy 
ol' the subject licences. 

[No, 6/39/H1/ECA/CAI /4977-4988] 
S. MUKHFRJI, Dy. Chief Contioller 
Imports A r Exports. 

(ff W faffTT WWRT-fafffa TT Tffffaq) 

('fatfiff UUTfifa Wff) 
faTRt-Wfafl 

fff fmff, 15 5prfa, 1982 

KJo WN35 15: 4ff4 iTtmfa nfffffft^rr . sTfipr TIpTqrfar 

fff famt T) trfaWffT tTftffqff 4“= 'flu j 0319366/ 

4r /XX /8 2 /8 3 fafffa 8-6-82 ffffff 2,67,101 1 M 0 xr^- 
-83 l4 Xtrfft^ 41% T SJirTfa , XtfffiTffff 5 tffT 7 4 %f%*f 

(fat % xtthpr ^5 26 4 farfmr %r % sfam) Tnrffi 

4 ^rrft fatffT ffffi fft 
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[■m Il-W 3 (ii)] wrtfi ^ trit*: rrjjte 9 , 

qnf « w ^ rrfinrc'T i=iT/2/cr qjr- 83 ,It 'fr-VIMt ^ 

tr 1959 fe° 6-7-82 ip 5TTT RS fa?»T fafif Wi *TT fa % Tfa 

rhear tt fatr fawt wit sr R^RRafir (stfajifa:) ft: 7 ffa 

ip SffRT faTlcT finfa ftij 7 flST ? I 111 faftfiT ip WiJRlRR Rrtft 

*r t| ft 1 

S| 7 [, SRiRTr fallow XffftSr 1 955 fa° 7-12-55 (RRT 

qfaffttR) t?r trpr 9 ( 1 ) (h) Sr rra stfaEfat rr ster 
gTTTSi^rreTrTr w^w^nritfat tr° ftf/w'gjo.j 19366 

fao 8-5-82 Rift 2,57j1 DO/— T '° fift fa'>3' fafil RiRI ft 1 

[q of/ffatEmfat / .l/qnfa- 9 3/xfi! -Vl/cLA/1 0 62)] 

(Uilice of the Jt. Chief Con!roller of Imports anil Exports) 
(Central Licensing Area) 

CANCELLATION ORDER 

New Delhi, tile I5th July, 1982 

S O. 3515.—M/s. Lalson Expoiteis, 8 , Regal Building, Par- 
han ent Street, New Delhi were granted Additional Licence 
No. P|W|0319366/C/XX/82|D|83, dated 8-6-1982 for Rs 
2.67,100 for impoit ol items appealing ill Appendix 5 and 
7 excluding the items appealing m Appendix 26 of AM, 83 
Import Policy, inadvcitently. 

'[he him was directed by letter No. Addl/ldC/2/AM S31 
PP 'VI/CI.A/959, dated 6-7-1982 to icturn ihe licence foi 
cancellation without making any sort of commitment on it 
within 7 days. They have failed to comply with the same 
within the stipulated lime. 

Tn exercise of the powers conferred on me under clause 
9<j)(a) of the Import Trade Contiol Order 1955 dated 7th 
December, 1955 as amended upto date, the said original both 
customs purpose copy and Exchange Contiol Copy of licence 
No. P/W/0319366, dated 8-6-1982 for the. value of 
Rs. 2,67,100 is hereby cancelled. 

[No. ADDL/LIC/2/AM. 83|EPl Vl|CLA/10621 
ftEW-sfafa 

rfa fowft, 27 SIE®T 1982 

vroun° 35 i6t —err stsesr st» fao -55 wbrrr «<■« fatter 

rrfritT ftfa-11 Rf fartftt fift XfifiFT nffaTRE E° fit/TSRj; 

2948592/c/XX ISO^D^l fa 0 .3-8-81 Rlfa 75,8l,26h/-Tfo 
5 xffa 7 if fafasE ERt (xt^ffa'T 26 E fafaSE Wit 
TT fif"-X 7 ) wffa EPR-82 471 E l RIE rftfa ft7 ’R'E'lE "Wnfa fahy 

rrar «rr i 

Tyy e tjfau fa -jEftr je; et^'e ftir r^ee ntpfr faftr 

nn^tt Rr REfafi Stfa EET fllfaFE ER ft TERETE 5!Tfa T RSETT 
yjj fit ft I ?J ft HIT^E 32,11,8 59/- ET tfisis firtft R 
EfafaE RETE Rfftt EETRr EE ’nfa ■13,69,407/- E° 
ft? ufafilE ft? fafa EffaT I 

^ ir iftr tfR; wee-re epee fafifa fift Riiftfafar jfafm 
1082-83 ft? ftrt 352-384 % EEPfa REJE fafiT ft I ft EeJCJ 
jt fa ee? ettee tft xje r?*ot ije wff 'at rf ft i 

3. XtE EfRlE-^EnTE faftEE Efftrt 1955 fft° 7-12-55 
(RRT wttfrfaTT ) ^ *TPT 0(0) ir xranw RRfa »rrfa 
fij ■gRTfa; trreRR ^r >j*r RnTl tT fa TT, r tt 
unfair ^tr f i 

4 . Xfi^f Jpr stfanf TT xtT snRPT faqfa >pr >EpT fafa jfam 

1982-83 ft> ftrr 352-354 -38Om TIW 1 ! I 5*-4U 

'E( T ft Xt^fafa 'ErjTTtftpJ fflY) 41 fl rp - fxTl T . faRT 

WTRT I 

[ro tjfa?rR^ 0 / 05 /^ faf^-eh/ffl-Vl/TTl U^t(/1452/] 


982/wfahT 17, 1904 

CANCELIAT10N ORDER 

New Delhi, the 27lh August, 1982 

S.O. 3516.—M/s. Paramount Products Private Ltd., A-55, 
OLhla Industrial Area, Phase-II, New Delhi, wcie granled 
Additional i.iccnce No. PJW|2948592|C/XX/80/D|81, dated 
3-8-1981 for Rs. 75,81,266 for import ol items appealing in 
Appendices 5 and 7 excluding items appearing in Appendix 
26 of AM-82 Import Policy. 

The firm have reported that Customs Purpose Copy of the 
said licence has been lost/misplaced after having been icgis- 
teied with Customs Authorities ana utilised partly, 'Ihe 
licence was utilised for Rs, 32,11,859 and duplicate Customs 
Copy is required for the balance value of Rs. 43,69,407. 

The firm have filed an affidavit in support of the above 
statement as required under patas 352-354 of Hand Book of 
Imports and Exports Procedure, 1982-83. I am satisfied that 
the original Customs Purpose Copy of the said licence has 
been lost-misplaced. 

In exercise of the powcis conferred on me under Section 
9(d) of Impoit Trade Control Older 1955 dated 7-12-1955 
as amended. I hereby order the cancellation of the said 
original Customs Purpose Copy of the licence. 

Tho applicant’s case will now be considered foi the issue 
of duplicate Customs Purpose Copy in accoidance with paras 
352-354 of Hand Book of Rules and Procedure 1982-83. 

[No. Addl/LIc/ 65|AM. 82|EP. VI|CLA/1452] 

faTftr wmr 

Rhosno 35 17-—f-SW 131 W 37 RpTR fesft qft Ifa 
P.falRrt rtlWT Jfa iffafassij/28 482 41 hfr/xx/7C/Tf /8 0 fa“ 7 - 8 - 8 n 
RTfa 372 1 122)/- T,o xfaffafT 5 XtV, 7 if F'TffaT fi?) (sfftffa- 

W 26 T fafafiT rfaf RTf mfRrt.) flftsr -Rlfa -81 ifr WWPT Tffa 
% tmTE-T Stfaf faRI RR) *TI 

•3TFT rtyfa fa ijfart faqr ft fa ifa rrifJT^r- 

'Tifat XtRlfaff RE 21,57,344/- lo TFTRPR 

RTEft ftr RfRTiT ttfa TpR *[WRr fr ft I XTR UfaTRfa-*tr|tfr 

tpf 'R'fafas-Rrf'ff 1 5,63,7 78/- *pf RR'IRT rtfa Rf Tflfa 

XtlRRW fafiT ft I 

■RTF Rjf ft- Xrtt m?7 Ttm -RR IJR! R3TR 47 qmfa if JIRJR 
faRt ft Rt Rltt-fafir RfafiRR 1982-83 ft: ftn 3 52-354 ft) firf 
ifr STT5R faUT RRr ft I t ^ fa rtrt^’T ftt 

RsRflpjr ftR Rfaf 'St RT ft I 

3 Wtt XtlRPT-RTIW fatfart WtftJt 19 55 fan 7-12-55 (RRt 
RlftfOT) ^ STiET 9 (s:) it RSR ItfOTnff Rr RfifR RTrtt 
tf TtR-rfiPf Rt 1 J 5 tr,T»rftsr STir?r sit fatER RTEft RT xnftft 

ftfit Jtj 

4. wfassr ipt 5TPRRT fit ’tmtTT-fafiW fift Iffafftflj- 
qjiA TI 1 982-83 ft: fi«fi 3 52-354 V HT^fiTt 'JfitfaT 'T^TT 
Tt ttsttftsr s?rft Rt wfifafa (fwftftrs: firnff / ttfit rx fafiTt 
fafiT 5TKnrri 

fao rrfalfPT'fi/’fir'’/64/u uq -8 l/foftt- 6 /tft WT tt/l45l] 
ttro srTr 

■JR t[5R fafiRfi! atTfirtt-ffififtr 
fft tffififi qfifi fafatfit attfifn-fafifa 
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CANCELLATION ORDER 

SO 3517—M/s East West Traders, 131, Sadar Baxai, 
Delhi weie granted additional licence No P/W/2848241/ 
C /XXJ16 /D|80 dated 7-8 1980 for Rs 37,21,122 fci lm 
poit of items ape a i mg in appendices 5 and 7 excluding item 
appearing in appendix 26 of AM 81 Import Policy 

The firm have reported that Exchange Control Copy of 
the said licence has been lost/misplaced aftei having been 
registered with Customs Authorities and utilised partly. 
Licence was utilised fox Rs 21,57,344/- and Duplicate Ex 
change Contiol Copy applied fot Rs 15,63,778 

The irrm have filed an affidavit in suppoit of the above 
statement js required under paras 352 354 of Hand Book 
of Imports and Exports procedure, 1982 83, I am satisfied 
that the original Exchange Contiol Copy of the said licence 
has been lost/misplaced 

In exercise oi the povveis conferred on me under Section 
9(d) of Imports Trade Contiol Order 1955 dated 7-12-1955 
us amended 1 hereby order the cancellation of the said 
oiigmul Exchange Control Pwpose Copy of the licence. 

The applicant s case will now be considered for the issue 
of duplicate Exchange Contiol Purpose Copy m accordance 
with panes 352-354 of Hand Book of Rules and Pioceduie 
1982-83 

[No Addl/Eic/64/AM 8l|EP VI|CLA|1451] 
S BAL ^KRISHNA P1LLAI, Dy Controllei of 

Import and Export 


ht frthft, 21 feWt, 198 2 
vfo arto 3518—fhhfflfofhhTTh'hl', 1963 7rfhhh6(l) 

(<*) SRr 5fhh RrHFetHt hh SUflh Trt# ^ »rTTT fTlTTR ^ 

5TH lift #47 tTtfhh 5H# T7CTT hfhf»I, IBSi 74 EhTh Pm 

«rrf¥i fo nm ttht set sfipffhT 4° it (£h) 

1 lS-l/l 5/80 fhhHI to TElTh, 1981 74 'STFfPJPhb 7# hi! «ft I 

[To tpr (if*) 118-1/1 5/80] 

MINISTRY OF EXTERNAL AFFAIRS 

New Delhi, the 21st September, 1982 

SO 3518—In exeicise of the poweis conletied by Rule 
6(i)(b) ot the Haj Committee Rules, 1963, ihe Govern¬ 
ment of Tndia heieby declare vacant the scat of Shn Syed 
Ahmed All, Mernbei of the Haj Committee, Bombay noti¬ 
fied by the Government of Indu under the Notification No. 
M(Haj) 118-1/15/80 dated the 10th August, 1981 

[No M(Haj) 118 1/15/80J 

Tho Stic 3519— TftpjhhT T° hh ($h) 11 8-l/1 5 /80fohtTt 
4 1981 #tt 2 % *J4rt Tin: fhhh 

% fhfhpTfbth ht hhrtll 7# hiJrtT hThi hhT fhhh 7T TRThlh 
TTrtft it foTTprUT <F T?Frt$ 3F7iF 5PT Tfbft 

«rftrfhhh , 1959 7# 0FT 4 7# TWFT (l) % U* (h) % 
efh% gh Tfhfd , hrsrt % T «rt h hrtFTh f>PhT hhT 11 

1 TTo TTf rflftfif OTT ifTh 
$jf ftpir, tWt 

To 2, 5-75Th #7T Fix, 

[TRTi-400008 

2 4r Tirtrf mrh 

5 4-il, fiuihm 

^rrtf tfPrh vra h 42 

r L 4rafi-4000l 1 

[tf° cpr (%%) 118-1/15/80] 


[PartJI—Sec. 3(d)] 


S.O 3519 —In continuation of para 2 of Notification No 
M(Haj) 118-1/15/80 dated the 4th July, 1981, the follow¬ 
ing two members of the Municipal Corporation of Greater 
Bombay have been nominated as Members of the Haj Com¬ 
mittee, Bombay by Ihe State Government of Maharashtra 
on the recommendation of the Muslim members of the 
Municipal Corporation of Gteater Bombay under clause (k) 
of Sub-section 11 j of Section 4 of the Haj Committee Act. 
1969 — 

1 Dr Alimohmed Umai Mcmon, 

Hanjor Villa, IV floor, 

Block No 2, 5 Club Back Road 
Bombay-490008 

2 Shri Ashrafi Abdul Roheman Soofi. 

54-B, Hingwala Bldg, 

2nd Floor, Room No 42, 

Sontcr Street, 

Bombay 400 011 

[No. M(Hjj) 118-1/15/80) 

7h°«ITo 3520—^ir hPlfh WferfhTT, 1956 (ho 1959 ft 
51) 7# EOF 6 7# WEFT ( l) (4) nfF ( 7 ) % W^JRUT if 
hfhfo 7# 27, Thfh, 19 82 7# tsT T fT hfhftl, 3(OT«T 

«tr # 'A hupp; Ttrfhr hrshihi, Ntr tti (t^t- 

trt?) rtV TTTEqtTT % iFh T rpiTt #47 HI^Th^h, Tffh Wh 

*ik ugh) ejiTfi-n, Her tnrr ttvt 7 # HrftR <Td^- 

mr 7 # wlr $ 1 

[ho bTo(^sr) n 8-1/15/80] 
ttq 0 !T*To ttrtnA, TTtas hfhh (?Tt) 

SO. 3520—In pursuance ol Subsection (1), (4) and 
(5) of section 6 of the Haj Committee Act, 1959 (No 51 
ol 1959), the selection of Shii Mohammed Amin Khand- 
wani, MLA (Mahaiashtra) as Chanman and S/Shn Syed 
Shahabuddm, MP and Yusuf Hafiz, ML4 (Maharashtra) as 
Vice-Chalimen of the Haj Committee, Bombay at the meet¬ 
ing of the committee held on 27th August, 1982 is hereby 
notified 

[No M(Haj) 118-1/15/80} 
M H ANSARI, Jt Secy (Haj) 

hi fhFft, 22 fh>WL J 982 

7!t° Wo 3521 —TEThpET 7WT 7#TTTt WftrtfKt (7PT«t qh 
’HpETpPTh, 1948 ( 1948 74 41 hi) % 2 7# UFT 

(A) % Wh.hfrth # ThThh, UPE TTVT Trt Thlhlh, 
fhtrthh, 'ThTh if WWP iff TpTP «frl IRThT T TflTh# 

trite 7h Thi 7 it# % farr sFrfttfT TTfft | I 

[<ft~43 J 0 ( 2)/82] 

hr of#h 

New Delhi, the 22nd September, 1982 

S O, 3521 —In pursuance of the clause (a) of Section 2 
of the Diplomatic and Consular Officers (Oaths & Fees) 
Act 1948 (41 of 1948) the Central Government hereby 
authorise Shri S D Malik, Assistant m the High Commis¬ 
sion of India, Kingston, 1 arnica to perform the duties of 
Consular Agent with immediate effect 

[T-4330(2)/82J 
J. HAZARf, Dy Secy 



[FTF3(ii)] WFF W FRFF' Fiji’s 9 

tETW arfr <STFT *T*WR 
(etfif Mm) 

itfMff, 22 fFFJFr, 1982 

w° wo 3522 %^attr +H*t>u rnrww (ff % iriFiffF 
jmkmf % fwr jptFt) fwnr, 1976 ^ Ifff 10 % wr-fiFF ( 4 ) 

% if VTFn fr^rsr fafiSE iff OTT ifFFf, fWTTf 

fl^l^iFT WTF, Tr^FTI, Ffo Wo inf, 5 I f-491002 (iR Fkr) 

t>, fwT% mkrff wf i w witm tttf arm m fwn £, 

■q-ftrgffw mif 1 1 

[WWTfo-1101l/l/82-fipf] 
flFF 1-FTE WIT 1 ■!, FF ^ifil 

MINISTRY OF STEEL AND MINES 

(Department of Steel) 

New Delhi, the 22nd September, 1982 

S.O. 3522.—Tn puisuance of sub-rule (4) of rule 10 of 
the Official Languages (Use for official purposes of the 
Union) Rules, 1976, the Central Government hereby noti¬ 
fies Bhilai Refractoiies Plant. Mnrauda, P.O. Newai, 
Durg-491002 (M. P.) of Bharat Refractories Limited, the 
staff whereof have acquired the working knowledge of 
Hindi. 

[No. E. 11011/1 /82-HINDI] 

V. K. AGGARWAL, Dy. Secy. 


wrf 1 ss u 

(%>i>rwt fwm) 

F$ 22 ftPTRF, 1982 

fi»m« 3 5 23-—msk fettl Term (wnfifm 

WftPTffWr Tf §W5ff) FfafhFF, 1971 ( 1971 IT 40) 1?f 

wet 3 arrr awr irfwff w aim mi jtt wef feme >fr 

’f^tfkFF trk <wqq FWFF (^jlfFFF flFTl) 1?) flFtH 21 
FUf, 1978 % W 0 Wo 900 wk flFilT 4 3pFl£, 1982 % Mo 
wo 186 4 iff trFtr^wrrW ht TffsrwF mi jtr ^ %ff ff 
wit) w bi-sts Miff ^ FfwwF it m fbrw w $ wmr 
ffw: fff $ fkrr fft % tjff FftmEi (vjfi irk imr), 
iftFF 9fft ^fllcF' TKlRuH faiV** WIFE T5t-%fFTOT, 
6 rw Fskr (ffew) iff, ft feme ^ urr tuffM irfawff 

% T? % wfwttrrf $, FTP wfafiFF % sttftwff % ftffi w(FT 
FfWPrff fiFTP m?ff I, if FTP lFTq|i«H % F Wdfi l fhFWF 
% FtffF mi TI% FEWEf 1WFT iff WFF FTP FfafiFF % ITO 
W FF$ FEtfr FTF wfETWH lit RFTF nk wfyffkF Vtfarf w 
aTFF l-E 1 ? I 

[l» F° 30027/24/82-jffo trfo (III)] 
flFF IFF, FF 

MINISTRY OF ENERGY 

(Department of Petroleum) 

New Delhi, the 22nd September, 1982 

S.O. 3523.—In exercise of ihe powers conferred by sec¬ 
tion 3 of the Public Premises (Eviction of Unauthorised 


1982/ WftFF 17,1904 3653 

Occupants) Act, 1971 (40 of 1971) and in supersession of 
Notification of the Government of India in the Ministry of 
Petroleum and Chemicals (Department of Petroleum) No. 
S.O. 900 dated 21st Maich, 1978 and S.O. 1864 dated the 
4th July, 1982, except as respect things done or committed 
to be done before such supersession the Central Govern¬ 
ment hereby appoints the Principal Officer (Land and 
Estate), Indian Petrochemicals Corporation Limited, P.O. 
Petrochemicals, District Barodn (Gujarat), being an officer 
equivalent to the rank of gazetted officer of Government, to 
be estate officer for the purpose of the said Act, who shall 
exercise the powers conferred and perform the duties im¬ 
posed, on estate officers by or under the said Act, in res¬ 
pect of public premises under the administi alive control of 
the said Corporation, 

[F. No. 30027/24/82-PC.III] 1 
VINAY BANSAL, Dy. Secy. 

(ifpmr fawn) 

F^ fMff, 18 fWTWT, 1982 

Wo W® 35 24,-Mlffrr JPTTTJ ifftTW WOP (for (wfa 
stk frupr) wrtrfww, 1957 ( 19571129 ) iff jm 4 iff 
^rarrr ( 1 ) % wffffi wot wm wi 2 , wr 3 , wwhs 
(ii^irdw 16 nwrft, us2 t wpifitw wm toii % an? 
wtrwi' (ihurr fawir) iff Ffwjwrr tio wo wo i36wita 

30 f^TWr, 198 1 TFT Kf TrfflRWTT & WTffi FWp'lf if fa- 
fhfMl qfr^ if, WiH tfo 6 if 21356,98 fttt (Wlfri) IT 
8502.40 SlJF ("'WWl) t^T Ttk OTRi 7 if 3960.00 
(WTWT) W 161-2.56 ftlJT (fFTWT) M WWT 

Tfwf w ffwr IFir Wl% W1PT iff tjwrr <ff «ff ; 

«ik tnirn: m wtteift itf wit ^ fir if ir 

HIP Tfo 6 % WT if iffWTT wfwnw % ; 

wt:, iFahr ffitf, ftp wfTdww rff stpt 7 cf fwto 

( l) IRT RWJ H%tff IT JTTFT irrif JIT 988 _ si trtp^ (5FTWT) 
w 400.04 (^ftwt) wf iff wfir if igfkFff % »sm, 

tTTTI, ifF ITF^, 3Flff tlirf tfk Mil IFh, ^ 
ww ini, wr ft wtf mi wk f* wi % uftririt w, 
wfi mi i: wri wwr rff ^fw tiff ?f 1 

fitwr 1 .—ef wRpjwtt t ffIt wri w% iwir it 
MT im, FWF 57 . (iftw) % Mttkw ir ft wfw fFwnr 1 , 
ITRfkpl TTT3F irFIFTT IT ITFfFF if FWTi iftFFiffTF 

fikkF (T-mF FTJWF) WTFT rrtFH', fhfFF WEW, ftfjf (f^t- 
FT^) % WFfFF i flTFr FT F1TFT tH I 

ftTFF 2.—fftFFT WTH (wfl wk fFITF) FftrfiFF, 
1957 ( 1957 IT 20) »pf WFT 8 % FFWtff iff FtF W(F W- 
(FTtF flFTT FTFT i fVT if fFWpTftpT FFlfiTF ff— 

" 8 ( 1 ) ir'tf Wfw FT flTJff FfF if fFFlff F1FF FfTT 7 

% FtffF FfWfFFT fFWFf if \ fWTWI t, FfSFJFFT if: filfr# 

wi if nffF fiF ip f3ft f^4 «jPt ft w# fitFf wn w i^tff 
Tjkr f ft ff m fV»^f FfiiTTf w "nfF fiuT wi wi if 

WFfk m F%FT I 

OT#FF—EF WET % FFfcpfF WT FrFffr F?f FTFf Wtpif 
fir ifff wfvB fmff FfF if iftFFT WFIFF % f*nj EFF FTF-T 
FfJPFTTf mw FT^FT | wk t?Ff FfiFuf mflTj- ^717(7 FT fmff 
wf wfw F 5 I mir wf>[F 1 
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( 2 ) -j-rerPT (i) % wsfOT Htfqr OTFfcr hot snftrrr^ rl 
tAfapf jrq H «f% '3Trn' T f> hV HOT HlftTFH) OTFfOTFHi "FT OTH 
JJH HOT HT fafa OTHHotT 3OTT JJHHTf FT HOT 1 ’ 3*11 wV fr*ft 
hh! icrnTrcft <%r tjh% v hottf h\t MI HfHPOTR hot, nft sft£ 

I, tprH % TTHI^ HT HH HOTOTH HFHFT ft Hi? HT HT (Tin 7 
^ ^TOTTT (l) % TOft HftnjfHH HfH T HT %*% 'ffa % HT 
OT "F T HftpFFT T HHH Jr H"F frcrtJ HT MV HfH "F ftfHH 
jqjtq HT OT% HjF % HT aH F 7 t WftfVlTT % HHtT % OTHPcTHT 
"n hfR fH'Frf’.Kfr hTf otT ym T> nf "FrftHiifr "F hM"? 
HfftH faTAH Mr? "F'fTH FOTOT q% HOT fqpTOTH "£ f"OT HH< I 

(3) SH feTTOT % HHOThT % f*TH Hi" *Hfw Ml Hf% % 
fOTTFy Tffr^T OOTOTT ifl FfHFT IT fftH "FT Hi FT FH% Tf FTTi’ 7 
BTTr lift Hf% HT %%* Hf% % Hi HH H T MOTTiT FH sftrfaOT 
% hhTt FTfOT t 77 Rot H(% i’ 

f 5 ;rtprf —3 R ""A 1 7 4, 'FftHT pHOTT, 1 , TTOTfHH STTH 

FOTHOTT T% TOT HftrftOT % H«jTt HOT TTrftpFrA fOTJOT 

ftnrr ft 1 

SHOT Ho 6 (HOT-l) 

W(To ifto ftHT sfrtH^iHf (HflHf) (fVH^JTf HfHHftreiFlH$ 

^ fttOT ijpnft %■ TOT "SHOT Sfft HOT, hotf! ^Hlt ht% hN 

: tj( ^HTH T v 4 hV 7 OTft HOT "Ft4, HH TT HT? TOTH hV 7 3 v ft 


% Tift % FTfiPFOT *FT, HHH ftTHT TTHT ft) 

?HOT Hftm 7 

■qpHHo HOT "FT HOT 

HOT Ho 

H^HtH 

1 J^IOTtf 

26 

^rr^^Tr 

2 T*^T 

30 


3 

35 



ftOTr 7"FH'r % "M jh fOTftwf 



TPFH 

Hf% 


FOTTI’ft 

HfH 


#5* 




1 1 1 

OR 

158 

94 

270 

02 

HOT 


9 

4 b 

124 

03 

1 3.3 

49 

HOT- 

II 

302 

61 

282. 

39 

585 

00 

HOT 


12,3 

15 

56 5 

36 

988 

51 



O 

O 

04 







ftysr (hhhh) 

HOT fTJOTfft FT HfFH flfTH Hr% *11% ""HOT HOTTF — 

79T, 792, 798 799, 800, 80), 802, 879, 929, 930, 93), 
931/1858 93294 8, 949 949/1 859, 950 ?T 9fi3, 9b )/1 94 1, 
904 Jr 988, 988/1 860 989 H 1027, 1027/l8bl, 1 028 % 
1043, 1047 % 1051, ]04l/lBfl2, 1052, 1052/1 935 1052 
1 9 3 h 1 1 05 JH 1063, 10 87% 1 091, 1 554 % 1507, 1 567/1 958,. 
1 508, 1 509 FA" 7 1717 1 

HTH HH5T % Hf%H qn% Hl% r -HT? H"5HllT — 

1339, 1 36 1, 1305, 1 374 1378, 1382, 1 183, 1 393, 

1394 1395, 1390 1 397, 1398, 1 401, 1406, 1407,1421, 
42? 142 3, 1424 1544, 155 2, 155 5, 155 6, I30o%k 1408, 


[Part II—Sfc 3(h)] 


HTH TSOTT % wf%H frrT 7rr% HT% OTTT JftHfar — 

16 ( HPT) , 17 H 4 1, ll/007, 1l/o09 11/718 12 41(HTH), 

44, 14/oOS 15('*mr), 174(HOT) 174/499 (HOT), 1 74/000 
(HOT), 174/001 (HOT), 1 77(’HOT) , 178 % 132, 180(HOT), 

1 8fa/732(HOT) , 1 8 7 (HOT) , 18 8/ HOT), 1S9(HOT), 190, 191, 

1 92 (HOT) , 193% 196, 10R/57I,, 197% 200 200/574, 201 

% 203, 20 1/610, 2 03/h I I, 20 4 % 20 6,206/0 I 2, 20 7 % 217, 

2 1 7/o 1 3, 218 % 21 9, 219/73 9, 219/7 10 219/741 220 % 

224, 22 i/5(19 225 % 228, 22S/01 4 228/61 5,229 % 230, 

23(1/616, 210/bI7, 23o/fl 1 8, 2 10/bl 4, 231 232, 2 12/508, 
232/570, 232/620, 233 % 235, 235/022, 236, 230/621, 217 
H 248, 248/023, 248/624, 248/720 249, 250, 25o/o26, 
251 % 200 , 2 00 /fa25, 261 % 20b 2fifa/729, 267 % 208 , 268/ 
627, 269% 274, 274/628, 274/629, 274/630, 274/714, 274/ 
735, 274/730, 275, 275/631, 275/632, 275/738, 276 

277, 277/633, 278 % 289 289/721 289/724, 289/ 

728, 289/7 10, 240 % 294, 29l/d34, 295 % 297, 297/0.15, 
298 % 300, 300/636, 301 % 11 1 , Ul/o37, 112,313, 113/ 
638 314,31 5,31 5/03 9 3 1 0 % 3 23, 3 23/6 43 324 % 327, 
327/640, 327/041, 328 % 329 329/642, 330 330/644, 

331 (HOT) , 132 3 32/645, 333 % 336, 338/6 10, 136/647, 

13b/648, 136/h 19, 337 % 339, 339/650, 340 % 342 3 12/ 

737, 3 13, 343/505, 34j/566 3 1 1, 345 345/50 1, 340, 347 
347/651, 348 348/652, 349 % 354, 354/653, 355, 
355/054, 356, 357, 357/655, 358, 359 (HOT), 359/056, 
359/657, 359/658, 359/669, 360 % 361, 163/659, 364 % 
380, 3R 0 /060 381 % 340, 3H 0 /661, 391, 392 392/662, 
392/663, 392/b6 1, 393, 393/665 344, 394/666, 395, 395/ 
667, 396 397, 397/668, 398 % 400, 400/670, 40J, 402 
402/071, 403, 403/b72, 404 % 414, 414/673 41 5, 41 5/ 

674 41 5/675, 41 6, 4T6/b77, 417, 417/670, 418, % 426, 
42 g/ 605, 427, 427/60J, 427/604, 428 % 437, 417/606, 
438, 439, 439/678, 440 % 445, 445/fa79, 446 % 419, 149/ 
680, 450,450/681, 451, 452 452/682, 453, 454, 454/725, 
154 / 683 , 455, 455 / 727 , 450 45b/684 452 % 459, 459/ 
685, 460 % 470, 473/686, 47o/b87, 471, 472, 472/688, 
473, 474, 474/689, 475 % 479, 479/690, 479/691, 480 % 
484, 484 / 572 , 485 % 490 , 490/692, 491 % 493, 19 l/7*41, 
4.93/693, 494, 494/fi94, 494/695 495 % 498, 198/09F, _499 
% 501, 501/697, 5 0 I / 6 9 S , 502 % 504, 5 0 l/fl 99, 505, 505/ 
700, 506, 506/701, 507 % 5 1 3, 51 3/703, 5 1 4, 51 5, 3 1 5/ 
70), 510 % 524, 52 1/71 2, 525, 526, 526/71 3, 527, 527/ 

7 T 1, 528, 528/742, 528/743 529, 529/704, 530, 53n/705, 
531 % 534, 534/71 5, 533, 53 s/7 1G 53o 537, 537/706 
538,539, 539/71 7, 540, 541, 54l/70 7, 5 12 H 5 50, 550/ 
708,550/709, 551, 551/710, 552, 553 553/711,554% 559, 
559/720 500,560/718 501,502 5oi 503/7 1 9, 56o/722, 
hV 7 50 7 I 

%Thth4h 

H—H 1 ^TT HOT TJTrcfT % OTT7T H ° 3 5 9 % 

ftOTr Hirft ft Hftt fOTJ F 1 qr 
fHHTfrft I 

F1-F2 OTT HOT OTFT FlV TTTH "fr HfwrfOT 

HtHT % HOTOTTH HTTfr ft ?fl> 

F2 T 7 firrrfr ft i 
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[hih II 


H2-H3 


H3-H4 


H4-H5 


^5—^ 6 


H6-H7 


H7-H8 


H 8 -H 0/1 


H9-H10 


hio-hi i 


*ri i-hi 


■Tnr3(ii) htchtttwth: hvjht: 9 , 

ku hth vrrwr nk j^rH'rf kr nkn- 
fnH ffiHi % hth-h,h 7T(5ft $ nk 
H3 m firsnft 1 

hth ^jrykff ft $kk rt° 

1717 <nk 1718 i?r HfkrfHH 

tfkr % hth-hth cruft $ nk fip$ 

H 4 IT fHHcf) I I 

krr hth it stmt 'W ft° 

1717 rfk i7ie kt ^fkrftn 
rfftn k hth-hth Hr?ft I tfk fk^ 
it 5 m ftirift 1 1 

klT HTH JtJTjtfrt & (fkk HT? tfo 
1567 kt yff kkn k hth-hth 
H irff t *rk fk^ h 6 m Pmrft 

t> 

kn hth 5»frrkrf it Kfkk w k= 

1 5 6 7, 1 569, 1 556, 1 555, 1 554, 

106 0, 1 061, 1 063, 1336, 1051, 

1047, 1048, 1049, 1043, 1043, 

1087, 1091, 949, 946 Hk 929 

kt ifwkt tfkrr k hth-hth Hikt 
^ Hk fV=»g h 7 m ftrrrffi & i 

>tt irm SfftPfftf it ifnk wr k* 

879 (htt) iff g^ff Tffrn % hth- 
«t«t crrkt £ nk fimj hs m fsmtft 

ii 

kir irkr g y rwff it ^trr onr? h° 

879 (hit) kt Hfwkt ttNt k hth- 
htt «n?ff t ifk fipj »r9 it fankt 
* i 

k»T HTH 5^4'llW $ iftTT HTTSE lt« 

87 9 (hit) iff ifirnff TfkT, 

H° 801 ifk 802 iff Hfipft-HfkDft 

Tfkrr k hth-hth irreff fr fin; chii 

Ho 789, 800, 792, 791 iff 

'rfiwff tftHT k HTH-HTH HT^ HTHt 
^ kk HTH Ul < iff 

rffHT <k fi^ hi o m 

fHIftft $ I 

kir hth hwt nk jgrrkk iff nf*H- 
%H tfkn k HTH-HTH HTht | kk 
ftrj Hum fHinff $ i 

kir HTH HiHT it tftTT WHo 1406, 

1401, 1 398, 1 393, 1384, 1374, 

1 552, 1378, 1 544, 1366, 1364, 

1 33 9 iff iftmff ktHT k HTH- 
HTH luff | ifk TfHHT fTTTT WH 
(irkr tftr Thtth) wfafHHH, 1957 
iff trm 9 ( 1 ) infrn Hfirr, 

HTf Tff *WTT-2 (HTf Hfo tlft 

Tfmfkl) HfHTJHHT Ho TTo 

HTo 22(H), HlffU 9/13-1-1981 
iff ifwrft ?ffm m firj h 12 m 

nmwf 1 1 | 
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hi 2-*h kir'TfHHt «^5T (h%' nk 

fkPTH) HfafHHH; ' 1 957 iff 19W- 
9 ( K) k HtffH *rfw, Hf^o ito 
HHTT 2 (Hlfo^to ^?ff iffHlifflH) 
t%!7 HfH^HHT Ho TT 0 HT 0 2 2(h), 
HlftH 9/l 3-1-81 iff 1%H ffTHT 

k hth-hth ^mfr t Hk HIXfkflT 

finj ''h” m firwff ^ 1 

[#o 1 9/ 4 6/ 82—TfVoTfHti] 

kr4 Thij, nkn h%h 


(Department of Coal) 

New Delhi, the 18th September, 1982 

S.O. 3524.—Whereas by the notification of the Govern¬ 
ment of India, in the Ministry of Energy, Department of Coal 
No. S.O, 136 dated 30th December, 1981 under Sub-section (i) 
of Section 4 of the Coal Bearing Areas (Acquisition and Deve¬ 
lopment) Act, 19J7 (20 of 1937) and published in Part II, Section 
3, Sub-section (ii) of the Gazette of India dated the 16th January, 

1982, the Central Government gave notice -of its intention to 
prospect for coal In Block No. VI, area 21336.98 acres or 8502.40 
hectares and Block No. VII, area 3960.00 acres (approxima¬ 
tely) or 1602.56 hectares (approximately) of the lands in tho 
locality specified in the Schedule appended to that notification. 

And whereas the Central Government is satisfied that coal 
is obtainable in a part of Block No. VI, out of the said lands) 

Now, therefore, in exercise of the powers conferred by 
Sub-section (i) of Section 7 of the said Act, the Central Govern¬ 
ment hereby gives notice of its intention to acquire tho rights to 
mine, quarry, bore, dig and search for, win, work and c^rry 
away minerals in the lands measuring 988.51 acres (approxima¬ 
tely) at 400.04 heotares (approximately) described In the Sche¬ 
dule appended bento. 

Note 1 : The plans of the areas coveted by this notification 
may be inspected in the Office of the Collootor, Sam- 
balpur (Orissa) or in the Office of the Coal Controller, 
1, Council House Street, Calcutta or in the Office of 
the Western Coalfields Limited (Revenue Section), 
Coal Estate, Civil Lines, Nagpur (Maharashtra). 

Note 2: Attention is hereby invited to the provisions of 
section 8 of the aforesaid Act which provide as 
follows : 

OBJECTIONS TO ACQUISITION 

‘‘8(1)—Any person interested in any land in respect of tvhiota 
a notification under section 7 has been issued may, within thirty 
days of the issue of the notification, object to tho acquisition of 
the whole or any part of the land or of any rights In or over such 
land. 

Explanation.;—It shall not be an objection Within the 
meaning of this section for any person to say that he himself 
desires to undertake mining operations in the land for 1 the 
production of coal and that such operations should not be 
undertaken by the Central Government or by any other -person. 

(2) Every objection under sub-section (1) shall bo made to 
the competent authority in writing, and the competent authority 
shall givo tho objeotor an opportunity of being heard either in 
person or by a legal practitioner and shall, after hearing all such 


758 GI/82—2. 




3656 


THE GAZETTE 0E~ INDTA : OCTOBER 9; 1982/ASVINA 17, 1904 [Part II—Sre. 3(ii)J 


objections and after making such further enquiry, if any, as he 
thinks necessary, either makes a report in respect of the land 
which has been notified under sub-seotion (1) of section 7 or of 
rights in or over such land, or make different reports in respect 

of different parcels of such land or of rights in or over such land, 

to the Central Government, containing his recommendations on 
the objections, together with the record of the proceedings held 
by him, for the decision of that Government. 

(3) For the purposes of this section, person shall be deemed 
to be interested in land who would be entitled to claim an interest 
in qompensation if the land or any rights in or over such land 
were acquired under this Act.” 

Note-3 : The Coal Controller, 1 , Council House Street, 
Calcutta, has been appointed by the Central Govern¬ 
ment as the competent authority under the Act. 

THE SCHEDULE 
BLOCK NO. Vf (PART-I) 

IB RIVER COALFIELDS (ORISSA) 

PLAN NO. IBV/BOC/11/82 

(Showing the lands where rights to mine, quarry, bore, win. 
work an I carryaway mivraj, to b; acquired) 

MINING RIGHTS 


SI. Name of village 

No. 

Village 

No. 

Tehsil 

District 

1. Kusuraloi 

2. Ubda 

3. Chharla 

Area in acres 

26 

30 

35 

Jar&ugda 

-do 

-do- 

Total 

Samba Ipur 
-do- 
-do- 

RemirJcs 


Revenue 

land 

Govt 

land 



111.09 

9 46 
302.61 

158.94 

124 03 

282.39 

270.02 

133.49 

585.00 

Part 

Part 

Part 


Total: 423. 15 565. 36 988. 51 OR 400. 04 hectares 

(approximately) 


Plot numbers to be acquired in village Kusuraloi ; 

7> 7 91, 793, 799, 803,801, 802, 879, 929, 930, 931, 931/ 

1858, 932 to 946, 949, 949/1859, 950 to 963, 963/1944, 964 to 
938, 988/1860. 989 to 1027, 1027/1861, 1028 to 1043, 1047 to 
1051, 1051/1862, 1052, 1052/1935, 1052/1936, 1053 to 1063, 
1037 to 1091, 1554 to 1567, 1567/1958, 1568, 1569 and 1717. 

Plot numbers to be acquired in village Ubda : 

1339k 1364, 1365, 1374, 1378, 1382, 1383, 1393, 1394, 1395 
1395, 1397, 1393. 1401, 1406, 1407, 1421. 1422 ’l4">3 14M 
1541, 1552, 1555, 1556, 1366 and 1408. ’ 

Plot nntubem to be acquired in Chharla : 

3S(P), 37 to 41. 41/607, 41/609, 41/733, 42, 43(p), 44 44 / 
603, 45(P), 174(P), 174/599(P), 174/600(P), 174/601(P)’ 177(P,. 
173 to 182, 186(P;, 186/732(Pt, 187(P), 188(P), 189(P), 190, 191 ’ 
192(P), 193 to 195, 195/571, 197 to 200, 200/574. 201 to 203! 
203/610, 203/611, 204 to 205, 205/612, 207 to 217, 217/613 
218 to 219, 219/739, 219/740, 219/741, 220 to 224, 224/569! 


225 to 228. 228/614, 228/615, 229 to 230, 230/616, 230/617, 230/ 
618, 230/619, 231, 232, 232/568, 232/570, 232/620, 233 to 235, 
235/622, 236, 236/621, 237 to 248, 248/623, 248/624, 248/726 
249, 250, 250/626, 251 to 260, 260/625, 261 to 266, 266/729, 
267 to 268, 268/627, 269 t o 274, 274/628, 274/629, 274/630, 
274/734, 274/735, 274/736, 275, 275/631, 275/632, 275/738, 
276, 277, 277/633 , 278 to 289, 289/723, 289/724, 289/728, 289/ 
730, 290 to 294, 294/634, 295 to 297, 297/635, 298 to 300, 300/ 
636, 301 to 311, 311/637, 312, 313, 313/638, 314, 315, 315/639, 
316 to 323, 323/643, 324 to 327, 327/640, 327/641, 328 to 329, 
329/642, 330, 330/644, 331 (P), 3 3 2 , 3 3 2/(545 , 3 3 3 to 336, 336/646, 
336/ 547, 336/648. 336/649, 337 to 339, 339/650, 340 to 342, 342/ 
737, 343, 343/565, 343/566, 344, 345, 345/564, 346, 347, 347/651, 
348, 348/652, 349 to 354, 354/653, 355, 355/654, 356, 357, 
357/655, 358, 359(P), 359/656, 359/657, 359/658, 359/669, 360, 
to 363, 363/659 364, to 380, 380/660, 381 to 390. 390/661, 391, 
392, 392/662, 392/663, 392/664, 393, 393/665, 394, 394/666, 
395. 395/667, 396, 397, 397/668, 398 to 400, 400/670, 401, 402 
402/671,403,403/672, 404 to 414, 414/673 415 , 415/674, 415 
675, 416, 416/677, 417, 417/676, 418 to 426, 426/605, 427, 427, 
603, 427/604, 428 to 437, 437/606, 438, 439, 439/678, 440 to 445, 
445/679, 446 to 449, 449/680, 450, 450/681,451, 452, 452/682, 
453, 454, 454/725, 454/683, 455, 455/727, 456, 456/634, 457 to 
459, 459/685, 460 to 470, 470/686, 470/687, 471, 472, 472/688, 
473, 474, 474/689, 475 to 479, 479/690, 479/69J, 480 to 484, 
484/572, 485 to 490, 490/692, 491 to 493, 491/731, 493/693 
494, 494/694, 494/695, 495 to 498, 498/696, 499 to 501, 501/697, 
501/698, 502 to 504, 504/699, 505, 505/700, 506, 506/701, 507 to 
513, 513/702, 514, 515, 515/703, 516 to 524, 524/712, 525, 526, 

5 25/713, 527, 527/714, 528, 528/742, 528/743, 529. 529/704, 530, 
530/785, 531 to 534, 534/715, 535, 535/716, 536, 537, 537/706, 
538, 539, 539/717, 540, 541, 541/707, 542 to 550, 550/708, 550/ 
709, 551, 551/710, 552, 553, 553/7) 1,554 to 559, 559/720, 560, 
560/718, 561, 562, 563, 563/719 566/722 and 567. 

Boundary description : 

C-Ci Line passes through village ChharJa in plot No. 359 
and meets at point Cl. 

C 1*C2 Line passes along the common boundary of villages 
Chharla and Khrdam and meets at pointC 2, 

C2-C3 Line passes along the common boudary of villages 
Chhrrla and Kusuraloi aDd meets at point C3. 

C3-C4 Line passes through village Kusuraloi along the 
common boundary of plot Nos. 1717 and 1718 and 
meets at point C4. 

C4-C5 Line passes through village Kusuraloi along the 
common boundary of plot Nos. 1717 and 1716 and 
meets and point C5. 

C5-C6 Line passes through village Kusurali along the 
eastern boundary of plot No. 1567 and meets at 
point C 6 . 

C6-C7 Line passes through village Kusuraloi along ,he 
southern boundary of plot Nos. 1567 1569, 1556, 
1555, 1554, 1060, 1 O 6 J, 1063. 1936,1051,1047, 
1048 1049, 1042, 1043, 1087, 1091, 949, 946 and 
929 and meets at point C7. 

C7-C8 Line passes through village Kusuraloi along the 
eastern boundary of plot No. 679(roid)ard meets at 
point C 8 . 

C3-C9 Line passes through village Kusuraloi along the 
southern boundary of plot No, 879 (road) and meets 
at point C9. 

C9C10 Line passes through village Kusuraloi along the 
western boundary of plot No. 879 (road) south¬ 
western boundary of plot Nos. 801 and 802 then 
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proceeds ■’.long the western boundary of plot Nos 798, 
800, 792, 791 and meets on common boundary of 
villages Kusuraloi and Ubda at point Cl 0 

C10-CI1 Line passes along the common boundary of villages 
Ubdt and Kusuraloi and meets at point CJ1. 

Cl 1-Cl2 Line passes through village Ubda along the western 
boundary of plot Nos. 1046, 1401, 1398, 1393, 1383, 
1374, 1552 1 378, 1544, 1366 1364 1339 and meets 
on the southern boundary of lb Block-II (lb Valley 
Cjulflelds) acquired u/s. 9 (1) of the Coal Bearing 
Axels (Acquisition and Development) Act, 1957 
vide notification S.O. 22(E) dated 9/13-1-1981 at 
point C12. 

C12-C Line pisses along the southern boundary of lb 
Block-11 (lb Valley Cor llleld) acquired u/s. 9(1) of 
the Cjal Bjarirg Areas (Acquisition and DeVclop- 
nvntlAct, 1957 vide notification S.O. 22(E) dated 
9/13-1-1981 an 1 meets at the starting point ‘C*. 

INoTl 9/46/82- CL] 


CORRIGENDUM 

New Delhi, the 6th September, 1982 

S.O, 3525.—In the notification of the Government of 
India in the Ministry of Energy (Department of Coal), 


No. S. O. 443, dated the 22nd January, 1982, published in 
the Gazette of India, Part II, Section 3 sub-section (ii) 
dated the 6th February, 1982. at page 468 in the 2nd, column, 
m lines 18-19 for Ghnatapara” 
rend Ghantapara". 

[No. 19/94/81-CL] 

CORRIGENDUM 

New [3 ;lhi, the 22ni September, 1982 

S.O- 3526.—In the notification of the Government of India 
in the Ministry of Energy (Dipartment of Cial) Ns. S.O. 
435 (E) dit*d the 12th Jun-, 1931, publi,h;d in the Gazette 
of India, Extraordinary, Part II, section 3, sub section (ii), 
dated the 12th June, 1981,— 
at page 742 in line 2, 

for “dated the 1st Jub, 1979” re ’d “d^ted the 1 st July, 1978" 
at page 742/1 in line 4 from b;low for "493" real "598” 
at page 143/2 

in line 12, for "2615 (part)’’ read "2615"; 
in line 22, for “631 (part)” road “631"; 
in line 24, for "748 foart)” retd "74ti"- 
in line 33, for “427 (part), 427 & 428 (part)” read "427 and 
428 (part)”; 

in line 45, for “296” an 1 read "295”' 
in line 50, for "2746, 59, 2,4” r;al "276, 459, 274"; 
in line 56, for “625” read "628”; 
at page 742/3 

in lit; 9, for “mt.'ts at point L" r:ad “m::t; ftt point L” 
in lin; 18, for "360, 350, 342" read "363, 359, 342”, 

[No. 19 / 18 / 8 ).CL) 


CORRIGENDUM 

S.O. 3527 .—In the notification of the Government of India in the Ministry of Energy (Department of Coal) No. S.O. 2085 
dated the 16th July, 1981, published in the Gazette of India, Part II, section 3, sub-section (ii), dated the 1st August, 1981. 

At page 2447. 

In the schedule against si. No, 4, 5, and 7. 


For 

“SI. No. Village 

4. Jbarinimla 

5 . Meral 

7. Singraha Khurd Daltangan.i 
Read 

"SI No, Village 

4. Jharinimia 

5, Meral 

7. Singraha Khurd 


Wt isn <■( 

(*tfa sftr T3*PT.Am fawn) 

Tt fc=*fr, 1 4 ftpFTT, 19 8 2 

Tdvwio 3528—sf-uvr rrmrfr trfafa vftrfatFL 1942 

( 1942 5>T 6) tfr am 4 4f) TOUT (t) IFT 8TTT urfimt 
TTT mfm VFf £IT tftr if Ffa- WR4 (ffa tfF 


ThHna 

Thana 

No. 

Distt, 

Area 

Remarks 

Patan 

204 

Palamau 

— 

Part 

Do. 

205 

Do. 

— 

Full 

Do. 

194 

Do, 

— 

Part” 

Thana 

Thana 

No. 

Distt. 

Area 

Rem irks 

Patan 

204 

Palamau 

— 

Full 

Do. 

205 

Do. 

— 

Part 

Daltanganj 

194 

Do. 

—. 

Part 


[No. 19/14/8I-CL] 
S WAR AN SIGNH, Under Secy. 


a^iftm ftnrpr) *fr trfa^RT wr tjTT° 1101 j/a /7 

OTJ tnjc TrfPl 28-4-1982 TT tTfiPTlTT JTPTTd 

u^sm pfq turupr 'f ffn tftr ftrfcnv 

* rfmrnpT vr trFTitfl nv treRnrt pfAfmff 
% iUsfq tfjfhrrn; m fr Ppm mtfr 5 1 

1 1IJ1 1/49/7 5-UTcttf i(ff] 
iff^wnco a^T, xttt 
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MINISTRY OF AGRICULTURE 

(Deptt. of Agri. & Cooperation) 

New Delhi, the 14th September, 1982, 

S.O. 3528.— In exercise of the powers conferred by sub-sec¬ 
tion (1) of Section 4 of the Multi-Unit Cooperative Socieljes 
Act, 1942 (VI of 1942) and in supersession of the Notifi¬ 
cation of the Government of India in the Ministry of Agri¬ 
culture (Detriment of Agriculture & Cooperation) No. L- 
11011/49/75-L&M dated the 28th April, 1982, the Central 
Government hereby appoint Shrj K. Somdararajulu, Chief 
Director (Coop,) in the Ministry of Agriculture, Depart¬ 
ment of Agriculture & Cooperation as the Central Registrar 
of Cooperative Societies until further orders. 

{No. L-11011/49/75-L&M] 
T. R. TREHAN, Under Secy. 

(fwnl srwm) 

ft 25 fad**'!, 1982 

gn° 3S29.—-f^fl fagtrir Yrsrfim, 1957 (1957 

grr 6 i) ¥1 trra 4 gf) ^ttKT 3 % gf* (®) ^ 
tfTTi ( 1 ) irt twr nrfamfli gtt mfrir gnat gu fan-W xrk ttn^ttr h ' xi - 
*pt ftfirtgt 7 *r(frr, 1980 <41 crfsug^nri 4 ott %-i 1011 / 22 / 7 a- 
tf)o ito 1 (n) % ttftrxmrr 4, tpwn: 

rm •flffPfn 4 t sntPtTY tfr ^0 tor° KTHTTPR gff <flo trito 

gjpr 4t wpt 97 frYET UTtemr % mrw % gg 4 mfmr 
graft | sfit *rrar rrrgrR, arrw nttmT * fagfgt 30 Wgv, 
1 9S7 g4 Ffa^RT ttwr 1 2-1 73/57-tfHo UTTo ufto if 

^nfttrii graft »tm •. — 

3gxT Yfa^ggr gfl Rtr la if "«ff >fto trg a gfa’, sturittg? 
?!$ %$f) mfagn % ^hr % %tr gfgrrjr tt%- 

wtPpt Pmn tsr.^TT;— 

wt 4to cftto krtt.ir, jnmw, Hi fit^ft ggr gifargn 1 ' 1 
[4o fc-l 101 l/22/78-lto fto l (’ll)/ II «ft)] 
'go tfo toriti Tt ttfVg 


[Part II—Sec. 3(ii)[ 


gfvrr gpigrtr 

(*rgt ftlTWlt) 

gffgvtfr, 27f^TRrr, 1982 

gtTo StT° 3530—Otoft XtT^gr 4OTT 6 27, fggtgT 27-9-82 

s tp 4 , 1960 sra triT fgnr mr trrafhr tit ftrqgT, 1951 % 

firirit 434 ^ aTIII% 4 ti (gt) % gRB.T TlgT-triT mgfn^gigt 
g ritmtfirtA/'TgrrtTi/wtrni^/grgrgf^ftr/Etrri’ri^r if fcrfgt 
16-10-1982 4 RtrrfvRr v*. ff'grifl' wm gtr4 grr fmm rflpri 1 1 

[tfwi 5 - 6/ 8 2-4, tpggi' ( 4 1 it ) ] 

MINISTRY OF COMMUNICATIONS 

(P&T Board) 

ORDER 

New Delhi, 27th September, 1982 

S.O. 3530.—In pursuance of para (a) of Section III of 
Rule 434 of India Telegraph Rules, 1951, as introduced by 
S. O. No. 627 dated 8th March, 1960, the Director General 
Posts and Telegraphs, hereby specifies 16-10-1982 as the 
date on which the Measured Rate System will be introduced 
in SOMANDEPALLE/PAKALA/DAMAEA CHERUVU/ 
KALAVAPUDI/MANGALAMEPETA Telephone Exchanges 
ANDHRA PRADESH Ciicle. 

(No. 5-6/82-PHB (Pt.)] 

gtl® Rio 3531-—OTUft XtT^gl 4WT 627, fcgTgt 27-9-82 
8 *rr4, 1 960 JTTT Sri^ fan mr ETritk 8TT Print, 1951 

Print 434 % gf¥ III 4 tt (gr) % tnrttRTTgt-gR inflow 4 

itfggfPg^/qtPrgrttj/if,fall gtt/ffitgiKgT/g^ if finttgr 16-10-1982 
it tnrifiRT Tt snntft grt^ grr fd^r ftnn 11 

[flW 5- 6/ 8 2-41'trg-gi ( 4, ) ] 

riTTo tfto gtHTritt, Ufjioti [4fot?^ot^o) 


MINISTRY OF WORKS AND HOUSING 

(Delhi Division) 

New Delhi, the 25th September, 1982 


S.O. 3529.—In exercise of the powers conferred by sub¬ 
section (1), read with clause (g) of sub section (3) of 
section 3 of the Delhi Development Act, 1957 (61 of 1957) 
and in supersession of Ministry' of Works & Housing Noti¬ 
fication No, K-11011 /22/78-DDl A dated the 7th April, 
1980, the Central Government hereby nominates Shri P. S. 
Bbntriagui', Administrator,_ New Delhi Municipal Committee 
as 1( member of ttfe Delhi Development Authority in place 
■crShrrp. 'N7”BaKl and makes the following further amend¬ 
ment in Ifie Notification of the Government of India in 
ifw Ministry of Health No. 12-173/ISO, dated the 30th 
December 1957, namely 

Ifi this-said notification, in item No, 10 for the entry “Shri 
P. N. Haiti, Administrator, New Delhi Municipal Committee” 
the following entry shall be substituted :— 

"Shri P. S, Bhatnagar, Administrator, New Delhi 
Municipal Committee". 

(No. K-11011/22/78-DDI (A)/II, Bj 
I. A. SAMAD, Dy. Secy, 


S.O, 3531,—In pursuance of para (a) of Section III of 
Rule 434 of Indian Telegraph Rules, 1951, as Introduced by 
S. O. No. 627 dated 8th March, 1960, the Director General, 
Posts and Telegraphs, hereby specifies 16-10-1982 as the 
date on which the Measured Rate System will be intro¬ 
duced in MEDIKGNDURU/PONNEKAELU /KANIPA- 
KAM/PE,NUKONUKONDA/GUTTUR Telephone Ex¬ 
changes, ANDHRA PRADESH Circle. 

[No. 5-6/82-PIIB(PT)] 
R. C. KATARIA, Assistant Director Gener.il 

(P.H.B.) 


MINISTRY OF LABOUR 

New Delhi, the 25th September, 1982 

S.O. 3532—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal, 2, Bombay in the industrial dis¬ 
pute between the employers in relation to the management 
of Bombay Port Trust, Bombay and their workmen which 
wa s received by the Central Government on the 18th Sep¬ 
tember, 1982. 
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BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 2, BOMBAY 

Reference No. CGTT-2/3 of 1981 

PARTIES : 

Employer;, in relation to the Management of Bombay 
Port Trust, Bombay. 

AND 

Their Workmen represented by the B.P.T. General 
Workers’ Union, Bombay 
APPEARANCES ; 


For the Employers—1, Shii M. N, Bhatkal, 2. Shri P. 
N. Shastri, Advocates 


For the workmen—Shri P. V. Datar. Secretary, B.P.T. 
General Workers' Union. 


INDUSTRY ; Ports and Docks STATE : Maharashtra 

Bombay;, dated the lfilh August, 1982 
AWARD 


Although it is one reference, the same consists of four 
different cau.es in respect of lour dilteient employees and 
as such though they are clubbed together and therefore the 
pleadings are also common, lor convenience sake each case 
is taken up separately and m the light of the mateiial on 
record decided accordingly. 


2. Part 1 of Schedule in die reference arising out of the 
Centtal Government Order No. L-31013/1/81-D.1VIA) dated 
24-4-iyHl under Section 10(2) of the Industrial Disputes Act, 
which it must be staled is a common order in respect of 
all die matters, relates to Shri B. C. Sonde, Clerk A’ Scale 
serving with the Bombay Port Trust. Ihe contention of the 
Union on his behalf is that for the purpose of posting the 
clerks tor Stores where overtime work, is available, a panel 
according to the seniority of the clciks ‘A’ scale has been 
maintained by the Bombay Port T i ust and as and when a 
vacancy arises the senior-most man on the said panel is 
posted for the period of three years. This panel, it is alleged, 
is drawn from those clerks who expressed their willingness 
to work overtime and that once a panel is drawn up it has 
to be exhibited at prominent places to make it known to 
the persons concerned. It is alleged that although such would 
have been ideal practice, despile repeated requests from the 
Union, the publication of the panel at diffeient places is not 
being done by the Bombay Port Tmst and the Union appre¬ 
hends that it may result in injustice to the employees con¬ 
cerned. Turning to the case of Shii Sonde whose case is 
linked with the case of Shri Salvi, one of those persons who 
had opted for 8.00 O'clock timing, when vacancy arose in 
Railway Engineering Department for each overtime work be, 
Shri Salvi, was transferred to the said Section, It is alleged 
that at the time the vacancy arose at Mete Weather Dry 
Dock Stores (hereinafter referred for brevity sake as ‘MWDD 
Stores') Shri Salvi had already put m on f yeais’ service in 
the Railway Engineering Department and that front the time 
of his posting there, it is alleged, his name was automa¬ 
tically deleted from the panel and Shri B. C. Sonde was 
No. 1 there. The Union contends that when the vacancy 
arose in MWDD Stores, Shu Sonde being No. 1 in the' 
panel should have been posted theie but because it was 
not done hence the present dispute. The contention of the 
Union is and there is no dispute that any clerk working as 
senior clerk the post above that of A scale clerk is not 
entitled to be taken for being posted foi overtime uoik. The 
Unions contends that at the time when the vacancy in 
MWDD Stores arose in the month of July, 1979 because of 
the system of panel Shri Salvi could not have been considered 
for being posted there since he could not be said to be in 
the panel. It is alleged that on 2-2-1979 when one Shri S D. 


I- Inamder coveted the posting in MWDD Stoics his request 
or application was turned down by tile Chief Engineer but 
then, it is alleged, the case of Shri Salvi almost on tire same 
ground was, however, considered and his iequest was granted. 
According to the Union this net on the part of the Bombay 
Port Trust was not according to the usage, practice and re¬ 
gulations. It is alleged that once any employee is working 
elsewhere his name cannot appeal in the "panel fo r being 
eligible for overtime work and us such cannot be considered 
for posting. The Union therefore contends that since Shri 
Sonde was next man in the serial order, it was his turn 
which the Bombay Port Trust wrongly did not consider and 
hence the reference. 


3. In all these four cases before the reference came to be 
made the matter was agitated before the Conciliation Officci 
hut as the parties could not come into terms the present refe¬ 
rence under Section 10(2) of the Act cante to be made. Since 
Ihe time lapse between the cause of action and conciliation 
proceedings or the agitation on behalf the Union and the 
resultant reference may be material, it must be mentioned 
here that the conciliation meeting for Ihe charter of demand 
dated 16-6-1980 had occured in the month of Juty 1980 


4. me tact tnat the panel is formed as contended for post¬ 
ing in the overtime working as the clerks ‘A’ scale is eligible 
tor overtime posting is riot disputed. Similarly the fact that 
these postings take place for three years. The Bombay Port 
trust however contends that onc e such a panel is drawn the 
hame is made available to the eligible clerks for noting their 
position in the panel and accordingly it is alleged that panel 
prepared in the year 1979 was circulated amongst those con¬ 
cerned employees. The fact that the senior clerks above the 
post of Clerk ‘A scale are not entitled to be considered for 
overtime work stands admitted and that 8,00 O’clock timing 
is recognised in icspect of these listed in the panel according 
o seniority. Regarding the posting of Shri Salvi the conten¬ 
tion of the employers is that the vacancy in the MWDD 

‘i C I lrJ , ed wl J® n Shri Gu1ti wh ° w »s then officiating as 
Senior Clerk could not be posted there and instead one 
Snu Joglekar B scale clerk already workina i n the MWDD 
Stores was asked to hold the said pod. Tt is alleged that when 
it was noticed that by posting Shri Joglekar who could never 

fact P ^ waf%h° Ve ?T e - T k - a mistlike JiatI occurred and in 

o recl ifv th S n n ; n a V1 S , I *« ,t, ' nnte lum to be posted there, 
to rectify the said mistake he was transferred from the 

Engineering Department to MWDD Stores and as such Shri 

r" d a°s a°fresh 11 ^L aVe ? lh f paid P™ 1 ' 11 « denied that 
iL k a 7, P° s,m 8 a!l already pointed out the case of the 
Bombay Port Trust is that Ihe posting was as a resu t of 
rectifying the mistake already committed 


, 1 o ,ssue s m this connection arc 
and my findings thereof arc as follows:— 


at S. Nos. 1 to 5 


Issues 

1. Does the Union prove that 

before any employee is 
appointed for overtime duty, 
his name must appear in the 
panel formed for such puipose 7 

2. Whether the appointment would be 

according lo ihe seniority from 
the list of empannelled employees ? 

3. Does ihe Union furlhei prove that no 

senior cleik holding the post above 
that of 'A' scale clerk, whether 

permanent or leave, vacancy 
IS entitled to be taken on the panel ’ 
tor being posted for overtime work? 


Findings 


Yes 


Yes 


Yes 


4. Doe s Union also prove that when the 
seniormost employee from the panel 
is posted for overtime work, his 
name should be deleted from the names 
of the panelled workmen and should never 
rc-appear till the entire list under 

the panel is exhausted? 


Yes, if no 
mistake committed 
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5. Docs Union establish either usage or 

practice accordingly? Practice admitted 

6. It need not be repeated that so far as issues No .1 and 2 
ate concerned there is no controversy at all and both the 
parties admit that theic was a system of preparing a panel 
of Clerks ‘A’ scale for being posted in overtime working and 
that the posting was done according to the seniority. '1 he 
Union however complains that although a representation on 
similar ground made by Shit luamdar was rejected and al¬ 
though lh c representation of Shri Salvi also should have met 
with the same fate, almost within a short-time of the rejection of 
the fiist mentioned leprcscntution, the second was gt anted and 
in this way it was alleged that there was discrimination, partia¬ 
lity as a result of which legitimate claim of &ht i Sonde was 
lost. At Exhibit 7/M there is a ieply dated 2-2-1979 in iep(y 
to the petition dated 18-1-1979 whereby Inamdar was in¬ 
formed that his request for transfer front the Chief Mechani¬ 
cal Engineer's officer to MWDD Stores could not be consi¬ 
der as Shii Gotti, the incumber of the post was not offi¬ 
ciating as Senior Clerk against the contintious|lempoiary va¬ 
cancy. Ex. R|M is a similar ieply. From Ex. 9]\V we come to 
know that Irom 1-2-1979 Shri Inamdar was posted for 8.00 
O’clock timing in place of Shri Sakpal, while the oiiginal ap¬ 
plication is at Ex. 10/M, Then follows a Ex. 11/M which 
is a letter written by Shri Salvi dated 12-6-1979 whereby he 
sought his ttansfer to MWDD Stores. He contended that the 
posting order of Shri Gotti in the said store was with effect 
from 1-8-1978 on which date itself he was transfeired to 
the Railway Engineering Depaitmcnt to work in the Stoics. 
He then pointed out that according to the pievalcnt practice 
Shri Gutti could never be posted in MWDD Stores and 
as such since Shri M. K. Miiwargi who was next in turn 
offered to go there, the choice must fall on him. 

7. The Union also contends that the posting of Shri Guilt 
in MWDD Stores was not a regular one and therefore such 
posting could not have taken place. Consequently what is 
to be considered is whether in fact any mistake had occurcd 
at the initial stage that is on 1-8 1978 when Shri Gutti 
was posted in MWDD Stores and Shri Salvi was sent to the 
Engineering Department, and if in tact there was a mistake, 
had the Bombay Port Tiust no authority to rectify the 
same. The case of Shri Inamdar and Shri Salvi can be dis¬ 
tinguished because in the case ol Shri Salvi had the aulhoii- 
ties not posted Shri Gutti in MWDD Stores, as records itself 
indicalc and it is botn c emt from the application Ex, 11/Ml 
contents of which are not much in dispute, it was Shri Salvi- 
who was to stqpin there. Merely because the request of 
Shri Inamdar for transfer to MWDD Stores was lejcctcd. 
automatically would not give use to the inference that 
no such order could have been passed in the case of 
Shri Salvi. In the light of what has been contended by the 
Bombay Port Trust if a mistake had occured at the initial 
posting, any subsequent order would not amount (o transfer 
as such but a rectification of the mistake which every em¬ 
ployer has got a right to do. Nobody can insist (hat even 
if some wiong was done the same should he allowed to 
continue. If on 1-8-1978 because of the system pi evading 
Shii GU'tli could not be po led at MWDD or Shii Joglek.ir 
a clerk in B Scale could not be allowed to hold the said post, 
the choico must fall on the next men in the serial Older 
that is Shii Salvi and therefore even if the contention of the 
Union that transfer fiom one department to another could 
not have been made is accepled, because of the facts already 
discussed, it docs not amount to a transfer but rectification 
of the mistake already made. All along It was contended 
that though there is 8 O’clock timing in various departments, 
the employees in MWDD Stores earn more overtime than 
their colleagues in other department. If tbir is the thing it 
is all Hie more necessary to rectify the mistake because if 
Shri Salvi has found to have been deprived of the higher 
earning by the error committed bv the authorities, when such 
an cut)] detected it was incumbent on these authorities to set 
the matter light and as such when Shri Y S. Ranc in his de¬ 
position before this Tribunal asserted that it was setting right 
the mistake eailici committed, the facts lent full support to 
his vetsion. 

8. When Shri Ranc was questioned as to whcie Shri Sonde 
stood vis-a-vis Shri Saivi paiticulatly on 18-7-1979 when 
Shii Salvi was alleged lo have been transferred from the Rail¬ 
way Engineering Depai true iq io the MWDD Stoics', the ieply 
given by the witness was that h e will check up and clarify the 
position Since the whole lecord lies with the Bombay Port 


Trust the witness was asked to produce a copy of the order 
of the relevant date and I am given to understand that on the 
said date Shri Sonde was already working in some other de¬ 
partment. If the cause aiose on 18-7-1979 and if the tianxfcr- 
front one department to another is not to be permitted, even 
assuming that Shri Salvi’s posting could not have been done, 
it would not have been Shri Sonde but somebody else. 1 am 
told Shri R. D. Dhuri, as can be seen from the record Ex. 28/M 
produced on record to-day, who could have opted for his 
posting. The plea therefore, that Shri Sonde was must be in 
the list immediately after Shii Salvi, that he should have 
gone to MWDD Stores in place of Shri Gutti who was the 
cleik officiating as Senior Clerk, must fall and as such the 
icferenco in the case of Shri Sonde and Salvi fails. 

9. Reg.uding the second part of the rcfcienee the dispute is 
regarding inter-se seniority between two employees of Dredging 
Section namely Yusuf Ahmed and Shri Oosman Khan Baba 
Khan both stated to be M. E. Driver, Giade IE The contro¬ 
versy has arisen because Shri Yusuf Ahmed claim senionty 
over fb.il of Shri Oosman Khan Babu Khan in accordance 
with the principles of seniority laid down by Shri Das Gupla 
Awaid in Reference No, CGIT-6|57. 

10. The contention of the Union in this regard us spelt put 
in the claim statement is that Shri Yusuf Ahmed was appoin¬ 
ted on 10-5-1963 while Shri Oosman Khan Baba Khan was ap¬ 
pointed on 8-7-1963. It is whether alleged that Shri Oosman 
Khan Baba Khan had resigned on 2-1-1974 and had at a later 
stage he was rc-appointed. It is alleged that Shn Oosman Khan 
Baba Khan having resigned from the service he should not 
have claimed any seniority over Shri Yusuf Ahmed and that 
when there was clear vacancy the post should have gone lo 
Yusuf Ahmed While stating the different dates from the -• 
beginning it is the ease of the Union that Shii Yusuf Khan 
was appointed as a Cleaner on 10-5-1963 whereas Shri Oosman 
khan Baba Khan was appointed as a Cleaner on 8-7-1963 and 
that though Shri Yusuf Ahmed was continuously working os 

a Cleaner from 8-7-1963 It is alleged, accoiding to the princi¬ 
ples laid down in Das Gupla Award since Shri Yusuf Ahmed 
was serving in the Diesel from piior to Shri Oosman Khan Baba 
Khan he was senior in service and therefore entitled to the 
various benefits arising out of the seniority. 

11. All these dates on which the claim of the Union ie- 
garding the seniority is based have been refuted by the em¬ 
ployers in paragraph 5 of their written statement. It is alleged 
that Yusuf Khan was appointed On 11-4-1961 as Stoker Grade 
TJ while Shii Oosman Khan Baba Khan was appointed on 

22- 10-1959 as Coal Trimmer. In the case of piomotion to 
the post of Stoker Grade I the respective dates stated are 

23- 4-1962 and 15-9-1961, similarly the date about the posting 
as Motor Cleaner and Motoi Greasei which arei stated to 
be promotions according to the employers the dales were 
15-10-1963 and 8-7-1963 respectively and 6-3-1967 and 5-1-1966 
icspectively Regaiding the ia-t posting namely M. E. Driver 
Grade IT Shri Oosman Khan Baba Khan held the post from 
12-2-1979 while Shri Yusuf Ahmed alleged to be serving in a 
leave vacancy from almost one year and few months earlier 
that is 10-12-1969. II is alleged that on 12-2-197] when ihe 
question of promotion arose lo the post of Motor Engine 
Driver Grade II Shri Oosman Khan Baba Khan on the basis of 
longer service and qualification held by him was entitled to 
promotion and therefore the choice fell on him. It is alleged 
that the requisite qualifications were required by Shri Oosman 
Khan Baba Khan on 5-2-1971. 


12. It so happened that not only there are certain records 
produced on behalf of the Bombay Port Trust which must be 
the custodian of the said records, even the oral evidence is 
that of the witness cited by the employers, on behalf of the 
employee barring two wage slips dated 3-7-1963 and 2-8-1963 
produced along with the list dated 27-7-1982. there is no ma¬ 
terial either documentary on oral as a result of which the 
dales stated except in the case of posting as Cleanei will have 
to be accepted. In the case of posting as Cleaner though ac¬ 
cording lo the Bombay Port Trust Shri Yusuf Ahmed was 
posted a Cleaner from 15-10-1963 from the Wage slip the 
same appears lo be not true^ because even some four months 
edilier that is prior to Shri Oosman Khan Baba Khan, Shri 
Yusuf Ahmed has slated working in the Diesel Section, The 
oroqion hnwevei is whether thciebv he gets seniority and 
if yes, whether Shri Yusuf Ahmed is entitled to any relief 
at the hands of this Tribunal. 
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13. Issues for consideration and my findings on the same 
aie as follows :— 

issues Findings 

6. Whether the Union establishes that 

Yusuf Ahmed M, K, Driver Giade II 

having passed the qualifying test 

Gin tier than Oosman Khan Baba Khan, 

irrespective of the seniority, the 

claim of Yusuf Ahmed should have 

been recognised ? No 

7. Whether the Union further establishes 

that Yusuf Ahmed had a right to be 
posted on his acquiring the qualifica¬ 
tions as soon as there was a Clear 
Vacancy and that the Port Trust 
authorities acted malntide in not 
making his appointment? No 

8. Whether non-promotion of SJili Yusuf 

Ahmed and Shii Inker violated Das 

Gupta Award or Trustee’s rules in any 

manner ? No 

14, Shri Rane in his evidence particular in cross-examina¬ 
tion tried to distinguishthe case of Shri Yusuf Ahmed and stated 
that his posting in the Diesel Section was in a leave vacancy. 
However this answer does not seem to be correct because from 
Ihe reply in the cross-examiniiicm itself it seems Diesel Di edg¬ 
ing came into existence subsequently while formeily ther* was 
only Steam Section, on formation of which, offers were mad" 
to those who were serving in the. Steam Section that if they 
want to join they can join the Diesel Section where tho 
Cleaners category wag the lower one, When a new section was 
created and when offers were made for the first time to opt 
for going there, there was no question of any leave vacancy 
as such atlcast the record does no., speak accoidingly. The 
reply therefore that because Shri Yusuf Ahmed was In leav 
vacancy though he was junior and though he went there 
earlier he could not have seniority over Shri Oosman Khan 
Baba Khan does not seem to be correct, Then again there was 
another attempt to distinguish Ihe case namely that if the 
senior man in Steam Section was offered a post in Diesel 
Section but he declined, the offer would be made to the 
next man in the serial order and if he would opt for trans¬ 
fer and joins Diesel Section he would become senior in 
that Section to the earlier senior man if he would opt any 
time subsequently. Shri Rane furthei says that if there is 
no offer to the senior hand iheie would be no question of 
disturbing the seniority in the steam Section, which would 
continue even in the new Section, thereby suggested thut no 
offer was made to Shri Oosman Khan Baba Khan but was 
made to Shri Yusuf Ahmed and therefote though Shri Yusuf 
Ahmed stepped in the Diesel Section earlier the original 
seniority continued. This explanation in my view does not 
fit in with earlier reply thit on formation of new section 
of Diesel Section, offers were made to those employees serv¬ 
ing in Steam Section and there was no leason why Oosman 
Khan Baba Khan was innde an exception particularly when 
he as well as Yusuf Ahmed both of them are permanent 
employees as admitted by the witness himself. 

15. This findihg might h ive helped the cause of tho 
Union but there are certain other difficulties. From the glades 
stated in the Award in reference. No. 5 of 1957 we find 
in the Diesel Section the cleaner is on last rung and then 
comes Greaser and Engine Oliver Gr. Ft and Engine Driver 
GradeT, Having regard to the various scales at every stage 
that is fiom Cleaner to Engine Driver Grade 1 there 
seems to be a sort of promotion and the Bombay Port-. 
Trust has mentioned the fact of promotion on page 7 of 
(he written statement and the same is borne out sufficiently. 
Now e-ven if Shri Yusuf Ahmed is held to be senior man 
in the Diesel Section what we find Pom the wiitten state¬ 
ment is that the immediate next promotion Motor Greaser 
went to Shri Oosman Khan Baba Khan on 5-1-1966 while 
Shri Yusuf Ahmed had to wait to his turn (ill 6-5-1967 that 
almost one year and two monlhs. The grade oi category of 
Motor Greaser is below the grade of M. F. Driver Second 
Grade in other words the promotion to M. E. Driver Grade IT 
takes place from the category of Greaser. Tf at all ans 
injustice was done that occurred ih the year 1966 when 


Shri Oosman Khan Baba Khan was posted and promoted as 
a Motor Gieaser on 5-1-1966 whde Shri Yusuf Ahmed on 
6-3-1967. In the case of Motor Cleaners certainly the Union 
by producing the wage slips exhibits 26/W and 27/W has 
Ialsifled tho'datc shown as 15-10-1963 but merely because 
in one instance the date is pioved to be wrong no generalisa¬ 
tion is possible that all the dales also may be cironeous 
and some cogent piool’ was necessary in this legatd also, 
which is lacking. If Shii Oosman Khan Baba Khan was pro¬ 
moted ciutier as Motoi Greaser he would get senioiity atleast 
in that category over Shii Yusuf Ahmed, 

16. The guide-line in case of promotions aie laid down in 
para 31 of the Awaid in Reference No 5 of 1957. As various 
dates indicate excluding the dale rcgaiding the posting of 
Motor Cleaner which is doubtful, Shri Oosman Khan Baba 
Khan had entered the service earlier in the year 1959 wdiile 
Shii Yusuf Ahmed came in ihe scene on 11 4-1961, Para¬ 
graph 31 laid down that for ascertaining comparative seniority 
for th ft Deck ciew and engine room crews of the flotillas 
and Steam vessels and Motor and Diesel vessels the guiding 
principles are as follows 

(a) Basic pay shall ordrinaily determine the compaiative 
seniority of the candidates. 

(b) Where basic pays are equal, the date of confirmation 
in the grade shall be the guiding factor. 

(c) (ii) For jobs requiring the lower certificate, the date 

of obtaining the certificate shall determine the 
priority in cases wheie the basic pay, length of 
permanent service in the grade just below the pro¬ 
motion grade are the same end. 

then sub-clause (8) of Para 31 W'hich says that subject to 
the provisions in rule (6) woikrncn once promoted shall not 
be made to revert to his original post on the ground that the 
man senior in service has acquired the requisile qualification 
for the promotion subsequent to date when the vacancy 
occurred. This rule does not apply when the promotion is in 
respect of a temporary vacancy. Rule 9 contemplates that a 
roan promoted temporarily to a higher job i s on reversion to 
his original job relegated to his oiigiml position in the 
seniority list. 

17. In the instant ease what is contended by the Union 
Is that Shri Yusuf Ahmed acquired Motor Engine Driver 
certificate Grade II earlier than Shri Oosman Khan Baba 
Khan who got it on 6-2-1971. The question is whether the 
acquisition of the requisite qualification in the case of Shri 
Yusuf Ahmed comes to the help to claim seniority over 
that of Shri Oosman Khan Baba Khan. We have already seen 
the various guidelines laid down in Das Gupta Award to 
which no second reference is necessary the date of obtaining 
the requisite certificate shall be considered only when the 
basic pay, length of permanent service in the grade just below 
the promotion grade are file same. It is therefore necessary 
that before we apply the last mentioned test for granting 
seniority, Ihe basic pay of Shri Yusuf Ahmed and Shri Oosman 
Khan Baba Khan was the same and that the length of perma¬ 
nent service in the grade of Motor Gieaser which ns already 
indicated was next below was nlso th c same. If the grades 
in the written statement had any indication and If the ques¬ 
tions put in cross-examination throw anv fight, Shri Oosman 
Khan Baba Khan was already drawing something more as a 
Cleaner n Diesel Section and therefore even assuming that 
he declined the initial offer, the change in Diesel Steam Sec¬ 
tion could not have affected the salary of Shri Oosman Khan 
Baba Khan because he was drawing something more even 
before his fiansfer there. There is nothing on record to show 
that the emoluments or basic pay of these persons was the 
same, Similarly if Shri Yusuf Ahmed was promoted as Motor 
Greaser on 6-3-1967 Shri Oosman Khan Baba Khan was pro¬ 
moted as Motor Greaser on 5-1-1966, the second criterion 
namely equality of service or grade just below promotion 
giade also disappears and what remains is the acquisition of 
Ihe qualification oarlicr which in the absence of proof of 
earlier condition is not going to render anv help. What will 
have to be seen is on 12-2-1971 when the vacancy arose 
Shri Oosman Khan Baba Khan was duly qualified or not. 
and since as per the records he acquired the qualification on 
6-2-1971, on 12-2-1971, he was entitled by virtue of the 
seniority to be posted js M. E. Driver Grade IT, The posting 
of Shri Yusuf Ahmed in leave vancancy was of no avail nor 
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his greater experience. It so happened that Shri Oosman 
Khan Baba Khan happened to be the last man to step in 
negativing the chances of Shri Yusuf Ahmed but since he 
had no claim to the post there cannot be any grievance. 
Shri Rane has rightly pointed out that it is not that a person 
obtaining the requisite qualification certificate earlier become* 
senior by virtue of his earlier acquisition of the certificate 
which according to him depends upon various factors as 
quoted in the Das Gupta Award, 

18. Shir Oosman Khan Baba Khan resigned from tne 
service in the year 1974 and though the record is not clear 
he seems to have been reappointed later on, However what 
transpired at that time is not clear from the record but one 
more award has stepped in that is Award in Reference 
No, CGIT-5 of 1972 when there was a merger of 'B' and C' 
categories and it is and just possible that the number of 
Shri Yusuf Ahmed was further moved down because other 
persons from these categdries stepped in. This however, is a 
surmise at the same time what happened in 1975 is not 
relevant for the purpose of whether on 13-8-1971 the post 
should have been offered to Shri Yusuf Ahmed instead of 
Shri Oosman Khan Baba Khan. Once it is held that it was 
the latter who was entitled to the same all other facts 
vanishes. 

19. An attempt was tried to be made that the Bombay 
Port Trust authorities wrongfully waited till 12-2-1971 to en¬ 
able Shri Oosman Khan Baba Khan to acquire the requisite 
qualification and the line clear wa s given only after he 
obtained certificate on 6-2-1971. There is allegation to this 
effect but without any supporting material, Merely because 
ther e was a co-incidence of his obtaining the certificate and 
Shri Oosman Khan Baba Khan could become a M.E. Driver 
Grade II, it would not be prooer to attribute any malafldes to 
the Bombay Port Trust authorities. There is absolutely nothing 
on record to prove the partiality which was essential. The 
authorities are proved to have conformed to the principles of 
seniority as laid down in Das Gupta Award, The result is 
that th* reference on this pointed also must fail. 

20. In the case of Shri L, J. Inkar, the contention of the 
Union is that he should have promoted in the vacancy of 
chargenwn in the Railway Engineering Section which occurred 
on 1-11-1980. The case of the Union in support is that 
Shri Inkar who belongs to Schedule Caste was wrongfully 
denied promotion by one Shri Mopkar. Junior Engineer. He 
was appointed as Mazdoor on 16-12-1959 and then promoted 
as a Draft Painter and lastly to the post of skilled painter. 
While serving accordingly he appeared for test for the post 
of Mistry, but the grievance is that he w'as not considered 
a s having passed the test but was allowed to be superceded 
by others and attempt is made to attribute malice to the 
Junior Engineer, Tt is alleged that when Shri Inkar was 
skilled painter and was also serving for some years as Mistry 
there was absolutely no reason for the Bombay Port Trust 
authorises to demote Shri Inkar and by the said demotion 
the authorities alleged to have violated the Trustees rules. 

21. In reply to these contention the case of the Bombay 
Port Trust is that Shri Inkar entered in the service as a 
Mazdoor but not on 16-12-1959 on 27-11-1961 and ultima¬ 
tely he was promoted to the post of skilled painter on 
14-8-1975. It is alleged that the post of Mistry (Survey) is 
filled in from among the candidates listed on the panel after 
selection by the Departmental Promotion Committee and for 
the preparation of the panel applications are invited from 
the eligible employees working in the Railway Engineering 
Section who are directed to appear for the test. In para 12 
of the written statement Ex. 3/\I the case of the employers 
is that every time Shri Inkar appeared for the test he fai'-d 
in the said attempt and ultimately he got through on 17-4-80, 
Regarding his earlier service as Mistry it is alleged that in all 
on five occasions Shri Inkar was promoted in the leave 
vacancy for an aggregate period of about a couple of 
months with sneclfic intimations that these appointments were 
purely on ad-hoc basis and that he will have no claim over 
the post of Mistry. The employers therefore deny that any 
rightful claim of Shri Inkar was not recognised. 

22. Shri Rane Administrative Officer of Ihe Bombay Port 
T ,n, o has rritrrntc all these contentions in his affidavit MW-1, 
which contentions as can be seen from the cross-examma»i'r.n 
were allowed to go unchallenged. If the posting of the Mistry 
i- denendant unon passing certain test and if despite attempts 
Shri Inkar ctrald not get through those tests or qualify him¬ 
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self, no wrong is said to have been done to him merely 
because persons, might be even juniors, who passed the test 
were promote^ and posted. Certainly being belonging to the 
Schedule Caste which is on admitted fact Shri Inkar was 
entitled to certain concessions and had the promotions been 
on the basis of seniority alone he could have rightly claimed 
the same. When the rules require that before anybody Is 
promoted to the post of Mistry, he must pass the test in 
other word the promotion depended on seniority-cum- 
merit, the ab.ence of second factor is nullifying the version. 
When in ihe rear 1980 when he passed the test he was given 
promotion an- 1 thereof the contention that Shri Inder was deli¬ 
berately Vcp- on the lower rung cannot have any force. 

23. Wi; iIkii turn to the last case namely the case of 
Shri C. L I une and here are certain facts the details 
would be gone into but ultimately the question is whether 
striking of the name of the Muster-roll as done by the Bombay 
Port Trust amounted to retrenchment or the said result was 
invited by Shri Rane himself who according to the Bombay 
Ports Trust had deserted his post and this brought about the 
severance. At Ex. 20/M there is a letter dated 28-4-1977 
sent by, registered A.D. whereby Shri Rane was informed 
that he Was absent imauthorisedly with effect from 6-4-1977 
and no intimation as regards the cause of his absence was 
received in th e office. He was therefore asked to resume 
duties within three days failing which he will have to face 
disciplinary action. 

24. The next letter is dated 19-5-1977 when again Shri Rane 
who then serving as a Peon was informed that he did not 
either resume the duty or applied for any leave and he was 
continued that if he would not resume his duties it would 
be presumed that he is not interested in Bombay Port Trust 
service and his name would be struck off from the muster 
roll with effect from 6-4-1977. Another letter dated 14-9-1977 
was despatched telling him that he is absent from 6-4-1977 
and he has neither replied the Memos, dated 28-4-1977 and 
19-5-1977 nor resumed the duties and therefore on the ground 
that he wn s a deserter, his name was struck off the muster- 
roll. 

25. Issues for determination and the findings thereof are 
as follows :— 

ISSUES FINDINGS 

9. Whether the absence of Shri C, L. Rane 

amounted to abandonment of service? Yes 

10. Was the relationship of employer- 

employee thereby severed ? Yes, at the 

instance of 
employee. 

11. If not, whether C, L. Rane is entitled 

to any relief ? No 

12. Was there any letter of resignation? 

If yes, does the Union prove that the 

said letter of resignation is a No, does not 

forged document ? arise. 

13. To what relief the respective 

workman is entitled ? Nil 

26. Exhibit 22/M is dated 11-10-1977 when Shri Rane 
appeared and pleaded that from 6-4-1977 to 11-10-1977 he 
could neither attend the duties nor could convey any inti¬ 
mation and that he should be pardoned and he should be 
allowed to resume duty and if it is not possible should be 
re-employed. That there was severence of the relationship of 
employer-employee stands admitted but the question is whether 
it has been so brought out bs if amounts to retrenchment a s 
contended by the Union who for the said purpose are relyiffg 
on ihc decision of the Supreme Court in L, Robert D’Suza Vs, 
The Executive Engineering, Southern Railway reported in 1982 
LAB.I.C. page 811 which case follows the decision in Delhi 
Cloth & General Mills Ltd (AIR 1978 SC page 8). In this 
case the ratio is that if the termination of the services of 
workmen is brought out for any reason whatsoever it would 
be retrenchment except if Ihe case falls within any of the 
excreted categories that is termination by way of punishment 
inflated nerstiant to disciplinary action, voluntary retirement 
of the workman, retirement of the workman on reaching the 
age of superannuation or termination of the service on the 
ground of continued ill-health. Since 'be employers rely on 
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the second exception viz. voluntary retirement of the workman 
and since other exceptions are not attracted, we shall have to 
consider the same to find out whether the conduct of the work¬ 
man is such as to infer voluntary retirement. So far as the 
case before their Lordships is concerned it was also a 
termination on the ground of absence and the same was 
the case in the earlier decision in Delhi Cloth and General 
Mills Ltd.,, However in both these cases there was^ some 
cause for the workman to remain absent. In L. Robert D’Souza 
case the workman was observing fast for espousing the case 
of tempoi ary workmen including himself while in the case 
of Delhi Cloth and General Mills Ltd., the workman had in¬ 
formed that he should be given further oppoitunity to show 
his efficiency in the job lest he would tender his resignation 
whereupon the management did not reply with the result 
that the workman did not report fo • work, at the newly 
offered post. If the facts of the above cases have any indica¬ 
tion it is crystal clear that the employees in both the cases 
never wanted to leave the service on the conltary they very 
much wanted it and in the first mentioned case because some 
grievance was subsisting there was an attempt to get it re¬ 
dressed by observing fast while in the second case the work¬ 
man was all along waiting for the communication from the 
management in reply to his representation, Nothing like 
this had occurred here. When all along the Bombay Port 
Trust was asking Shri Rane to resume the service, he re¬ 
mained taciturn. I cannot understand is to why he could 
not explain these difficulties arid assuming that it is just 
possible that he could not have contacted the employer, but 
at least when in the month of October, 1977 he approached 
the Bombay Port Trust with a letter or if not at that htage 
at least before me, had there been any justifying cause for 
his absence, he could have pleaded and proved the same but 
no such attempt was made and why not remained unexplained. 
Therefote when in the two cases referred to the action was 
taken by the management because it was resisted by the. 
employees, in the instant case it was brought about by the 
employee himself who even at this stage cclud not explain 
his absence. There must be various reasons for the absence 
including bis being engaged in another service. Section 2(oo) 
(a) speaks of voluntary retirement of the woikman and this 
retirement does not amount to termination of service or re¬ 
trenchment and where theic is specific clause to that effect 
and if ordinary dictionary meaning to the same term is 
given the conduct of the employee supports the same, 

Tn inv view therefore although the absence was the root 
cause of termination or severance the facts arc such thm it 
is (he employee who is responsible for the same and if no 
severance is there on account of any act on the nait of the 
employer which is the condition precedent to attract Sec¬ 
tion 2(bo), such an emnlovce wifi not be allowed to pWt 
non-observance of Section 25F of the Ac! or some other sre- 
t'On and to aspire a fresh lease under the Bombay Poit 
Trust. The result is that (he last case also fails 

No order as to costs. 

M. V DESIIPANDE, Presiding Offl er. 

[No. I.-31013(D/R1-D.IV(A)] 
T. B. SIT ARAM AN, Desk Officer. 

New Delhi, the 23rd September, 1982 

S O. 3533. —In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Govern¬ 
ment hereby publishes the following award of (he Central 
Government Industrial Tribunal, No. 2 Bombay, in the 
industrial dispute between the employers in relation to the 
management of Food Corporation of India Adiptir (Kutch) 
and their workmen, which was received by the Central 
Government on the 18-9-82. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO, 2, BOMBAY 

Reference No. CG1T-2/41 of 1980 

PARTIES : 

Employers in relation to the management of Food Cor¬ 
poration of Tndia, Adipur (Kutch), 

758 C, of 1/82—3 
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AND 

Their Workmen 

APPEARANCES : 

For the employers.—Shri 13. M. Masurkar, Advocate. 

For the workman.—Shri S. M. Dharap, Advocate. 

INDUSTRY : Food Coiporalion STATE '■ Gujatat 


Bombay, the 17th August, 1982 
AWARD 


By their Order No. L-42012(34)/77-D. 11(B) dated 
14-8-1980 the Central Government ha 8 referred the follow¬ 
ing dispute ioi adjudication under Section 10(1 )(d) of the 
Industrial Disputes Act, 1947 

"Whether the management of the Food Cot potation of 
India, Adipur (Kutch) was justified in teiminating 
the sei vicc s of Shri D. V. Vaghela Regional Engi¬ 
neer (Electrical), with effect front 4-1-1977 with¬ 
out complying with the provisions of Section 25F 
of the Industrial Disputes Act, 1947 7 If not, 
to what relief the wotkman is entitled to?" 

2. The dispute as is evident from the reference itself 
rclatcg to the termination of services of Shri V. S. Vaghela 
a employee serving with the Food Corporation of India as 
a Junior Engineer. The contention of the employee is that 
he joined the services of the Respondent Corporation on 
10-12-1974 as a Juniot Engineer (Electrical) Maintenance 
and Repair on the salary of Rs. 750 per ntonth. According 
to him he was required to look after the maintenance 
and icpair in the Division in which he wa v posted which 
wmrk was requited to be carried out, it is alleged, persrna'ly 
by the employee and that the nature of his work was pre¬ 
dominantly technical and mechanical. He than says that 
because the Deputy Manager (EngineeringI had personal 
giudge against him, by ordet dated 27-12-1976 the services 
of about 12 persons including Shri Vaghela were terminat¬ 
ed on the ground that they were no longer required due to 
the reduction in the work as a result of declining import 
of Food Grains. The contention of the employee is that 
this termination amounted to retrenchment and since it was 
in violation of piovisions of Section 25F of the Industrial 
Disputes Act the '•ame wa 8 invalid, bad in law and illegal- 
It seems that initially ihcc persons rushed lo the Civil 
Court by instituting a Civil Suit No. 176 of 1976 wherein 
they succeeded in obtaining interim injunction but the said 
iniunction seems to have been vacated shortly thereafter 
with the result that on 3-1-1977 riieyi received another letter 
terminating; the service with effect fiom 3-1-1977. It is 
alleged fhu since the provisions of the Industrial Disputes 
Act esneciallv Section 25E have not been complied with 
the employee is entitled to relief of reinstatement etc. 

3. By the written statement of (he Food Corporation of 
India the status of the employee as a workman has. been 
challenged, the contention of the Food Corporation of 
India being that Shri Vaghela was performing the duties, 
which were mainly supervisory and since admittedly he was 
dtawing emoluments of more than Rs, 500 per mensem the 
reference under Sec'ion 10(1 )(d) of the Industrial Disputes 
Act is not maintainable. It is further alleged that services 
of Shri Vaghela w'ere pwelv temporary initially" for the 
period of six months but continued for reasons of exigencies 
of work and ultimately on 3-1-1977 the same stood termi¬ 
nated. Tt is fur (her alleged that under the Food Corrorarion 
of India Staff Regulation when the matter reached the 
labour nuthori ies payment of Rs. 1356.40 was made without 
prejudice to lh e contentions of the Corporation. Lastly It is 
alleged that since Shri Vaghela is gainfully engaged with the 
Rajkot Municipal Corporation since 8-7-1977 he no longer 
has any interest in the employment with the Food Corpora¬ 
tion of India and therefore no relief is permissible. 
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4, By another written statement tiled on behalf of the 
same Corpoiation almost similar contentions had been 
reitetatej and emphasised viz. that the nature of duties pei- 
fonmed by Shri Vaghela was supervisory and managerial. 

5. Tn the light of these pleadings the following issues 
arose for consideration :— 

4. In the light of these pleadings the followid issues arose 
for consideration :■— 

ISSUES FINDINGS 


1. Whether the employee is a workman Yes 
as defined under Section 2(s) of the 
Industrial Disputes Act? 

2. Or was he performing supervisory and No 
managerial function as contended by 

the employers? 

3. Whether the services of Shri D.V. Though temporary 

Vcghela were purely temporary and could not be 

therefore could be terminated as done terminated in the 
by the Food Corporation of India? manner done. 

4. If not whether the said termination Yes 
amounts to retrenchment as defined 
under Section 2 (60) of the Act ? 

5. If yes whether the procedure as laid No 
down under j Section 25F of the Act 

has been followed ? 

6. If not whether the termination is valid No 
and legal? 

7. To what relief the employee is enlitled?\ As per award. 

8. What award ? j 


6. So far as the service is concerned namely that Shri 
Vaghela joined the service of the Food Corporation of 
India on 10th December, 1974 and was askej to go home on 
3-1-1977, it is not much in dispute. On 27-12-1976 the 
first order of termination win issued but because of the slay 
granted by the Civil Court, the same could ro* be imple¬ 
mented and therefore a second letter dated 3-1-1977 a 
copy of which is to be seen at Ex. H while the copy of the 
first order is at Ex, ‘A’ lo the Statement ol Claim. It 
is therefore evident that from December, 1974 to lanunry, 
1977 that is almost a period of two yeais and some days 
Shri Vaghela was continuously in the employment of the 
Food Corpoiation of India and although an attempt was 
made that the initial appointment was for six months but 
allowed to continue even thereafter, one fact is certain that 
the employee served under the Food Coipotation of India 
for two years which was a continuous service. Whether 
he whs temporary or permanent is not going to make any 
change or in any manner affect materially, the findings 
particularly if the employee is found to be a workman as 
defined under Section 2(s) of the Act. 

7. It is already seen that on one band the employee is 
attempting to derive advantages under the Industrial Dis¬ 
putes Act for which the present lefcience i s made parti¬ 
cularly on the alleged ground non-fulfilment of the provi¬ 
sions of Section 25F of the Act, the Food Corporation on 
the other hand wants to remove him from the said category 
on the ground that the duties pcrfoimcd by the employee 
were supervisory and managerial function not attracting the 
provisions of Section 2(s) of the Act. Naturally before 
emphasiing upon other issues involved it shall have to be 
seen whether Shri Vaghela Junior Engineer was in fa t a 
workman or not, 

8. To prove the natuie of duties expected of a Junior 
Engineer besides oral evidence of Shri S. J. Patel under 
whom the employee was at the relevant rime working 
the management has brought on lecord lob Description a 
publication of the Food Coiporation of India narrating the 


duties ol employees holding sevcial posts. On page 22 
ol the said book-let there is a reference lo Junior Engineer 
in the pay scale ol Rs. 225 550. The chai aclerixtics of the 
Class is described under the genetal close supervision ot 
higher oiliccis, supervises construction and maintenance work 
and prepares preliminaiy drawings and exhumates and other 
[elated work. No doubt the words "under supervision of 
higher oiliccis, supervises construction and maintenance 
work.” are to lie noticed in the opening part 'class title’ 
but jus) below the various duties of the Junior Engineer 
(ElectricalJ are narrated anJ they aic as follows ;— 

‘ Typical Tasks : 

1. Prepares lough drawings work/sitc drawings, cost 

estimates of work required to be executed. 

2. Checks 100 per cent work under his charge to ensure 

that all works are done according to specification, 
diawmgs, standard'. laid down and approved sam¬ 
ples, Records particulars of defective/xubstandard 
work m the site order-book and dso brings to 
the noiice or his superior officers. 

3. Arranges and issues material to the contractors and 

maintains proper accounts ol receipt,, issues and 
balances. Prepares tccovery statement for mate¬ 
rial and other services rendered by the FCl for 
contrac'ors' accounts and sends details to Assistant 
Manager/Senior Assistant Manager for effecting 
recoveries. 

4. Records measurements of work done bv the con¬ 

tractors and piepares work calculation sheets, lead 
charges, etc., for calculating quantities of work 
done. 

5. Checks bills, adjustments, transler claims and puls 

up to higher officers. 

6. Piepares and submits returns required irum time to 

time. 

7. May be required to perform shop-floor work. 

8. Flnsurcs safety mcasuics against accidents. 

9. Performs other related work as may he assigned to 

him.” 

9. In this connection the learned Advocate lor the em¬ 
ployee drew my attention to the decision oi the Supreme 
Court in Bunnah Shell Oil Storage & Distribution Company 
of India l td Vs. The Bunnah Shell Management Staff 
Association and others, 1970 (II), LIT, page 590. In 
the said case it wax laid down (hat in casu, where an 
employee is employed to do purely skilled or unskilled 
manual woik or supervisory woi J k, oi technical work, or 
clerical woik. there would be no difficulty in holding him 
to be a workman under the appioprinle claxiil,cation. Their 
lordship, further observed however, an employee is requited 
to do moic than one kind of work, he may nc doing manual 
woik as well as sujxuvisory woik, or he n. ly bp doing 
clerical woik. as well as supervisory work or be may be 
doing technical woik as well a, clecncal woik, he may 
be doing technical work hs well as silpervisoiy work, In 
su h clscs, it would he necessary lo determine under which 
classification he will fall for the purpose of finding out 
whether he does not go out of the definition of "workman” 
under the exception,). The principle now is well settled, 
so Jt wa s laid down, for this purpose (be wo, kman must 
be held to be employed lo do that work which n the main 
work he is required to do, even though he may be incidental¬ 
ly doing other tvpes of work In such cases it must be 
; - s< erlnined as to what is the main or xubstant'il work 
which he is employed to do. If il i, supeivFory work it 
must be held that he is employed to do silpervisoiy work 
though he mav also be doing some techuica 1 . clerical or 
mamial work and it is in the ease of silpervisoiy work under 
clause (iv) cf Section 2(s) of the Act if the total wages 
exceeded Rs. 500 such an employee cann q be termed 
as a workman. To find out therefore whip is to be seen is 
whether the tasks as narrated in the duly list at page 22 of 
the book-let 'peak in any manner that the du / of Shri 
Veghela wax prcdominently supervisory or whether they 
were thchnicul, manual or clerical. In this connection a 
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comparison ot tlitsc duties with the duties oi Assistant Mana¬ 
ge (Maintenance and Operation) (Electrical) us stated on 
page 23 ot the book-let would be fruitful, tor, theie also the 
qualification requited is diploma in Liectrical Engineering, 
While stating the chumctcii-lics ol the Class of the Assistant 
Manager whose grade ot pay is Rs. 350-70U that is consideiub- 
ly higher than the Junioi Engineer, it has been stated that 
he shall be oveiall in-ehai£C of entile discharge operations 
at the foodgituns beiths, supersise and control opeiational 
and maintenance staff on duty in workshop and duiing the 
shifts that is Shift Supeivisui, Assistant Supervisoi, Head 
Mechanics, Duvet Mechanics, Mechanics, Wtretnan etc. All 
along attempt i, made on benalt of the hood Corpoiation of 
India that VVueman and Khalasis are placed under the 
Junior Engineer and that the Junior Engineei i s expected 

to get the wotk done and also supervise the same. It is 
howevti purtinent to note that when in the case of Assistant 
Manager a specific reteicncc is to be hud to the work of 
supervising and controlling the work of the slalf, on page 
22 nowbctc any reference to such type of duties is to be 

had. therefore if the typ'cnl task as enumerated on page 

22 has any lelivance, particularly when the same is com¬ 
pared with the duties of the Assistant Managei, the case 

of the Food Corpoiation of India is not at all supported. 

10. Even the icfeicnce lo individual itcm 3 to be noticed 
below typical lask docs net substantiate lhe case ot the 
Food Corporation of India, It is not dispute and even the 
qualification staLed lhe same fact that the Junior Engineer 
must be a diploma holder if not a degieo holder In Elcet- 
tical Engineer. Therefore he possesses the tcciinie.il know¬ 
ledge expected of the post. Hem No. 1 speaks of prepara¬ 
tion of rough dtawings, work/.uie drawings cost estimates 
of work t equiied to be execu.ed, which would he technical 
work but it can nevet be said us supervisory because this 
work as a Juntoi Engineei- must perform himself, neither 
KhalaM nor lhe workman would be of any use. Item 2 
speaks of 100 per cent wotk under his charge to ensure 
that all works arc done according to specifications, draw¬ 
ings, standards laid down and approved samples, recoids 
paiticular of defectivt/substaudard work in the site order- 
book and also brings to the notice of his supciior olliceis, 
Supervising consti uctions and maintenance woih is one 
tyipe of work while checking such work to ascertain whether 
the same is being done according to the specification etc. 
and to see whether there are any defects etc., is different 
and item 2 also as tl stands cannot be called as predomi- 
nently supervisory. 

11. Then comes item 3 therein the Junior Engineer has to 
an tinge and issue mateiial to the contractors and maintain 
piopei accounts of receipts, issues and balances and to pre¬ 
pare recovery statement for material and other services 
rendered by the f-CI for conltactors’ accounts and to send 
dctuiU to Avsistant Manuget/Senior Assistant. Manager for 
effecting recoveries, Hctc against ii would be a sort of 
clerical work but not supervisory. The same can be said 
about item No. 4 as the Junior Engineer has tc take mea¬ 
surements of work done by the contractois and to prepare 
work calculation sheets, lead chaits etc. for calculating quan¬ 
tities of work done here his technical knowledge comes into 
play, Whether in teims of technical or clerical one fast 
or is ceitain that it is not supervisory as in lhe case of 
item No. 1 and similarly itc-m 5 lhe duty casts checking 
bills, adjustments, transfci claims and putting up to higher 
officers. Nowhere there is any initiative to be shown by 
the Junior Engineer but only apply is knowledge while 
dist hinging these duties. Item 6 requires him lo prepare 
and submit returns required from time to time which will 
he clerical job while item 7 he i s required to perform shop- 
floor work by which he is expected to do even some manual 
work on his part. Item No, 8 speaks oF ensming safely 
measures against accidents which was expected because of better 
technical knowledge. Here 'gain there was no question rf 
any supetvisory work and lastly there is item 9 which Junior 
Engineer has lo perform and other relale,] work as may be 
assigned to him. By making reference to item 9 I exhausted 
the entire lhe task list and it would be clear that though in 
the Characteristics of the class the word kupervision' is 
to be had, the typical task rig narrated docs not make any 
reference to lhe duties as supervisory or supervisoi y duties. 


No reference is again needed to the duties of the Assistant 
Manager which make definite mention of the supervisory 
duties, and emphasise the effect of the absence' of such a 
reference in the case of Junior Engineer. 

12. It w r as not that there is merely some reference to 
shop work but in a letter dated 4-8-1976 issued by tho 
Deputy Manager (tngg.) to Shri Vaghela lie was accused 
ot not doing the complete work ot fixing Metcury bulbs 
cn.rusted to him and he was told to put portable poles on 
woiking points. It is true that having regard to the techni 
cal knowledge, lhe work of fixing the poles could not be 
or must not be expected of him but what was expected of 
him to get the work done by other employees working undet 
him. He was indicted of having not completed the work 
and not for not getting the wotk done by the subordinates 
is a significant fact. Even in letter dated 27-10-1975 leav» 
asked lor was refused on the ground the Shii Vaghela J.d 
not complete the work of stitching plant. Here again it is 
not said that he failed to get the work dene. Had the 
wotk merely been a supervisory and if the actual work 
was to be carried out lo somebody else, for the supervision 
some suitable atrangemenl could have been made, but the 
laci that his request tor leave was rejected, it was not merely 
a supervisory work to be done, but all the lime the physi¬ 
cal presence of Shri Vaghala was found rtccssary on both 
these occasions. 

13. The oral evidence in this regard is of Shri S. J. Patel 
under whom Shri Vaghela dining the relevant time was 
working and lhe witness referred to page 22 of lhe book-let, 
a reference to which is already made and therefore although 
Shri Patel wants me to hold that the naiuic of the dullest 
ot the Junior Engineer were of supervisory all the circum¬ 
stances taken together particularly the job description speak 
something otherwise. 

14. No doubi that Shi i Veghela. has not entered thq 
witness box but having regard to the evidence on record 
and particularly the best evidence of job description, the 
absence of Shri Vaghela or absence of oral evidence on 
solemn affirmation docs not in any manner effect the em¬ 
ployees case and I am convinced that by viitue of the nature 
of duties Shi i Veghela was a workman as defined under 
Section 2(s) of the Industrial Disputes Act ana not merely 
performing the supervisoiy and managerial functions as tried 
to be established. 

14A. Once we nnivc at this conclusion and once was find 
that Shri Vaghale was continuously in the service for morts 
than two yea is, whether he continued lo be temporary or 
whether he was made permanent, assumes no importance 
because in both the cases the service continues for more 
than one year and in the present case it is more than two 
years, the provisions of Section 25F would be very much 
attracted. 

15. Once this finding is arrived at the question is wheilter 
the conditions for termination of service effectively laid 
down under Section 25F have been fulfilled. In tMs re¬ 
gard reference is made to the fact of payment of Rs. 1356.40 
on 15-12-1977 which amount consists of Rs. 678.20 one 
months’ notice pay and Rs. 339.10 by way of retrenchment 
compensation tq the rate of 15 days salary of each com¬ 
pleted year of service. It was urged that seven if on 
3-1-1977 when the services cf Shri Vaghcle and others were 
terminated, no such payment was either made or tendered 
but since on 15-12-1977 at least the same has been made, 
the ingredients of Section 25F of the Act shall be deemed 
to have been fulfilled absolving the Food Corporation of 
India from any additional responsibility. A plain reading 
of Section 25F of the Act would negative the said conten¬ 
tion and further it has been held by the Lordships of the 
Supreme Court in Bombay Union 0 f Journalists and other) 
Vs. State of Bombay, 1964 (I) TJJ, page 351 that condi¬ 
tions laid down in clauses (a) and (b) are rbligatory and 
that these provisions have to be satisfied before a workman 
can be retrenched, Their Lordships further hold that the 
hard-hip resulting from retrenchment has been partially 
redressed by these two clauses. Once this fact is borne in 
niinj when admittedly the fulfilment of the conditions was 
not at the time of termination but much time thereafter, 
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the only condition possible is that the temiinition cannot 
te said to be valid and legal. 

16. The workman is clamouring for back wipes and re¬ 
instatement against which the contention of the Food Cor¬ 
poration of India is that from 8-7-1977 the employee is 
in the service of the Rajkot Municipal Corporation and is 
gainfully employed. So far as the relief of reinstatement 
is concerned which nonnally would follow if provisions of 
Se* ion 25F are found to be violated, the case of the 
Food Coiporation is that because of reduction in work as 
the import of Food Grams has dwindled, the stall including 
the junior Engineer referred in the order dated 3-1-1977 
was found to be surplus and theiefore was requiied to be 
sent home. This contention of the Food Coiporation was 
not in any manner challenged by the workman and if there 
was no work with the Food Corporation there cannot be 
any question of reinstatement. Othrrwise such an employee 
would certainly prove to lie a burden since he would be 
idling without any work. The circumstances therefore, do 
not justify the order of reinstatement. 

17. That the workman was gainfully employed, which 
contention ot the Food Corporation of India is also not 
refuted by the employee, The record theiefore speaks that 
from January, 1977 till July, 1977 Shri Vngbcla was unem¬ 
ployed but in July, 1977 he could secure Hn employment 
with the Rajkot Municipal Corporation. It is not his case 
(hereby that his chances were affected. Having legald to 
the petiod of unemployment and regarding that the provi¬ 
sions of Section 25F have been violated although the rc- 
trenchm-nt was found to bo not effected legally, the only 
relief permissible is to awatd compeasation in the light of 
what pay Shri Vaghela was drawing and since he was draw¬ 
ing more than Rs. 700 per month, on. the two counts stated, 
the payment of compensation of Rs. 10,000 in my view 
would meet the ends of justice. 

Award accordingly. 

No order as to costs. 

Dated.—25-8-82. 

M. A. DESHPANDE, Presiding Officer 
[No. L-47012(34) /77-D. II(B)J 
S. S. PRASHER, Desk Officer 

fff ftW’ft', 24f?FfCsrT„ 1982 

5F“WT“ 3 53 4 frsta FTTEU FTTF FftTfFFF, 1952 
( 1 952 5F 35) tff HTT 83 TTSTFr ( 1 ) STTT STfT wPw 
frr 'F’A ju Srtvr 4r FFF»U f^TF % fftsiw FTF5? 

55TF Tr sfUr iMY fjfFF FpPTrsff Tr ffF tri jTdF 
wrtfrr erm fanfcpr wrfwjft tff, tft nfufEtTF %, FF5?t upt 
36 FTt Erm 40 Jr 46 (%fJt f 'fpfr fpie rrfrFfFF j£) 
tfrr tmr 48 wtT*<■ wtarrF 6 % TWtfl % spiff Jr, ff 

upt % *rtfiw -nft je, ^ fcfr I fr fff :— 

(i) fanft vff for fuf Ft Jr srfw % fur forffor f$ 

FTEF, 

(ii) et fix *f for Jr fPst % Epr fofrfFF F?ft 
far; urrpJf. Ffo 

(iii) Tp) Ipk fix *f Ffot for F5T sFTfif IFF % qTTTT 
sfnr Jr fI ff for qff snfa % %e Ptw f^t 
fcrr ftefc i 

[tf» tfff-290 1 4/5/81-1^0^“] 
New Dtlhi, the 24th September, 1982 

SO. 3534.—In exercise of the powers conferred by sub¬ 
section (1) of section 83 of the Mines Act, 1952 (35 of 
1952), the Central Government hereby exempts the persons 


employed by the Oil and Natural Gas Commission on explo¬ 
ration drilling operations at Ghotaru in Jaisalmer District of 
Rajasthan 9tatc from the operation of the provisions of 
Chapter VI of the said Act except section 36 and sections 
40 to 46 (both inclusive) and section 48 thereof, subject 
to the condi 1 ions that the said persons ; — 

(i) shall not be employed for more than twelve hours 
on any one day, 


(ii) shall not be employed for moie than fourteen days 
at a stretch, and 

(iii) shall, after they have worked for fourteen days at 
a stretch be granted rest for a period of pot less 
than fourteen days. 

[No. S, 29014/5/81-M.i] 

VtoJtfo 35 35:—FTTIF F'KiT UTR 3rfFfFqF, 1952 (l952 
5(135) 4u fiflTf 83 4ff WfFI (i) sTFT 5TW ■trf'trpff 4F SPRIT 
5PF fE, frinr Stfac T atfam f»TF V TPE FtF5( rFR 57 

ftf fjfaq Ffotrurf f< ft wVt: xrrstfJTff, ff arnffff 

arr^T forrfoF (fowif Ft, tff arftrfEFF «f, w tnrr ae tftr 

TTTt 40 F 46 (%FF E Tlfff FTTrE FpTrfFF |) fH HTF 4 8 
4F Bt?5PT 3TMfPr 6 £ fUFFT 5? WlfF F, FF tlttf ^ 3f(f|F 
TijF JU, idr | fo T4F '— 

(i) Mt »ff ftff FITE Fit F WffiTfr i PTE faErfFh F|f 

Pk'E 

(Ii) E«p sftT f ffkfl fitF F Ffsptr^ Rtf fFFifuiF 
f«PE «rrEF, w> 

(iii) tEr *r“lx f stfttsj ftF 5rr4 5 >tf ? 

5>F F <PF Ff'bjt ftTF 5(t 5( fF(T ft,'FtF U'Jft 

fwi orrEFr i 

[F“ EF--290 I 4/4/82 Eff° Fr4“ 

Ofo 5(o IFF, FFT qfFF 


S.O. 3535.—In exercise of the powers conferred by sub¬ 
section (1) of section 83 of the Mines Act, 1952 (35 of 
1952), the Central Government hereby exempts the per¬ 
sons employed by the Oil and Natural Gas Commission on 
exploration drilling operations at Gandak in District Bcttiah 
of the State of Bihar from the operation of the provisions 
of Chapter VI of the said Act except section 36 and sections 
40 to 46 (both inclusive) and section 48 thereof, subject to 
the conditions, that the said persons 

(i) shall not be employed for more than twelve hours 
on any one day, 

(ii) shall not be employed for more than fourteen days 
at a .stretch, and 

(iii) shall, after they have worked for fourteen davs, at 
a stretch, bo granted rest for a period of not less 
than fourteen days. 

[No. S-29014/4/82-MI) 
J. K. JAIN, Under Secy. 

New Delhi, (he 25th September, 1982 

S.O. 3536.—In pursuance of seclion 17 of (he Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Gov¬ 
ernment Induslrial Tribunal No. 3, Dhanbad, in the indus- 
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trial dispute between the employers in 1 elation to the man¬ 
agement of Juykav Nnga> Colliery, Eastern Coalfields 
Limited, Post Office Javkay Nagar, District Bunlwan and 
their workmen, which was icceived by the Central Govern- 
ment on the 21st September, 1182. 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TKIBUNAL-CUM-EABOUK COURT, NO. 3. DEI AN BAD 
Reference No. 53 80 

PRESEN T : 

Shi t J. N. Singh, Pi editing Ollicer. 

PARTIES : 

Employeis in relation to the management of laykny 
Nagar Colliery, Eastern Coalfields Ltd, P.O Jay- 
kuynog.ir, Dist, Htudwan. 

AND 

Their workman 
APPEARANCES : 

For the Employeis—Shu R. S. Muitiiy, Advocate. 

Tot the Workman—Shri B. J.nl, Advocate. 

INDUSTRY : Coal. STATE : West Cental. 

Dated, the 16th Septmboi, 1182 
AWARD 

The Govt, of India in the Ministry of Labour in excieise 
of the powers conferred on them u/s lO'.lltd) of the Indus¬ 
trial Disputes Act, 14 of 1947 hgs rofcired (he dispute to 
this Tribunal for adjudication under Order No. L-19012(,28>y 
80-D.1V1B) dated the 16th September. 1180. 

SCHEDULE 

“Whether the action of the management of K.L.S. 
Chalbalpur Colliery under Jaykaynagar C'ollicly 
of Eastern Coalfields l.imi'ed, P.O. Jaykaynagar, 
Di,st. Burdwan in refusing the employment to Shri 
Mahapati Singh, Quarry Supervisor with effect from 
1-4-1974 was justified? If not, to what lelief is 
the concerned workman entitled?" 

2. The case of the workman j,, that for working of the 
quarryi of Chalbalpur Colliery one Shri Ganapati Singh was 
engaged as Contractor who was employing about 300 work¬ 
men including the conctmud workman Shii Mahapati Singh 
as Quarry Supervisor anj in Maich, 1974 the tasic pay of 
the concerned workman was Rs. 405 p.m. '1 he job of the 
concerned workman wa,s to measure by tape the stack of 
coal cut, earth-cut as well as the quantity of coal trans¬ 
posed to the Company. 

3. It is stated that the concerned workman Shii Mahapati 
Singh joined his service in or about 1960 and his name was 
entered in the Coal Mines Piovidenl Fund register as well 
as in Form ‘B’ register. 

4. it is further stated that the Conti actor Shii Ganapati 
Singh was allowed to conLinue in the colliery even after lake 
over till March, 1974 and as per Nationalisation Act all the 

workmen employed in ihc mine w'hich included quaily also 
were to be observed with effect fiom 31-1-1973 by the 
Central Government. In Maich, 1974 however the work 
of the quarry was exhausted and the pic^ent management 
recognised all the 300 workmen woiking in the said quarry 
including the concerned woikman as their own employee 
and undertook the tcsporsibility r of providing them wilh 
suitable alternative employment and they weie also trans¬ 
ferred to different collieries under the Eustem Coalfields. 
It is alleged that the transfer order wa s however not com¬ 
municated to the conccined woikman though his name was 
included in the list of liansfcr. When the concerned woik- 
man found that except him and three others viz. llnnamali 
Pradhan, Trinath Swai and Panchanan Hisoi the lest of 
tire company workers had already joined llanji Maha\i 
Colliery on Uimslcr. He along with three odiers went 
there to join in May or June, 1974 but they were not pio- 
vided wilh any job. He then approached the union and 


thcic were several meetings between the union and the 
management but to no effect. l astly a letter dated 11-10-76 
was sent to the A.L.C-vC) wusing the dispute but there also 
die malici was delayed and after scvoial coircsponden.ee 
theic was conciliation which ended in failuic and thereafter 
the present iciciencc was made. 

5 . Jt is submitted that the concerned workman was an 
employee of the management alter nationalisation but he 
was icfuscd employment by the present management with 
effect from 1-4-1974, hence he is entitled to be reinstated 
wilh full back wages. It is also submitted that though the 
other thiee pci win, weie given employment by the manage¬ 
ment only the concerned workman was left out for icasons 
best known to the management. 

b. 'I he management has contested the case and their die- 
fence i, that the present lcference is not maintainable be¬ 
cause the dispute if auv is in relation to the management 
ot K.T .S. Chalbalpur Collieiy and thcii vvoikircn but Ihc 
Reference shows thul it is between the laykinagai Collieiy 
and their workmen. According to the nu.n igemcnt Juykay- 
n.igar Colliery is a separate identity altogether and has 
nothing to do with K..1..S. Chnlbalpu Colliery except that 
the Agent’s office of boih Chalbalpur and Inykaynagai are 
located in Inykaynagai' in the same premises. It is also 
stated that the ptesent lefernece is also stale having been 
made after six years. 

7. According to the management the K.L S. Chaibnlpin 
Collieiy which is u small unit had a quaiiy which was 
being run Enough a contiactoi Shii Ganapati Singh at the 
time of take over. This conduct system continued till about 
February, 1974 and 'he work was dcpaitmentalised from 
March, 1974. All employees of the contractor who were 
working nndi_r him and were available at the tittle of take 
over weie employed by the picsent management as per in- 
stinotion issued by the Cential Government. It is also 
slated that the work ot the conti actor was supei vised by 
himself and his brother Shri Dalpnt Singh Shri Dalpat Singh, 
however, was not interested in joining the public sector 
enterprise and though he was accepted as an employee of the 
conti actor lie declined to join the post. It is submitted that 
the concerned workman Mahapati Singh who is brother of Shii 
Ganapati Singh was never an employee of the conti actor, 
Ganapati Singh but he sui rcptitiously smuggled his name in 
Form 'B’ register. According to the management Shii 
Mahapati Singh the concerned workman was nevei an em¬ 
ployee even of the contractor and hence he was not taken 
by the management nor any employment was refused to 
him. The very relationship of employer and employee has 
been denied and it is prayed that the Reference be dcided 
in favour of the management. 

8. The point for consideration is as to whether the action 
of the management of k.T.S. Ch iibalpur CollHy under 
Jaykaynagar of Eastern L'oalliclds in refusing employment 
to Shri Mahapati Singh the concerned workman with effect 
from 1-4-1974 is justifid. If not to what relief the con¬ 
cerned workman is entitled. 

9. It is not denied, lother it i s admitted that the Chal- 
balbalpur Colliery was being mn by the contractor Shri 
Ganpnti Singh till February, 1974. It is also admitted that 
the concerned workman is own brothei of Shri Ganapati 
Singh. Tf is also admitted by the management that all the 
employees woiking under Ganapati Singh weie taken as 
employee under (he management with effect fiont March 
or April, 1974. It is also not denied that the three other 
workmen wens taken in employment subsequently by the 
present management. Thi s is also apparent from the An- 
nexuie H attached with the written statement of the con¬ 
cerned workman, 

10. The only! question to be consideied, therefoie, is us 
to whether the concerned woikman Mahipati Singh was an 
employee under his brother Ganapati Singh Cintiactor or 
not, 

11. In suppoit of it the concerned workman has filed Ext. 
W-1 which is Form ‘D’ register (attendance icgpler ) of the 
colliery which is for the period fiom 10-12-73 to 22-12-73. 
Tt would show that Mahapati Singh was working as a Super- 
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visor and his attendance was teeordcd as such, Ext. M-l 
is the Form 'B' icgister in which the name ol Mahapat 
.tnngti is mentioned umier SI. No. JA. 

12. The cast of the management, however, is that Mahu- 
pat Singh got Ins name suneptiuously mentioned m Foim 

tt' register. Buy. this allegation of the management has not 
been substantiated by any csidencc. The soii.aiy witness 
examined on behalf of the management is MW-1 Shu S. K. 
Ambastj who was Manager ot K.LS. Chaltibalptn Colliery 
from August, 19/2 to Dceembct, 1975. He has pioved ihe 
Foim 'B register but he has nowhere staled that in Form 
'B register me name ot the concerned woikman was men¬ 
tioned surreptitiously. In his very chief he has admitted 
that Mahaput Singh and Dalpal Singh were younger bro¬ 
thers of Ganapati Singh and they were also supervising the 
quarry work. This witness has further staled in para 7 of 
his cross-examination that the attendance ot wotkmen who 
worked in quulry is marked in Form "D’ tegister and the 
attendance of Mahapat Singh was being marked in Form 
‘D’ register that is the attendance register. He has further 
admitted that Mahapat Singh was also a membei of Coal 
Mines Provident Fund. This witness admits that Form D 
legister Ext. VV-1 beais his signature and it contains the 
name of the concerned workman. Rather this legister has 
been proved by this witness himself, 

13. la view of the above evidence of Ihe management 
witness it cannot be denied that the concerned workman 
was working undei his bi other Ganapati Singh, contractor 
and bis name continued in the attendence legister even 
after take over of the mine. His name also appear in 
Form B register which also bean, the signature ot MW-1 the 

then Manager of the colliery. As stated earlier there is no 
iota of evidence on behalf of the management to show that 
the concerned workman got his name sirirepritiouslv men¬ 
tioned in Fomi B register. MW-1 does not say an word 
about it, Rather he admits that the name of the concerned 
workman appears in the attendence tegister Ext. W-l for 
the period December, 1973 that is after take over. 

14. In such circumstances when all the employees of Ihe 
contractor were given employment by the present manage¬ 
ment, there is no reason as to why the concerned workman 
was refused his employment. The fact that the concerned 
workman was an employee of the present management is 

thus proved from the above two registers and is also sup¬ 
ported from the fact ’hat the concerned workman was a 
member of Coal Mines Provident Fund since 1972. It was 
not possible if the concerned woikman was not an em¬ 
ployee of the colliery. 

15. An attempt has been made on behalf of Ihe manage¬ 
ment to show that one Mahapat Singh was an employee 
of the management but the concerned workman is Maha- 
pati Singh and is thus a diffcicnt person. In the terms of 
Reference the name mentioned in Mahapali Singh. But 
thiekeontention of the management is of no avail. MW-1 
has stated in par a 7 of his cross-examination that he ie- 
cogjil/jed Mahnpatj Singh and in Court he identified the 
concerned woikman Mahapati Singh. He has further stated 
in his very chief that Ihe concerned workman is the said 
Mahapat or Mahapali Singh. Thus it is proved that Maha- 
pat Singh or Mahapali Singh is the same peison namely the 
concerned workman. The concerned workman has also 
stale,! in his evidence that ho wa* working as Supervisor in 
Chalbalpur Colliery since prior to the nationalisation and 
even after that. Ho has also stated that tn\ name was 
cnteied in Foim B attendance register. He nas submitted 
that the action of the management in refusing the employ¬ 
ment is illegal. He has denied that he got his name sur- 
replitiously entcied in Form D register. The evidence of 
the concerned workman is thn s supported by the evidence 
of MW-1 as also the documents filed in Ihis case 

16. Another objection of the management is that the Re¬ 
ference is with regard |o Juykaynagai Colliery but the con¬ 
cerned workman was an employee of K.L.S. Chalbalpur 
Colliery. The Reference would fuither show that (he 
K.T S. Chalbalpur Colliery has been shown under Jaykaynag.ir 
Colliery of Eastern Coalfields. The workman has stated in 

his evidence that after nationalisation three collieries have 


been merged into one colliery and the office of the Agent 
is in Jaykaynagar Colliery who look' after Chalbalpui 
Colliery also. Even MW-1 has slated in his veiy chief that 
the K.L.S. Chalbalpur Colliery is now existing as a con¬ 
stituent ol Chalbalpur mine under Jaykaynagar. This clearly 
shows that the K.L.S. Chalbalpur Collieiy is under the 
management of Jaykaynagar and hence the Reference can¬ 
not be said to be bad on that score. 

17. Considcung the evidence on record and facts and 
ciicumstances of the case, I hold that the concerned work¬ 
man was an employee of the present management and the 
action of ihe management in refusing him employment with 
effect from 1-4-1974 is unjustified and illegal. 

18. The next question is as to what icliet the concerned 
workman is entitled. As the refusal was illegal the con¬ 
cerned worokmaa is entitled to leinslatcment. The ques¬ 
tion, however, is as to from which date. The lefusal is 
fiom 1-4-1974 but it will appear that no action was taken 
by the union or the concerned workman for rediess of his 
gi ievancc for so many yems, Even the wirtten statement 
of the concerned woikman would show that for the first 
time the matter was taken up bv the union in the year 
1976. No document has been filed to show that the matter 
was in fact persued by the union or the concerned work¬ 
man fiom the year 1974. Mention of certain conferences 
between he A.L.C, and the management lias been made in 
the written statement of the concerned workman in the 
year 1979 or 1980 but. they ate not suppoited by any docu¬ 
ment. In such circumstances the rnds of justice will be 
met if the concerned woikman is taken in employment 
fiom the dale ot the Reference i e. 16-9-1980, 

19. It is therefore directed that the concerned workman 
should be taken in employmeni by the present management 
with effect from 16-9-1980. 

20. The award is given accordingly. 

Sd/- 

J. N. SINGH, Presiding Officer 
[No. L-19012(28j/80/D.lV(Bj) 

New Delhi, the 27th September, 1982 

SO. 3537.—In pursuance of section 17 ol' the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tlibunal No. 3, Dhanbad, in the industrial 
dispute between the employers in relation to the management 
of Dhemomain Colliery of Mcs,rs Eastern Coalfields Limited, 
and Iheir workmen, which was received by th e Central Gov¬ 
ernment on the 21-9-82. 

BEFORE THE CENTRAL GOVT. 1NDUSTR1A! 

TRIBUNAL-CUM-LABOHK COURT NO 1 
DH-ANBAD 

Reference No. 7/82 

PRESENT ; 

Shri J. N. Singh, 

Presiding Officer, 

PARTIES : 

Employers in relation to the management of Dhemomain 
Colliery of M/s. Eastern Coalfields Ltd. 

AND 

Their workman 

APPEARANCES : 

For the Employers—Shri TT. N. I idu. Advocate. 

For the Workman—None. 

INDUSTRY : Coal. STATE : West Bengal 

Dated, the 14th September, 1982 
AWARD 

The Govt, of India in Ihe Minislry of Lnboui in exercise 
of the powers conferred on them UA lfilUidl of the In- 
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dustiial Disputes Ad, 14 of 1947 lias ref cried the dspute 
to this Tribunal for adjudication under Order No. T-19012164)/ 
81-D,IV(B) dated the 22nd lunuaty, 1982. 


SCHEDULE 

“Whether the action of the Agent, Dhemomain Collieiy 
of M/s. Eastern CoaUtekls Ltd, in slopping Shri 
Nehar, Driller with effect from 21-2-1981 is justified? 
If not, to what lelief is the wfnhman concerned 
entitled ?” 

2. On receipt of the Reference notice was given to both 
the parties to file their tespeclivc written statements. 


t.d) That the continuity of service will be treated only 
for the purpose of Gratuity and seniority. 

(e) That by this settlement, the instant dispute is 
fully and finally resolved, 

if) That neither party slid! be entitled to any cost 
and the parties will bear their lespeetive cost of 
this proceeding, 

4. That both the parlies submit that the Honourable 
Tribunal may be pleased lo accept the aforesaid 
terms & conditions as agreed by both the parties, 
for maintaining hoimonious relation between the 
parties and Industrial peace at the Establishment. 


3. On 13-9-1982 both the parties have filed a joint settle¬ 
ment signed on behalf ol the management as also on behalf 
of the workman setting out the terms of settlement with a 
prayer that the terms be accepted and the award be passed in 
terms thereof, 


5. That both the patties Jointly Pray that the Hon’ble 
Tribunal may be pleased to accord approval lo the 
pioposed kettlcment, which is considered by both 
the parties as quite fair and leasonable and pass 
the award accordingly treating this settlement as part 
thereof. 


3. I have gone through the settlement and it is beneficial 
for the conceined woikman . 

4. Accordingly (he award is passed in terms of the settle¬ 
ment filed by the parties which shall fuim pait of the award 

Enc : Settlement. 


And for this your Petitioners shall ever pray. 

Dated, (he 6th Scptembei, 1982. 

Sd/- illegible 

For and on behalf of the For and on behalf of 

Workman : the Employers : 


J. N. SINGH, Presiding Officer. 


BEFORE THE HON’BLE PRESIDING OFFICER, CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL NO, 
DHANBAD 


J. N. SINGH, Presiding Officei, 
TNo. L-19012(64>/81 -D.1V1B )J 

S. S. MAIJTA, Desk Officer, 


In the matter of Reference No. 7 of 1982 
PARTIES : 

Employers in relation to the Management of Dhememam 
Colliery of M/s. Easiern Coalfileds Limited 

AND 

Their Woikmen 
Joint petition of Compromise : 

Both the parties herein cancel ned most respectfully S'hewelh : 

1. That the Central Government by thcii order No. L- 
19012 (64)/8I-IV(B> dated 22-1-82, icfctred the fol¬ 
lowing issue for adjudication by the Hon'ble Tiibunal. 

“Whether the action of the Agent, Dhemomain Col¬ 
liery of M/s. Eastern Coalfields ltd., in stopping 
Sri Mchoi, Driller with efiect from 21-2-81 is 
justified? II not, to what relief w the woikman 
concerned entitled .’ 

2 That the matter has not ytn been heard by the Hon'Me 
Tribunal and the matins is pending. 

d. J h it both the pai ties in the meantime, mutually dis¬ 
cussed the instant matter and base settled the same 
tn the following Terms :■—- 

'a) That the Employeis shall allow Sri Ram Nehou.. 
Driller within 7 days fiom the date of signing of 
this Petition of Compromise to lesume his 
original duty us Driller in the Categoiy and on 
the Wages as on 21-2-81. 

(h) That the peiiod of non-employmenl and the con¬ 
cerned woikman fiont 21-2-81 til the dale of 
lcsumption of duty will be treated as leave 
without pay. 

(b) That the pci iod of non-employment and the con- 
for any back wages foi the, said pci iod o] non- 
employment. 


far ffafar, 23 biAr-r<, 19 8 2 

VToSTto 3538'—faff fff+ttyJH fafat?, OTfur mb. 

fifa? ifrr rpj, 500004 (rr 0 cfto /195 j) *jV fafapr 

nrfwnrT fafa^r, morn- vm, ffaTOT-fatfat m, fTgrRarmtr- 
530013 r/o ifro/236) (ffaf ?rr4 tjt% qur-?r tjjpr 
r?T Tin T rfarrfa fafatr ffaa nrV spjfaT -Tractr wftiffartf, 
i4!>2 (1952 =rrr 19 ) (fab Tfar 

Ttpfi TTt V STPT 17 Vt WJPT (2T) £ unfar yz for 

irrb "ft far wrm farr S; 

wV T?(fm >uvrr rr owm fa w £ fa Firm % 
ysMrf 1 ; fVoT qqr stfariT m TfJpTo Ti orttf fair ffapj jp, 
vr \* bor 'sfr-T-r tflm ffanr fa riruftta, dr or j -/i h T rrtfr-r fag; p 
fafiTT T vr if TST fa £ far ffa rifarffat % f^rr £ 
TTfa fnipn b *rfar rmA £ n fa ffabr trw 

blUI rfaiT 147 0 (fab Tufa rub Tr^tT ‘7'PT far 9 37 J 9 Tpqf 

£) wafa rfa spjfaf fr ; 

rrr fafatf w T wr r . T48T fattfmpr fa sun 17 fa rfum 
( 24 T) im TTT fafTfr rt glfpr fab ^rr trV T«rb WR 3 T 
b fbfbffas' uprl b ■far grr, m fttot fit far 
q-q >rr wrrfu T far, -m T^rtj- Ij-tfc -mfar 5f4T4if yz 

I 1 

aRjjn; 

1 rwn mm T rr«-i;r h fadHr4- rurforct -*rfwr faflj 

miyr niur Tit 'fat fa^rfoprr irfan rrV fasT tiitj 

TTr fafawtr ^ fa rr faff farm srm tfr rrjfT imrc 

S| 4 9-4 4 4 rr fair4 m I 

2 faifbw, oh faffsoT Ruunfa n trfar jtpt jIi onfifar 
^ 1 5 T 'farr irm rfar n Tr?fhr urnttF, -jit iR-faffartr 
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nrr vjRt 17 qr -jTtrrn (3 f) % (q) % rrirf ftt-art 

qqftrfer 'FT I 

3 sfrui mq % wh q, fsrqT set^r fermt 

tt Tifr ttrt ffeTfwin Rtf sr^r fqqi qrqr, 4tqT qTfaqq tt 
qq|q, T^ITWT Tt STf^OT, ffmDTq TT'+TT'Af qr RETT Wife 41 £, 

qCr qq'r s qq qr qsq fqqurq sm wf qepn i 

i fqqnrq. 'fqfrq trtit- airr qqT Tpjqtfer qpjfeF qtqi 
rqfrq q f^ift ^fr trt jrfr, qV qq q*jj -jqq qurrar ferr 
■sfiir i qq ITT qnfraq dfrafq rtf "p4^rWt <rh q-fqwf *f?r qfiT 

if -jnfe qjjq srnrT RTF srPTR, I 'TTTP T gqqi 'U? ffq Slfer 
*P^TT I 

5 qft Tdf rfq( 'PiTRRr, 7ft wfeq fafff RT qf 

•qqq qfslfqqq % qtffq yp TTT r? T feTF TRETR Rff qfl'-fi fqfa 
»PT TfPT ST qqqq £, TET TRETR T WlftfS fel. R.ST k St, 
fqrfrqq, qr’jfe' tfFTf feq % ITSTR T *q if 7WT RW 
qq xffr qqqff srrqq EiRT'ET ifrfiTJTJT qp rF ffq qjq-I ^HTr 

fqqq TT RTR Rife I 

p qfq qRR feq T qtfrq 'feqrffet fe qqqsq qiTqt 
q^in ' 5 ns ft m, fssrsF qc^fe 4fer feq T *nffq qnfetffet 
tst'S aTiTT s^fss irifi tfr srs tF ^wit fern 
fqqjf ft? qrqqiffef T fqrr qujfer qrqr feq % wrs tpw 

IRPT^ TR 'PTSSt q qffei ST^RtT ftf, ’’ft 7FT “Pi’S % SffR 
q-jfe ft I 

7 JTiJjfpPF tfFqr feq q fefr arrq % sjrs fu 4 t, qfe 

fq-qi quferrf "RF st er t-^i'it <p Eftfrq- jq^xr 7 ss s*r t^r- 
if ips t sr sts^i^F srr ?s sm s sSs stsr tsss tps 
% ijEfrs irrsr sr, fs-TiRF FjfsRr T fafa>p sifrs/TiRls?FwTr 
ipr#w % r( r,it stsT Tssft T etptt ep ^nsp- ^jq- 

STTSt I 

s jfijffe:p ^fur TpFrs sr -jq-ipTefr s "pri 4r ssrss, 

srTSftrp fsftr w^ss, sri?tT s?ur T mpriss *p fsrTr 
^ff fcrr unrnri wV rst fsr*ff irsms ir s-iRiftnir % feq- 
tt jrfsfs a*rPT ses # q-'trrsRi r,\ itst, aT^fopp fsPst 

(RfipfFT, ttts[ ss Fp g-R ^irsifT'ilf vr sssr >jfww 

TW iRTif RTf ^fts'ps EfSRT SPT I 

9 q-fe ftqfr 'pprqqq, rqrTS RP 'PiTSp'i, 'flrrqtq affqq 
jfftn fffjjTT tf?r -JR qiTjfiPP SHUT Rpfq 5P, fqS iRTRR RifS WTST 
’trs k ssEfFT SffT ts Rfs k. sr qq rfFs % qefrs «pqqrfTq‘T 

»PT ST'S SW qH SmTS feu Trfq ir qq s't SiS k, sr ns PJT 

TJ qf| ST qqpqt fr I 

in qfq Ppr 3 qrirnpm, fefsF ts fqqs q^iq T ffrqr, 
qff qp-4R sFqq stst fqqq fqqq Rr?,qfqqq ^t qqiq q^q 
?r wrfs q^sr S, qV qifqqr qr ^qqqq *r SR fqqr stsi & 
q'r q? qr Ti qpTf^ i 

i i fqqrqq sft rftfqqq J P qqrq if Bps qn ftpfff sqFq- 
qpq q?r quiT *T, ss jjs qs'qf T qrqFq^ftrfqqT qf fqftrq siftm 
sfri aft qfs q?, pja q rF q^ eFfst sr sss qprq % srP r ?rs, 
qfqr 'Prqqt T q?rq qi qqqqifqFq fqqrqq qr stsi i 

12 sis qqriq % qqq ir fqqrsF, ^q T q>q =P tr4iq 

Efi'ff qiR fqql qqqq "Pf rr i?TS qr sq% q'PTiq qiqfeTffrrqa't/ 


, 1982/ASVINA 17, 1904 [Part II—Sec. 3(ii)] 

fqfep qrfqqT tt qrqiis qqqr ss ssr (iwMi FT ^q a'5"p 
qsn 4 'qrqffq 'jftqq pfrm fqqq *r ifwirs q^pq si's tfTS % 

qpr fe qm ^fqfrqs ■P-csr i 

[pfo qqi=-3 5 0 1 4/202/82-4ToS'K- 2] 

New Delhi, the 23rd September, 1982 

S.O. 3538.—Whcieas Messrs Indian Oxygen Limited Shakar 
Bh.iwan, Faleb Maidan Road, Hfdeiabad-500004 (AP/1951) 
and Indian Oxygen limited, Bhnskar Bhawan, Vizag-Bhimli 
Road, Visakhapatnam-530013 (AP/236), (hereinafter leferred 
to as the stud establishmentt have applied fot exemption 
under sub-section (2A) of section 17 of the Employees’ Pro- 
xident Kinds and Miscellaneous Provisions Act, 1952 (19 of 
1952) (hereinafter referred to as the said Act); 

And whereas, the Central Government is satisfied that the 
emplofecs of the said establishment aie, wilhout making any 
septu ate contribution or payinenl of premium, in enjoyment 
of benefits under the Group Fnsmancc Scheme of the Life 
Insurance Corporation of India in the nature of life Insur¬ 
ance which are more favourable to such employees that the 
benefils admissible under the Employees Deposit-linked Insur¬ 
ance Scheme, 1976 (hereinafter lefencd to as the said 
Scheme); 

Now, therefore, in exercise of the powers confertcd by sub¬ 
section (2A) of section 17 of the said Act and subject to 
the conditions specified in the Schedule annexed hcieto, the 
Ccntial Government hereby exempts the said establishment 
from the operation of all the piovisions of the said Scheme 
for a period of three years. 

SCHEDULE 

1. The employe) in iclaiion lo the said establishment shall 
submit such leturns to the Regional Provident Fund Com¬ 
missioner, Andhra Piadesh maintain such accounts and provide 
lor such facilities for inspecuon, ns the Central Government 
may direct from time to time. 

2. The employer shall pay such inspection chaises as the 
C entral Government nmy, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of eveiy month, 

3 All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts, sub¬ 
mission or returns, payment ol insurance picmia, transfer 
ol accounts, payment of inspection charges, etc. shall be borne 
by the employer. 

4. The employei shall display, oil the Notice Board of 
the establishment, a copy of the rules ol the Group Insuiance 
Scheme as approved by the Ccntial Government and, as and 
when amended, alongwith a ti mslation of the suhent fcatuies 
thcicof, in the language of ihc majority of the employees. 

5, Where the employee, who is already a member of the 
Employees’ Piovidcnt Fund or 'he Provident Fund of an 
esiablishment exempted under the said Act, is employed in 
hi s establishment, ihe employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay ntces- 
saiy premium in lespect of him to the Life Insurance Corpo¬ 
ration of India. 


6. The employer shall airange to enhance the benefits 
available to the employees under the Group Insurance S.hcme 
aopropiiately. if the benefits available to the employees under 
the said Scheme are enhanced, so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the employees than the benefits admissible under the said 
Scheme, 

7. Notwithstanding anything contained in the Group Insur¬ 
ance Scheme, if on the death of an employee the amount 
payable under this scheme he less than the amount (hat would 
be payable had the employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heii /nominee of the employee a> compensation. 
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8. Nn amendment of the provisions of the Group Insurance 
Scheme shall be made without the prior approval of the 
Regional Provident Fund Commissioner, Andhra Pradesh, and 
where any amendment is likely to affect adversely the inte¬ 
rest of the employees, the Regional Provident Fund Com¬ 
missioner shall before giving his approval, give a reasonable 
opportunity to the employees to explain their point of view, 

9. Where, for any reason, the employees of the establish¬ 
ment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of Tndia as already 
adopted by the establishment, or the benefits to the employees 
under this Scheme are reduced in any manner, the exemption 
shall lx liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium within the due date, as fixed by the Life Insurance 
Corporation of India, and the policy is allowed to lapse, the 
exemption is liable to be cancelled, 

11. In case of default, if any mad e by the employer in 
payment of premium the responsibility for payment of assur¬ 
ance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said Scheme 
but for grant of this exemption, shill bo that of the employer. 

12. Upon the death of the member covered under the 
Scheme, the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominee/legal heirs entitled for it and in any case within 7 
days of the reecipt of the sum assured from the Life Insur¬ 
ance Corporation of India. 

INo. S-35014(2C2)/82-PF.irj 


<rt°sno 3539:—naff ntTO fwfhsT Tftr^tsraqnaftra 

<ak Trot ntffta jar awar, qftnr ftr, anrflT-S60048 

(%oqa°/44S9), (ftFt ^pr *<9799 ^ 

TO I) it *f7T9cft aftm fafa tfk TOftf Tarof nfuftaa, 
1 952^( 1 952 'FT 19) ftlfr W rpRI^ TOT nftrfTOT 97$T 
TO £) *PV STTT 17 fh ^TErRt (29r) % ntfta ^ ftq apif 
% ftpf nftra ft 9T it; 

aft TOR 97 naTTO $ TO £ % TOT TO99 % 

Taarfr , ftafr nfroa ar attiron an ana ftq fan $■, 
vrmrlrF afftra afar fana ft anjfftr sFrm nfta % afta ftaa 
ftaT ^7 1 SPT if 9TOt 95T | aft qa HTq'qrfttff % feq it 

annft aa aroff it aftra $ aft mfelft fa$a 4 
ftm ftfa 1976 (fti% inif ia% wrrtf 'to feta qrjri to 
it) % afta a^iia 

TW ftsffa trtW, a an afafftu ft mn 17ft TOwkI 
( 2 >F) 5 TO TOT nfent 97 afta 9ft 517 aft TOH3 
a'jfft *r wf % afta t$?t yq, to wm ft fta 

aa ft aafsr % ftq to nafta %aft TOFtfl % aaaa it^a 
4ft | 1 

758 Gl|82—4 


aaTjft 

fi. to wraa % Ffsrtr ii faftro nftftiiF 1 affta faftr 
nraaa, arafer ft ttat faarfert $ftn aft r(Jr %an niaT to 
fafftm % ftpr fjfft ^ftrsnti tot arm ifr ftfta aror, tot- 
naa ar fafer 9 ^ 1 

2 . faaftro, Sir farftra anra 97 aftn am ft cmrftftT % 
15 fta % afar: ftra arfe ft ftfta ttTOt, to xtfttftm 
tft uro 17 qft 'sqttm ( 3 ^) m (m) % ^tftrr ?fft 
f T J FT TT ’F? I 

3- TTPjf^F 'fRT % ST'aFR if, fttrf% ipwftt Jl'HlHil 

TT 77JT ^THT ft'd'fftrq'i "Ft 3F5tr ftrrtT UTRt, SttUT JlfiFFT ftT 
remr, Jprrff nr w^rot, firfrism rrmit *17 haFt 'ttrft 'fi 

fflft Flft arpff T7 H^7 frpft'JPfr ffFrT f^4i T104T 1 

4 . farfrro tout: ?rtr w Fnjiitffcr trnjf^ar rflwT 

Ftihr % ft-qaff ait tr^r ipfh, afir ata qr-rfr ^rif tftr'm fen 
antr, tw ijn rmiEPT iti srftr cf*rr aFHrftqf aqjwn qii <w 
it ijw amff arr ^ ; priT, wm % gror 97^ 97 sraftpr 

FT9T ij 

5. qft sht tJnT 'sir 97 *rr 

to trrEiftr99 % *T«fbr urcxf ftufi wm 9ft tiftrar ftrfu 97 
9if% ift haFT | 77 % wm Jr ftrEftftt7 fen ^trar l nt, fefrw, 
tmii^F Tftn % naw %ict it tto tht H 9%9T 

Ttfe amm nrarw sfrfim nreftn 'sffer fem %t 

natr T%Tt 1 

e. nft TO F%Vn % wrfin "tnftrrftqf %T 79TO 9iM 
9^97 unit ? wi. felapF irr^fe frar % xttfin tTWrftnf 
%r tow arot t tr^fer ¥9 it ^ afi arrir %i ■werwr <ft9T 
ftreit ftr a;4q ife'r % ftrq % ntftn to 

to 999«t 79 amraf it nftrF iff, art to Ttfftr % 

^ 1 

7 , npjfijF ai9T feta ir ftnfi to % fil% jq »ft, aft 
fefi anferfi %t JjFjaa: in fem % wEfta to tot an tot 
it 97 t | afr anfeRt %T avrr ir haa ?ftr ara 95 nan fen . 
% nsk g(nr at, ftatarar ar^roi % ftraar arftn/nraftafiiTtft 
aiTafaan; % na it afti tott % tot % araar tot aa aftra 
a%ar 1 

8, npjf^F atm Faftn % TOnff it afft^ft ataftna, aftfW 

aftsa ftft m^nr, anfear % ^ % ftar aift fen 

'arqar sfrr feft afttm % anaiftat % %r ar aftr^r, 
aro arft aft Ttaraar art, aftfea 'aftna tain nnjaa 
naar vr'jataa aa ir qa arfetTat %r n‘ 7 aT 'ffftafra wrwt 
aa jjfeppn naar 4ar 1 

9 , qft fetr 97TTOT, 79199 % anfert, TTRlfta ilffeT 

frar faan %r na arf%F aW feta %> ftrtr aataa a^ir tott 
sjft | nrfta a^r T 5 arft ar va ?%ta % atfta fTferfral 
%t ana $ft afe aaat- feft Ttfa^ara^stitf, Tfta?^a 
7^ aft an naaft ^ i 
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LQ. qfq faqfT fqqtqT TR fqqfi 'TrfV’T ^ tfiTU 

qft RTTffW jflT'I jftRT fqqn fqqq iN, qtfqqR ipi TOT TN 

if str^t tipu S’i tftr TTfatfr *dr srT'm ifr srN fqqr ^tftt ft 
N, t$r Tr qr *r^ ft i 


4. The employer shall display, on the Notice Board of the 
establishment, a copy of the rules of the Group Insuinnce 
Scheme as approved by the Central Government and, as and 
when amended, alongwith a translation of the salient features 
thereof, in the language of the majority of the employees, 


1 1 fahriTT 3KT tfrfqqq % rpriR if Fprr ipr fqmt sqfqq- 

qur •ft quit if, >$q % qurfafforMr qr fafafl* qrfrqt 

qfr q‘t qfir qj, q qf q£ ftNI tfr tit ttN tet'et ftN, 

qfqr TTTqqt ^ qrrq >FT qqTqrfipq fqqfTPF RT (JETT I 

i 2 - qqq «rrri % trifsr if fqqppq, ^q NN ^ qtfrir WTif 
qr% fqrtff wt v\ tjtjj ?>q qr ptqrr qmfqqftrfqqf/ 
fqftpp qrfrrft qft qmpfq Tqrq qq mtrq qqrrqr it iftt rNt 
qstr if RTrqfq qtqq qfqr fqqq ir qrqrstq qqtq srer bn ^ 
qnr Fqq ftr t#K qfqfirqq iNn i 

[rfoirqo -3 501 4/1 3 9 / 82 — 


5, Where the employee, who i.; already a member of the 
Employees' Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately emol him 
its a member of the Group Insurance Scheme and pay neces¬ 
sary, premium in respect of him to the Life Insurance Cor¬ 
poration of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees under 
the said Scheme are enhanced, so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the employees than the benefits admissiblo under the said 
Scheme. 


S.O. 3539,— Whereas Messrs Bhoruka Steel Limited, Regd, 
Office and Works Mahadevapura Post, Wltitcfleld Road, 
Bangalore-560048 (KN/4489), (heieinaftcr referred to as the 
said establishment) have applied for exemption under sub¬ 
section (2A) of section 17 of the Employees’ Provident Funds 
and Miscellaneous Provisions Act, 19,52 (19 of 1952) (herein¬ 
after referred to as the said Act); 

And whereas, the Central Government is satisfied that the 
employees of the said establishment arc, without making any 
separate contribution or payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature of Life Insur¬ 
ance which are more favourable to such employees that the 
benefits admissible under the Employees Deposit-linked Insu¬ 
rance Scheme, 1976 (hereinafter referred to as the said 
Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Centra) Government hereby exempts the said establish¬ 
ment from the operation of all (he provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Karnataka and maintain such accounts and provide 
for such facilities for inspection, as the Central Government 
may direct from time to time, 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of th e said 
Act, within 15 days front the close of every month. 

3. All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts, sub¬ 
mission or returns, payment of insurance premia, 'transfer of 
accounts, payment of inspection charges, etc. shgll be borne 
by the employer. 


7. Notwithstanding anything contained in the Group Insur¬ 
ance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that would 
be payable had the employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heir/nominec of the employee as compensation, 

8. No amendment of the provisions of the Group Insur¬ 
ance Scheme shall be made without the prior approval of the 
Regional Provident Fund Commissioner, Karnataka, and 
where, any amendment is likely to affect adversely the inte¬ 
rest of the employees, the Regional Piovidcnt Fund Com¬ 
missioner shall before giving his approval, give a reasonable 
opportunity to the employees to explain their point of view. 

9. Where, for any reason, the employees of the establish¬ 
ment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the establishment, or the benefits to the employees 
under this Scheme are reduced in any manner, the exemption 
shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium within the due date, as fixed by the Life Insurance 
Corporation of India, and the policy is allowed to lapse, 
the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assur¬ 
ance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said Scheme 
but for grant of this exemption, shall be that of the employer. 

12. Upon the death of tile member covered undei the 
Scheme, the employer in relation to the said establishment 
shall ensufc prompt payment of the sum assured to the 
nominee/legal heirs entitled for it and in any case within 7 
days of the receipt of the sum assured from the Life Insurance 
Corporation of India. 


INo. S-35014(139)/82-PF,TTl 
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XIoXio 3540 --Xtf rr^foSto ^ifrftxfcJT 5TT^£ fttfa^T, 

xtraftrir tix* situ fsrftkrx, Pm ft?, tnr^Ti- 

580001 ftftT WT TOFFT spflT iWf ?t( X 

•hfixift xftpx faftr flk xtW Tixm sfvrPm, 1952 (1952 

tfrr 1 ) fair U5r?( xxx wfafow spyc w $ 

SRT 17 xf XT-TRl (2R>) % SltfM 'tyZ ft" XTT % farT sn3?X 

'fair 

>n*rr. hXXR xr wrenT £r xor £ ft; t«tx 
% x4xrft, fwf q.«w xftrxm xr xifwr xr ifeix ftnr fxxr iff, 
vrrafrx tfixx xtxT ftm xr xnjf^ afm p^ix ^ xtrftr xftrc 
afftcrr t xm xsr $ hk ^ xkrrfftff % fax x 
mi xx 'TTperaft n Tfftpp x^x f xt xitor") ftr^x Xfsnj xTirr 
txkr 197 6 ftw xxft 'RXfx xrr FPftr upwi jf % 
xxrx swift 

xt %fttx hxpf, tfx xftrfxtrx ^r xrt 17 >fr ?Ttrn.r 

(2*P) CfTTT W 'trftXTT tfT BRfRr XRX gu wk OT?T XTTX3 

w^xT X ftrftftxr wf % wffix T|j% 51 T, xf?r wet fT xftr x^ 
ift xnftr % ftr>T *ifnT % x<ft xqxaf % s#i ft ®x %?ft 
f, \ 

XTftXt 

1 . xxx ?«rm ft »ur i ft fftar^P aftftrx xfafx fftfft xnftx, 
•pofsTh ftT ftftf fxxftftft ftkrr xk ftft fttrr 7 <ixr xxt fftftwx 
ft prt nftt ^ftraT't xxrx xixr xr ftftftr xtott, jrpt rhx ar 
ftrfW ftr 1 

2 . ftrftrxx, tor faftxx xxrft vr 5 Rftrr ttx ftr rrxrftx Jp 
15 ftx % ■•tW 7 '. wi xt %;ff»rx7:TR Ripr wfsrftm 
(jr.ti 7 tT xatrra (:w) «P >?n (v) sp wafx xxx wr 
or ftrfVx <pt 1 

3 . ’Trijf^; wft % smurn x', ftra% wspifx ^rmt ^ 
Tin xtxr ftr^rftnff ^t sr^t ft^rr xrxr, xFftrr afftran #rx, 
?rerT5ft tpr tftTXT, ftr^srx snm?T xr xrrf)? vff | ; ^ xifr 
iTHf ^ VT ftrtfr X sm f^T XRFTr 1 

4. ftrifftm, hrpr sftr w^tfrftpr xnr%a; 4 Titt 

wfx x; ftruat ^ afH, tfk xx «rxT xrw, 

nx xx xutTax xT aftr xxr ^oftnfrirT atf x^Tfgirr arf xTar it 
XXVi TO XTXT 'PT «rXHTa, f«tm % IJVTT Ri? SRiftTfT HR3TT | 

5 . xf? Ttf ^tt xiftn-ff sfr "p4xrd ftrfa nrr xr 

x<pt xfirfm $ sraftr sn^ ftpfft wm ^ xPr^r ftrftr m 
^ (jV X4^r ^ ^TTa if ftwftH ftrirr xorr ft sfr, ftr 4 m 
xr^-p xftrr , fTW % x-tri ^ if xft Tp:^ <pfxr 
iflx txxT xrx xrxifirx sfifftRir 'HTtfra 1 xfxx afxT ftrux 
«?TX ^fxT I 

g. xft xxa i=5frx % fnTxrfrjff (ft xtx*et 'txiri 
XTro xr^ % xt, Pram ^Yrt toTit % sruTa xnt^Tfxrft 

•ft wa a;m if ipjftpT xa ir afe ifr xr^ aft arfxt 

ftnrir ft; xfxrft:^ ip ftra xnjf^x afxr ^ffx % x^fTx xrursi 

rx <mat ^raa; sT, xr xax p-pfa % arafa 

if 1 

7 stVrt ma % faift xTfr % ?tfr f t '\ tf, xff? ftRfr 

xifxffT ait ip;? ax sx ^xfa ip wtffx rtt xara ir ara 

I xt aafarfr at aa awr a ifaa ifrfr xa X5 xaa FfTa % 


aata gfti at, faqfxa aaarfT »P faftw aTfta/araftrfftmt at 
af.an, ip 49 a" a>af xp 4 T »P trrr ^ xunn; <aa ar aaia 
atai 1 

a RRjfya atar Rpfa % aairaf ir aft aT rfataa, ar^ftra 

aftM faftr araar, aatia % aa aaataa t; ftar a|t ftarr 
xrqar wk xyt fefr iftfraa a aaxrftof % ftp tc afaaa 
aara ata at aaraar pf a^f, araftra; afa'a fafe wr^aa, aaar 
'antfltaa ir ati artarftar afr xaar aftiafra aa? ai'p'a arr 
^ftaijaa aaax aar 1 

9 aft ftafr 'PRX4X, ^aT'fa «P artarfr, MRrrta xtaa atar 
faaa ^fr xa anjfta; ^rar i^ra t;, ftrir wrra a^x wtot xxr 
| trErk aifr xrtr t, ar ia aafia 5p traftr aofxnftfi at 
nax pft xrx am? faaff flftr ir anr |r xft xt arr ®a: 
aft xr aaafr I 1 

10 . aft ftprit arR.xasr, ftrarxa; xa faaa arftig *, wa 7 , 
xr akHta xraa afar fxxa ftrax af, atfaaa arr aatia a^t a 
wxx ijfx, t, aik a.fxrfr vr aataa 5 'r xra faar xrar $ xt, 

\? a?r xr aartfr | 1 

11 . faftrxx srar xrftrax * aftra a fa)t a^ farafr aafax^a 
afr axr a, xa aa xxw a; araftffftrftraf xr Wax; xTftrff Vi 
xr aft a?, vz a at at rfftr xT xax ratx % w«rafx ifft, arar 
awat a tara «r xxmrftex fxmxa; axifrar 1 

12. xax axraa =P axx a fttxrxa;, w wra % aratx arrx 
arx ftafr axaa aft x_w '5'a ax xa*P ^arar 7 xraftftftrfxar/ftfira; 
xrfkft afr atarjft «a arr rftm xeaxxr a ark w xxr a 
araifni xtaa frar ftraa a xtarsa xara xr<x ifrt % ara fta ^ 
tftxx ijfafnxx akar 1 

[ao ^0-3 5014/128/82^011X0 2] 

8.0, 3540.—Whereas Messrs A.B.C. Engineering Private 
Limited, Regd. Office, Power House Premises, Vijaya Road, 
Dharwad-580001, (.hereinafter referred to as the said estab¬ 
lishment) have applied for exemption under sub-section (2A) 
of section 17 of the Employees' Provident Funds and Mis¬ 
cellaneous Provisions Act, 1952 (19 of 1952) (hereinafter 
referred to as the said Act); 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making any 
separate contribution or payment of premium, m enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature of Life Insur¬ 
ance which are more favourable to such employees that the 
benefits admissible under the Employees Deposit-linked Insur¬ 
ance Scheme, 1976 (hereinafter teferred to as the said Scheme); 

Now, therefore, in exercise of the powers confeircd by 
sub-section (2A) of section 17 of the said Act and subject to 
the conditions specified in the Schedule annexed heteto, the 
Central Government hereby exempts the said establishment 
from the operation of all 1 he provisions of the said Scheme 
for a period of three years, 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Karnataka maintain such accounts and provide 
for such facilties for inspection, as the Central Government 
may direct from time to time, 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act. 
within 15 days from the close of every month. 
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,3- AH expense involved in the administration of the Group 
Insurance scheme, including mnuitcnance ot accounts, sub¬ 
mission of returns, payment o£ insurance premia, transfer of 
accounts, payment of inspection chaigcs, etc. shall be borne 
by the employer. 

4. The employer shall display, on the Notice Board of the 
establishment, a copy of the rules of the Group insurance 
Scheme as approved by the Central Government and, as and 
wnen amended, alongwilh a translation of the salient features 
thereof, m the language of the majority of the employees. 

5. Where the employee, who is already a member of the 
Employees’ TrovrdenL bund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Corpo¬ 
ration of India. 

6. The employer shall arrange lo enhance the benefits avail¬ 
able to the employees under the Gtoup Insurance Scheme 
appropriately, if the benefits available to th c employees under 
the said Scheme are enhanced, so that the benefits available 
under the Group Insurance Scheme arc more favourable to 
the employees than the beneiits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the Group Insur¬ 
ance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had the employee been covered under the 
said Scheme, the employer shall pay the difference to the 
legal heir/nomince of the employee as compensation. 

8. No amendment of the provisions of the Group Insurance 
Scheme shall be made without the prior approval of the 
Regional Provident Fund Commissioner, Karnataka and where 
any amendment is likely to affect adversely the interest ot 
the employees, _ the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonable opportunity 
to the employees to explain their point of view. 

9. Where, for any reason, the employees of the establish¬ 
ment do not remain covered under the Groun Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the establishment, or the benefits to the employees 
under this Scheme are reduced in any manner, the exemption 
shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium within the due date, as fixed by the Life Insurance 
Corporation of India, and the policy is allowed to lapse, 
the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assur¬ 
ance benefits to the nominees or th 0 legal heirs of deceased 
members who would have been covered under the said Scheme 
but for grant of thi s exemption, shall be that of the employer. 

12. Upon the death of the member covered under the 
Scheme, the employer in relation to the said establishment 
shall_ ensure prompt payment of the sum assured to the 
nominee/legal heirs entitled for it and in any case within 7 
days of the receipt of the sum assured from the Life Insur¬ 
ance Corporation of India. 

(No. S-3 5014(128J /82-PF.II1 

wo wio 3541—4 r 4 at (gr$4k) faf4rk, ggflfa- 

gTO<mnft wt 4nfak-5600id (% rpio/i i 32 ) (fait *g4 trfa 

grofa tot wmr g^r ggi fc) 4 ggfarrfr vrfggg fafg 4k ntW 

WtppiT xrftffatpr, 1932 ( 1952 W 1 9 ) fait TO4 gTOT?T 

iror wfgftgrr gr^r TOT $ grtr 17 4t W:T ( 2 gr) % 

mrk tot *f5n 4; fap fan $; 

4k fork grow to gnmg rfr tot t % tor ww 
% wHncf, fa4r dr sMtor to topi fap fan 

mrorg 4Vn faro 4t grgfgg; 4 Ptt toIr ^ mffa 


Rfag 4 Ptt % to 4 tor? tot f 4k 44> gfanfkff % f^r 
4 tor? to tftcI 4 dfagr rtor t n gnknfr f4<?k wr? 
4ptt fakr 1979 (fair to 4 gR4 -tot toIr tor tot 
fc) % nfa &£ nriig 

W; ? 1 RtTOR tet RftrfgRR 4r am 17 iff torW 
(ot) ffTrr Rftrof nr ggra gkt 57 4k to 4 Tgrrra 
R'jRgf 4 tgftftsr upff ^ smkr ^ jit, ^tto git 
nf 4t TOftr * faro tot toIr % Rdf -totot % ggtfR 4 qz 
$ i 

i. tot totto 4r 44sr 4 frofagr grtfar dfaro fafaRnpR 
giRkr 4t faff farrftircft 'S’ifaT 4k 44 tern tot faffaR 
% fag nft gfatrrn; gm gkRT 4t 4fafg rttot, rrp rrr to. 
fafroj irk i 

2 . fagfar, f4ftwg Rnkt n g-cri? gra !pr mrkff 

15 far 4m: tt^pt trkrr tot 'dftrpwrr 

uTtr 17 TOimr (3^) % urn (^) % wtikr tror 

>m Tt fafrra: xl i 

3 . nrrflpr atn topt % gurmr 4, f>ra% TTnah SpsTdr “ttt 
tstt otht faTePwl tt fan tpo, 4krr gifwr Tr TOTg, 

grr w<or, f-Tfani'T srarnt w topt unfa 41 gth gfa 
tr4f w m( ip fagfatr sLtr frar arripTr i 

4. fahTTO, ThfPl Ttrorr jrn m ?T^gi-faT imjffgr gfaT 

TOfg % fnpff gf. to 4k t4t 44rnr fan 
nrt^, irg to 44r*rg 41 h14 tot 4f gg4wr 4r vrprr 

4 to 41 n4r nr sttor, mw % tj^tt-tto tc TOftnr 

gfan i • 

5. gft 4tf far gnfrat srfacg fafa in- 

tot ^rftrfanr % wifaT 'sz grn fa4l *nro 4f wfaig fafa «pt 
g^r (ft wr if, wm 4 fanfa-T fagr irar % far, fagrro, 

4ptt fath % trto % nr 4 tott ng gk Tfan 
4k to41 nro gpwr gtfagg groftg 4 Pft gtn fanr Tt 
4ng gkn i 

6 . gfa tot fafg ^ wakr gr4iTTk4f 4 t wg? 

? 4 t, fWrro 4 far fato % weffa vifaifagf 4r 
TOT*tr TTggf 4 njfag nr 4 <kt gfa Tt inwT <Rgr 
farrir fa *R 4 nfktf 4 fa7 nijfaK gfgT fafa fa- ggfa -mm 
gnra iz ty.ig4f 4 srftpg jt, 4r fakr % gtfPr xrij4g 

fr 

7. gpffar 4tn fakr 4 fa4t gw t (f)4 fp 4f, gfa fa4t 
wSwirt 4t ’jdj n - fakr % w«rtg 4Sg wg to tor 4 
grg ^ 4t wfard 41 to gwr 4 44 r ^rg tot fafa it 
toIt gfar 4r, fagtro wfakt 4 fafiro Trkg/gnTf 4 efae 4 far 
gfrox 4 to 4 4t4t to 4T % 4ro 4 ntfar «grg jut 4ng 
’Rfarr i 

a. grafagr gfar fakr % anrfaf 4 4V g'nfiTO, gr4fw 
vrfacg fgfa wpjtt, gratro; % wtoTOt % fan gjft fagr 
nniT 4t< ^ fa4t 44tnT 4 'ufaTfag'f 4 flw tt gfa^r 
ggrg gw 4t 4*nror g^t, gr4far wfaeg f4fg error 

njgfar ?4 4 p4 T4nfkft 4r ttw gfegfror gpfa grr 

gfatgfg xttot: ror i 

•j g 
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TOFT ft TFtT? ; ^^T»: 9, 1982/snfti^f 17, 1S04 


9 ifft fort FRitTur, firt % FftTO*, tottt* 

*rrr fftror ^ tt HnjjftF sftTTT wm ft, ftrft to* 

■^r ft to* *rr rs Trft ft qr ct wh % wa* Fftrofart ftt 
srRf 5* *ft 9,1* fft* *fft Jr ft ;;r *ft ft; ftr to ®s * 
ft! sfr wft ft 1 

10 i*ft fftftT FR'TOTt, fTOrTOT TOT *TO tKY^sJ ft 

* to** ftftro Tim fftror faror t* ffifftror ft topi t* ft 

toft <^nr ft, 5 ft'- *** ftr totft ftr tot frorr mm ft * 

^ ftf TO TO* ft 1 

11 frortroF skt ft** % tor if [^ * ft:* enferaR 

ftT 5TO ft, Tft jj=f TO*f ft ft* **(** 41 fftfaF TO** FT 

to qf? tot, ft to * gr* ftt tft tt* % to* ft fttft, *m 

mg* % tor ft TOvroifroT ftrmTfi to ? Fit 1 

i 2 . tft TTRft ft mrg ft fm-rrmm, ror m ft to* w* 
fF* toft ftt rjih fttft to Tffft ;jf<xit fti****!/** 
gift* * gwrFT tw Ff topi ftrTOftf ft ft* srwftr ™ ft 
*ti*pt ft* ftprr ft alw(t wt ttot * ft qra f* * 

ft* tjfftfaror ft*r 1 

[TO TTrro-35oU( 118)/8'2ft*F-Ii] 

S.O. 3541.—Wheicas Messrs T.T. (Private) Limited, Lngi- 
neeis, Dooravaninagar, BHnguioie-560016 (KN/U32I, (here- 
matter relerred lo us the said establishment; haw> applied for 
exemption under sub-section (2A) of section 17 ot the Em¬ 
ployees' Provident Funds and Miscellaneous 1'iovisions Act, 
1952 (19 of 1952) (hereinafter reicucd to us the said Act); 

And whereas, the Central Government is satisfied that the 
employees of the said establishment ure, without making any 
separate contribution or payment of premium, in enjoyment 
of benefits under the Group Jnstiumec Scheme oi the Liie 
Insurance Corponttion of India in thp nature of Life Insur¬ 
ance which arc more favourable to such employees that the 
benefits admissible under the Employed Deposit-linked Insur¬ 
ance Scheme, 1976 (hereinafter referred to as the said Scheme); 

Now, therefore, iri exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject to 
the conditions specified in the Schedule annexed hereto, the 
Central Government hereby exempts the said establishment 
from the operation of all the piovisiong of the said Scheme 
for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Piovident Fund Com¬ 
missioner, Karnataka maintain such accounts and piovide fot 
such facilities for inspection, as tho Central Government may 
direct from lime to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts, sub¬ 
mission or returns, payment of insurance premia, transfer of 
accounts, payment, of inspection chaiges, etc. shall be borne 
by the employer. 

4 The employer shall display, on the Notice Boaid of the 
establishment, a copy of the rules of the Group Insurance- 
Scheme as approved by the Central Government and, as and 
when amended, alongwith a translation of the salient features 
thereof, in the language of the majority of the employees. 

5. Where th e employee, who is already a member of the 
Emoloyees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 


as a member of the Group Insurance Scheme and pay ncces- 
saiy premium in respect of him to the Lite Insurance Corpo- 
intion of India. 

6 . The employer shall airange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appiopnatcly, if the benefits available lo the employees under 
the said Scheme are enhanced, so that the benefits available 
under the Group Insuiance Scheme are more favourable to 
the employees than the benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the Gioup Insur¬ 
ance Scheme, if on the JeaLh of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had the employee been covored under the 
said Scheme, the employer shall pay the difference to the 
legal heir/nominee of the employee as compensation. 

8 . No amendment ot the prjvftions of the Gioup Insur¬ 
ance Scheme shall be made without the prior upptova! of the 
Regional Provident Fund Commissioner, Karnataka and where 
any amendment is likely to affect adversely the interest of 
the employees, the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonable opportunity 
to the employees to explain their point of view, 

9. Wheic, for any reason, the employees of the establish¬ 
ment do not remain coveted under the Group Insurance Scheme 
of the Life Insurance Corpointion of India as already adopted 
by the establishment, or the benefits to the employees under 
this Scheme are reduced in any manner, the exemption shall 
be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium within the due date, as fixed by the Life Insurance 
Corporation of India, and Ihc policy is allowed to lapse, the 
exemption is liable, to be cancelled, 

11. In case oi default, if tiny made by Ihc employer in 
payment of ptemium the responsibility for payment of assur¬ 
ance benefits to the nominees ot the legal hciis of deceased 
members who would have been covered under the said Scheme 
but for grant of this exemption, shall be that of the employer. 

12. Upon the death of the member covcied imdei the 
Scheme, the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominee /legal heirs entitled for it and in any case within 
7 days of the receipt of the sum assured from the Life 
Insurance Corporation of India. 

[No. S-35014) 118)/82-PF.TJ] 

vtowr 3542 —*ftr wrqTfttr tv ftrforr, tf 0 

2965 vpc (*TFET Ttiw) (ffoifto/ 235o) (ft* TWIT 

WEFT ipgT rprr ft) ft TitfTnft vrfft'TCJ' fftpET wft wftf T<TtFtr 

FfftffttET, 1952 ( 1 952 Ft 19) (ftlftsTtr ^TTi TCWT 
FftrfftTh tft w ft) * errci i 7 # ttjlt (?,v) ft? we?* 
ftn (srTft ftr ftpr ftiTT ft; 

5*7 Ifta* TWT Tr TffrtTPT ftt ft ft? TFT 7 TER ftt 
Ftmrf, ft* w srfftTTT Iff tflfthFT TT TEfTT fftrir fSpfl - ftf, 
'*** rfftR ftfthT fftjpT * ft* Ftf* ft? TTtfftr 

*FT % EFT ft TWft TST Tft ft *fft ftft Trfalft* ft; ftpr ft 
FT* FT FPT* ft TrfftF T’TCT ft ftt FftTTrf fftrTT TTfTTttT ftthT 
1976 (ftrft vrft q-nTTff -jft «pgr ttt ft) 

% to* tos* ft; 

TO; FtS* F7FT7, TFT FfftfftrrtT * UTTf 17 * TTETRl 
-t(f) nrr wftrff ft tt*t TRft 57 vffft Trnra' 
^TT* ft ftrfftfte wf ft; FS* V^ft ^rr, TTOFT * 1*11 
FT * TOfft ftf ftTTj TFT TF* % F»ft T** % Trftff ft 
5* ft 1 
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srtj# 

1. TFT WITT % 3#I 4 fiTJfr^TT' 3ftf%31 3ftft Prfff WfJfF 
wfct sftsr %1 4# faTiftftr 4#rr #i 44 'T<anr i#tc 337 

ft^rJfPT % ftft 4# TTf^aTrf SRR 3113T # %#3 373nT, 333 

333 31 faftd 3.4 I 

2 . f44rw, i£4 f^rtrstW Rftrtf 3?r R#3i 3r3 w 33ifft 
% 1 S 133 % #31 43ft 3R3r # %#3 3131(1, 333 3^333 

# ETT1I 17 # TT3(1T (n) % TS*? (33.) % 3T#3 333 

333 331 faftre 3>1 I 

3. 3T3ffe3r #3T ftft % Wft3 3, f%3% 4ft HR 4v3m# 

33 HJT RRC ftftlftl# 33 STTpT faftt RRT, #3T #f433 33 

33T3, 4iRT# 33 1333 3, ftlftft Iftrif 33 33H Rift # 4, 
#4 3T% 3# ft# 31f 333 f4#JR7 STO ftftT Rft3I 1 

4. fa#R31, %#7 33333 Stir 33T *R3fft3 3njf^3T #3T 
ft#T % ftft# # FT #4, #1 R? 31# 333 4#S3 ftftT 
Rr7, 33 33 33333 # #4 33T TffTTfl# # 3f453r # 3T3T 
3 T3# ^33 3I3T 33 333:3, ftm % ’JR3MJ Tt R#%3 
3%T I 

5 . 3ft %t£ r?3r 3###, # ftfft# #4ft ftfff fir 3T 
3ftrft33 % 3T#R T$£ RTft ft# WT33 # #4ft f4f4 34 

tl^ft # 33ft I, 33% ftFR 3 f4#ftft f%3f RRT 4 #, f4#331, 
3#^ #ftrr #ftr % 3?w% 33 4 3343 3 T 3 41 R *4 %ftrT 
#1 33 # 3T33 m WF #f#T3 #Kfft #33 #3T #33 

3?4 333T 3?3T I 

6. 3 ft 333 3#3 % 3#3 31rf3Tft3f # 333*3 W(ft R*H? 
3fft g #, f33ftrr 3r»£ft3? #3T 3#3 % 3#3 3#3Tft# 34 

333SU 3iT3# 4 33,133 33 4 #4 # TT# 34 333WT FftTT 

fftf# ftT 3Rftrfftf % ftT3 3Pjft3T #3T ftfft % 3#T 333*3 
33# 33 333# % 3ftlT 3333T #, # 333 1#3 % 3#3 
% I 

7. 3##; #3T 3#3 Jrft?# 3T3 % #3 57 3%, 3ft ft# 

3T33T# # T 5 ! ^ 5,T ^ ^ TT ' T ^ ' p,T 

I # 3#rr# 3?r 33 3wr if 3 # ## 33 3 ? 333 #f3 % 
4T#3 5T3T #, ft3f33; #3# % ftft3? 3rft3/3T3f#ftT# # 
5rf33R % 1=3 3# <.3T3t % 333 % 33(33 W TiT 33T3 

#3T I 

8 - 3njft3T #3T #3 % T33?af 3 %T$ HT 33H33, 3ftftl3( 
■3i#3 ftftr w^33, Wr ; CT #3 % 'JR 333ft3 % f#TT 3# f%3T 
3 T 33 T TtN: 3# ft(3t 3#33 % 3(43113# % ft3 33 3ft33 
WT3 3# # 43T33T ?> 3?T, srftftW 3ftT ftft WifW, 
ST33I 333133 43 4 33 3T43Tft4t # *T33T FT'I 3 Tt4 

33 ijfeW ^333 333 I 

9. 3ft ft# TF.'TW, WTT3 % WRI#, 3T33f3 #33 #3T 
f333 # 33 3T3ft3( #3T 3#3 %, f44 33T33 a#T 3T3nT ^33 
| tf#3 3<£t 353# 3( ?3 R#T % W#3 3l43lft.# #3T3T 

Sf ,4 95|# f%# #ft 4 <33 $■ 3^4 # 3? 3^ #f 

<31 33# ? I 

10- 3ft f%# 33 7I 33?T I f3#33T 33 f%33 31#^ % #31, 

# flPTfft #33 #3T f333 ft33 3# #f%33 TT 33T3 311:4 4 

(RWt 153 ! #1 3fftT# # *3333 |Jt 3f4 ft3T 313T k 41, 

^3 # 3; 33 :# ^ I 

11. 1334331 SITT #f%33 % 33ft 4 f3(t{ 37 ftl# *3ft3- 
3,3 # 33r 4, 33 TJ3 33ftf % 3T3f34ftrft3't 3 T faftTB 31 ft# 
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%1 # 3ft 3?, 3 # 3t 5 # 4r 333 ^(3 % ^W, 

#3T 3TT33"f % 3313 33 3ftl3l1#3 f44ft31 31 ^131 I 

12.333 W3T3 % 333 3 f34ft3l, ^3 134 it % 3#3 313 
<34 ftlfff 33ft 34 3.ft v ?l4 31 33% 1131311 3T3f33ftlfh-#/f3ftR: 
Jflfl# 35f 3ftlff3 1K3 33 33ft 3R13, 4 #*. ITftK 331T 4 
3H#3 #33 #31 f3333 #3Tf3 13ft Rift ^>4 % 3ft fTl % 
#31 3,f4fiR3 31^31 I 

[30 73^‘-35014/ll7/S2-#oiT31o-2] 


S.O. 3542.—Whereas Messis Co-opei ative Central Bank Ltd., 
No. 2965, Hlurn (Andhra Pradesh) (AP/2350), (hercinalter 
referred to Ihc said establishment) have applied foi exemplion 
under stib-seetion (2A) of section 17 of the Employees’ Pro¬ 
vident Funds and Miscellaneous Provisions Act, 1952 (19 of 
1952) (hereinafter referred lo as the said Act); 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making any 
separate contribution or payment of premium, in enjoyment 
ot benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the natuic of Life Insur¬ 
ance which ;uc more favourable to such employees (hat the 
benefits admissible under the Employees Deposit-linked Insur¬ 
ance Scheme, 1976 (hereinafter icfeired to as the said 
Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the Said Act and subject to 
(he conditions specified in the Schedule annexed hereto, the 
Central Government hereby exempts the said establishment 
from the operation of all ihe provisions of (he said Scheme 
for a period of three years. 

schedule 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Piovident Fund Com¬ 
missioner, Andhra Pradesh maintain such account,, and pro¬ 
vide for such facilities for inspection, as the Central Govern¬ 
ment may direct from time to tim;. 

2. The employer shall pay such inspection charges a,, the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act 
within 15 days fiom the close of every month. 

3. Ail expenses involved in the administration of the Group 
Insurance Scheme, including in □ in ten a nee of accounts, sub- 
mission or returns, payment of insurance premia, transfer of 
accounts, payment of inspection charges, etc. shall be borne 
by the employer. 

, 4 -,T4e employer shall display, on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Cential Government and, as and 
when amended, alongwith a tniQslation of the salient features 
thereof, in the language of the majoiity of Ibe employees. 

5. Where the employee, who is alteady a member of the 
Employees Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, i s employed in 
his establishment, the employer shall Immediately enrol him 
a s a member ot the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance C 01 - 
poration ot Tndia, 

6 The employer shall arrange to enhance the benefits 
available to the employees under the Group Insuiancv Scheme 
appropriately, if the benefits available to the employees under 
the said Scheme are enhanced, so that the benefits available 
under the Group Insurance Scheme arc more favourable to 
the employees than the benefits admissibly under the said 
Scheme. 

7. Notwithstanding anything contained in the Group Insur¬ 
ance Scheme, if on the death of an employee the amount 
payable under this scheme be less than th e amount that 
would be payable had the employee been covered under the 
said Scheme, the employer shall pay the ditference to the 
legal heu/nominee of the employee as compensation. 
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8. No amendment of the provisions of the Group Insurance 
Scheme shall be made without the prior approval of the 
Regional Provident Fund Commissioner, Andhra Pradesh and 
where any amendment is likely to atfeet adversely the interest 
of the employees, the Regional Provident Fund Commis¬ 
sioner shall before giving his approval, give ii_ reasonable 
opportunity to the employees to explain their point of view. 

9. Where, for any reason, the employees of the establish¬ 
ment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of Tndia as already 
adopted by the establishment, or the beoclits to the employees 
under this Scheme arc reduced in any manner, the exemption 
shall be liable to be cancelled. 


4. funfair, fafa totot jrcr tot faTOffa fajjffa? fan 
faTO if frpriff Epr mp ITpT, xr> TOT Hfff fait falTTO ffa TOP 

to tt fafan TO ufa tot irfarffa TO TO *trrr ^ 

toTO grr^r m totw. totto ^ ’TOir-nr m nfan fawn 

5 . fat TO$ far mfwrfa TO ufar-fr wriw f^rfer m m 
tft xrftrffpfJT % fan ttm Our totto TO wPim f>-T fa 
rfar fr RTFT }, T# WPTO if ffTTCpsTT f%TT TOTO 9 ?ft, 
ffafat r, urfapR fan faro tow % to if 7«m nm tow 
fa fanr xfk toTO pwwf TOfarn wefar to'to TOnr 


10. Wheic. for any reason, the employer fails to pay the 
premium within the due date, as fixed by the Life Insuiance 
Corporation of India, and the policy is allowed to lapse, the 
exemption is liable to be cancelled. 

11. In case of default, if ar,y made by the employer in 
payment of premium the responsibility for payment of assur¬ 
ance benefits to the nominees or the legal heir? of deceased 
membeis who would have been covered under the said Scheme 
but for grant of this exemption, shall be that of the employer. 

12. Upon the death of the member covered under the 
Scheme, the employer in relation to the said establishment 
shaif ensure prompt payment of the sum assured to the 
nomince/Icgal heirs entitled fot it and in any case within 
7 davs of the receipt of the sum assured from the Life 
Insurance Corporation of India. 

[No. S-35014(117)/82-PF.IF 


Puna TO ufvl 43411 I 

6. lift TFT fan % TTfaf ufaTOTO TO WTOHT faTO TOTf 
ifTO | eft, Hnjffjsfl far, Ufa ^ Pdfa fafaTffaf TO 

tttost sp-penn 9; to if fai TO mrif TO wttot fair 

fifaf ftp irfarffaf ^ fhrrr Ttrijffa falT wfa % pfaT TOTTO 

wt? tt mrfaf R vftnrr wifaT $t, TO ttt TOfa $ xrfar xrifa 

g i 

7- FWffa TOfa Wfa R TOTO PTO % £7 iff, nPt flfa 

n farTO TO ijpr, fa fa cTOn ^ ’tfffTi tffa tow tt wi ir tot 
9 ift fanr-ft apt wrr iftffa $TTO to to tft cTOn % stfar 
$far efr, fsrffpsrur irfarTO irffa/nwfaifarrTO *p> farfac % 
to if faff TOWf ^ far 9r siTfirt tow to i 


HTTa^no 354 3--H'M "Frf'TT, vfl^Tip:, trP’Rrrr, XtOTfigi?- 
380008 (isffoff 0 / 94 i-q) (psrfr ffifr Tf^r% im fttrit 

HfTT iprr if) 7 ’trib-pff vrfhwr f3rfsr xrV wl"t 'trfrrhcnr, 

1952 ( 1952 ^T19) (f^r& pW ^ mr4PT wftrftRJT TUfl 

»r?T g) «ntr 17 TTErtTr (2^) % whr ftftttr^ ^ 

fPnf wr^iFT fhTrjr S’; 

xftr %nffRR7!frn; m mm* $ t-it g ff? fxrPR % 

ppiff xrfvprrn ip sflfwi 4R f*prr ft, 

wnuffir oPtsft #01 Iwr iff PfiffipF Ftfftr % wjta irfiFT 
TflTT ^ IFT if ITPlt 7^ % vh ifif Urf^Tf-dff % fHq if 
3PT ITTOf if pfen ttfPl f, iff HifsFTf afnjr ppfp 

1976 (firfr wf 571% rntThf ^<pr ^ffR nsr imr |) % wtffa 

f; 

wp: ^FPTfrsr ifw r , w xrftfuipT iff tsrm 17 ^ 

(2H) 5TO 5Tf«T WfiRiff W spffir jrr ttffy; smff 

fi' ffrfhfrcj ml ir xtejI-i grr, ^ ^rppr iff ?fbT 
*rf iff xprfp % fipf *** piffp % Riff ^■'FfEff % a^fif if 
$ifr 1 

1 . TRT wm "P Ri’et R fitirNre fltR? xrfivt frfftf WTIT^ 

iff ffiff flnrfimr ^ifr xfft ^if pgri fiaiTi tbiT 
fifcfwvr % PlR i?lff Rfra-Tn;' 5 ti;pt h^jtt Wf RTUrT, m 
TO m htfl'e TO I 

2. frpfFW, n^T frofSTI HTOtf TO RpflT RRT iff TOPfbl % 

1 5 ffpT % xflpc ^Rf TOTO iff RCTOT, ' 3 TO PfsTbripT iff 

trtTTl7lff ‘3’TtTFf (3H) «H U7? (n) % ITtjfiT TORI TORT 

T1 TO I 

3 . mijrfp ^Ito wrp % hutto t, fTO% tofii PpaTTfr i,r 
■par pto, frorfiiTiff in htott ftnp itot, sffffiTO to toth, 
Sramf to tottt, f^rrftjTTO ninff in toft wrftr iff 9, ijfif ar*r 
pro sniff to n^(T fnnfsm ms font arnFT 1 


8. pfiffifir nffiT itVit i; if rfts 'tfr ffura'n, Hrifirn 

\rfSroi fnftr 'dTjpff, xrnnnHtn % n# xrnrftTO % fVnr n^f funr 
irtror wk arnf frtfr if firm Sr niRrftnf ^ fro *x HtfTfi'f 
inrw nin iff TfnTTOi ft n^t, RTlfw mfirrar fnfsi 'wpjto, urot 
wnrfrro $if if tK^nrffnf iff xitot ^fsiiirir tou nt9 to 

ifw; inr 1 

9. nf* ftr^t urtoit, wrro % infarct, TOTOfn PfTO ^nr 

Ftto iff to TOiffa fan cifa lr, faR ctoto wror ^TO 

wtfa n^f to% 9, nf to Fffn % xfafn TOfTOffaf iff htto 

^fif ^1% TOTO faTTff iPFr if TOT £r 9T(% 9 , err m, & 

to nroff % 1 

10 . nPi FfiSf tototot. brntifn to ffar nrffnr % r 4fac, 
iff 'ireffa affro fair from ffan fa, jfrfim nr cttot nc9 if 
topto & far fafaf if itoto j[7 nr^ffar irrar nf, 151 

nf TO u ndf ^ t 

11 . ffanm arm jfrftror % rfnnn if fSprr fVrfr *rffaiPT 
iff tot fi', m jp cffaf n nm^fitTrnnf nr ffatro irfiiTO far 
iff nft nf, m * at ^Rrr iff 'tot Tfan ^ mmfa ?rn, jfrnr 

nroit % TITOT TO TOTCfafal fTOITOP TO $>17 I 

12 . tto totto f faa > PnFnr, un enfa % wtfa Wiif 
nrn Profr rtot TO Jj?n far to TOfr $nnrc nrfar?fpfhfa/fnffiir 
nTffaf ifr TOnt.im pro to fam nTTOTO *r fac hTOh tot if 
TOfafn TOnn Tort pro if irmTOT ttot hto far % erm ffa 

i; faro Trfnffan fawi 

« 

[fa pTo-3S014/ll2/82- [ froRi;o-2] 

S.O. 3543.—Whereas Messrs Cgrpac, Ghodasar, Maninagar, 
Ahmcdabad-38(M)08 tGJ/941-A), (hcieinafter referred to as 
the said establishment) have applied for exemption under sub¬ 
section (2A) of section 17 of the Employees’ Piovident Funds 
and Miscellaneous Provisions Act, 1952 (19 of 1952), (here¬ 
inafter referred to as the said Act); 

And whereas the Central Government is satisfied that the 
employees of the said establishment are, without making anv 
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separate contribution or payment of pjcmium, in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature of Life Insurance 
which arc more favourable to such employees that the benefits 
admissible und-r the Employees Deposit-linked Insurance 
Scheme, 1976 (hereinafter referred to as the said Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section <2A) of section 17 of the said Act and subject to 
the conditions specified in the Schedule annexed hereto, the 
Central Government heteby exempts the said establishment 
from the operation of all the provisions of the said Scheme 
for a period of three years 


SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to tbo Regional Provident Fund Com¬ 
missioner, Ahmedabad maintain such accounts and provide 
for such facilities for inspection, as the Central Government 
may direct from timo to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the Gioup 
Insurance Scheme, including maintenance of accounts, sub¬ 
mission or returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges, etc. shall b c borne 
by the employer. 

4. The employer shall display, on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by tho Central Government and, as and 
when amended, alongwith a translation of the salient features 
thereof, in the language of the majority of the employees. 

5. Where the employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
bis establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India. 

6. Th e employer shall arrange to enhance (he benefits 
available to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to Ihc employees under 
the Group Insurance Scheme are more favourable to the em¬ 
ployees than the benefits admissible under the said Scheme. 

7. Notwithstanding anything contained in the Gioup Insur¬ 
ance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had the employee been covered under the 
said Scheme, the employer shall pay the difference to the 
legal heir/nomince of the employee ns compensation. 

8. No amendment of the provisions of the Group Insurance 
Scheme shall be made without the piior approval of the 
Regional Provident Fund Commissioner, Ahmedabad and where 
anv amendment is likely to affect adversely the interest of 
the employees, th c Regional Provident Fund Commissioner 
shall before giving his apnroval. give a reasonable opportunity 
to the employees to explain their point of view. 

9. Where, for anv reason, flic employees of the establish¬ 
ment do not remain covered under the Group Tnsurnn''e 
Scheme of (ho Life Insurance Corporation of India as already 
adopted by the establishment, or the benefit., to the emnlovees 
under this Scheme are reduced in any manner, the exemption 
shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium within the due date, as fixed by the Life Insurance 
Corporation of Tndia, and thc policy is allowed to lapse, the 
exemption is liable to be cancelled, 

11. In case of default, if anv made by (he employer in 
payment of premium the responsibility for payment of assur¬ 
ance benefits to the nominees or the leeoi heirs of deceased 
members who would have been covered under the said Scheme 
but for grant of this exemption, shall he that of the employer. 


12, Upon the death of the member covered under the 
Scheme, thc employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominec/legat nelrs entitled for it and in any case within 7 
days of the reecipt of tho sum assured from the Life Insurance 
Corporation of India. 

fNo. S-35014(l J2)/82-PF.IIl 

vtojtto 354T—fam'ffF'Hd’ fafafts, i4, faror-t, 

ftftffat tfaf, TONIff -173220 (TUft) (ft mr/ 4689 ) (faft 

fffft fawrff TFT totto wt ’FR I) ft fthroft wfaw fftfft 
*ftr toM towst wfftfftqw, 1952 (1952 to ir) (faftswft 
fffft wroff topt wfftfftuw tst tot £) ft tnrr 17 ft -awn 
( 2 *it ) ft srsfw to faff Tift ft faff wiftTOfaro |i 

ftr %*sTw mror: to ttutetm ft tot ft fa ton totpr 
% TOrroft, faft wr xrfaanw to ftfftror it tow faff fart ft, 
wmfw ftroT ftro faro ft u'lfffftf.' fttrr *ftw ft xrtfffr affair 

«ftWT £ TO ft TOuft tot ftl | ftr ftft rufaTfaft ft fat ft 

srot to mrof % rFpk xtutot if ft TOfaift frftu uffTC ftwr 
*ftw, 1976 (faft ffuft «wft mmTff tow rftw tojt tot £) % 

Xffffa "TO? VffJlU if t 

WT:, ftftfa TOTOff TON xrfftfTOW ft efFT 1 7 ft TOT9TTT 

( 2 rr) am tow wfarro to toft tow gff ftr TOtft to to 

Fffffft ft fafafe' Tift ft rrftff TOT 1 IJff, TOT ETON ft ftu 

nft ft sfafft % faff tow fafar % wft totton ft tout ft 

tft £ 1 

1 . TOT TOTTO ft fafa ft fafttTOT Sftftfar wfftfa fafft 
TOffW, 9 ffl g ft faft faxprfaft ftftff ftr ftft ftjtT TiftnT cfaT 
faftSUT ft faff %ft fffftrpf S4R ftUT ft ftuftff ffTOffT, JpfpT- 
TOW TO (ufgti ft; | 

2. fftftro tft fafaror TOftf to stftr tow ft TOtrfar ft 

15 far ft ft<TT TOW TORT ft ftftfa TOTOT, TOT tffijfaff 

ft srm 17 ft totokt (3*) ft tot (t) ft xpftw 

TON-TOW TO ftfaw ft I 

3. TOTOjDr?T ftwf WftW ft TO1TTO ft, ffttft sproftr fajTSff 

to 77trr tout, farofaft to tojw faro tout, ftro ftfftror to 

tow, ftroft to wtou, fuftroT irtnft to ftw rrrfa ft 

fffa fafa TOfr TOUT TO ffTO faftTOr 5TOT fan UftTO I 

4. faftror, ftftw to?pk sm tot ftfar 

ft front ft ffur ttfa, fty faro 

TOff, TU TOT d'tllwu ft srfft TOT ftuIffaff ft UJUTOT ft stTUr 
if Tuft ffW TOfff TO TOftK, TOTTO ft ^TOT TO tfafar 

1 

5. ufft ftf 1?UT TOfalft, ft ftfalft ufftr fafa TO TO 

TTO rTfafaror ft uftu TOTO faft WTO ft ftftff faftt 
TO Uffft ft TfaTO ft, TOtft TOTTO if ftUlfai faro TOUT ft ft, 
fufafaT, U njffttr ftro fftfa ft TOTTO ft TO if TOTTO TOW TffTO 
ftfar ft x Wffft TOWTf 5TWTOT tjffiwq' UTOftff ftTOT TtWT 
fm ft ftxi ftro 1 

6. ufa TOW t-ftn ft Xpffu TOfrofarff ft TOFTOr TOft 
Jfalff TOW ft (ft, fTOIfaW WtfffftTT ftTO TftW ft TOffa TOfutlfaff 
ft TOWTOt TOUft if wftwu TO ft fffa ft toT ft rqxmIT ftfaT 
faftf fa TOfwTfaft ft faff TOfffftT ftWT TOfaT ft WEffU TOTTrST 
TOft TOT STfaft ft WfilT WffTOT ft, ft UTO Tftw ft XTsflW 
XT^jfa f I 
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7. hWot ?mi WW if fWfr am- % stir ju »ft, R-fa fWr 
•fotW ’f 3 ! ot ot Wit T ■Rrit^r tWt ott otf if 
*f*t £ sfr W tf rwt if jWt jfiifr tr ot tot Wft t 

snW ftTT, pfr Whot jW'ttt'1 % Wot WW/TnrfOTWfr 
fir HfjRTT % *TJ jWW mt % OTT7 ip inrOT OTT TT OTPT 
OTfRT I 

8 Trr*jfi5*P afar Wm T wst if ftt »ft wm, mkHot 

'•iWr Wet wppr, otr iff 'jf xrWot % Wrr Wt Wrr 

FTOTT *ftp Stiff Wfi OTTER if ftfW »P fifft OT srW^R 

otr 'Wf fir fotrt tft W. sWot fIrr Wu ftrot, m 
xrjtiot *% & yr OTRnWn fir stott ’jfWrOT wf otY ft 
fffOTROT XROT %RT I 

9. fft kW ototot, wm iff otHW, ftWr ffrff tffar 
Wpt fir tf FnjfOT ^Tm Wm «P fw twr iW frit ott 
£ few Fsff R Wt £, rt ?f WIf % FtfR f4mfW W ftr 
fff% Wr ffW kfa ?r ott $> Wf £; m rs ^ ^ 
FT OTffr I 1 


3. All expenses involved in the adminisliation of the Group 
Insurance Scheme, including maintenance of accounts, sub¬ 
mission or returns, payment of insurance pienua, tian'fev of 
accounts, payment of inspection charges, etc, shall be boinc 
by the employe), 

4. The employer shall display, on the Notice Board of the 
establishment, a copy of the iule„ of the Group Insurance 
Scheme as approved by the C cnlr.il Government and. as and 
when amended, r.longwilh a tiamlation of die saiient features 
theieof, in the language of the majoiity of the employees. 

_ 5. Where the employee, who is Wendy a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under (he said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insinnnce Scheme ana pay neces¬ 
sary premium in respect of him to the Life Insurance Corpo- 
lation of India. 

fi. The employer shall arrange to enhance th e benefits 
available lo the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees under 
the said Scheme are enhanced, so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the employees than the benefits admissible under the said 
Scheme. 


1 0. lift Wfr OTOTOT, WftOT TF flOT T vft^pe , 

Ft ft^r ^fWr iffm Wm Wot ot, tWfrf ot ottr fot 
if fotf totf ?„ fYt TTfiTjfr WY otrot sft ftf Wt fott t 
fft, w? tjp rptW % i 

1 1. WtlOT JUT sfrftRF % OTR if far Rff ftW RpTOTT 
ftfr ott if, ot ip ftr't % RThkJM'W rt Wot rtWtt 
Tt FT 3tk OT, F^ft f£ 5>ff wt ott WW "h 
^PRT huaTt % OTPT >fT en 'eihlTT khTtPft T 7 f!l J lT I 

i2. ott % tktr if Whot, w WFr % trtfR ’Wr 
*rrW f«rcfr otirt tfr ^ ifr arrY tt tot otot OTTfOTbnWfr/ 
Wot Wkft W ^rmspfT ot<t brft n?OT it wYt 
ott it tnWfT Wft ^fW Wth it ^FtT?Fr OTtr sitot 
ttrtr Wt % ttfOT gWvm i 

[*fo rr7To^3 so 1 4./1 uo/ SliWtk'f’ 2] 

S.O. 3544,—Whereas Messis Purolator India Limited 14, 
Sector 1, Industiial Area, Parwanoo-17j220 (H.P.) (PN/4hH9) 
(hereinafter rcfei red to as the said establishment) have applied 
for exemption under sub-section f2A) of section 17 of the 
Employees’ Provident Funds and Miscellaneous Provisions 
Act, 1952 (19 of 1952) (hereinafter referred to as the said 
Act); 

And whereas, the Central Government is satisfied that the 
employees of the said establishment arc, without, maling any 
separate contribution or payment of premium, in enjoyment 
of benefits under the Group Insinnnce Scheme of the Life 
Insurance Corporation of India in the nature of Lite Insur¬ 
ance which are more favourable to such employees that the 
benefits admissible under the Fmployees Deposit-linked Insur¬ 
ance Scheme, 1976 (hereinafter referred to as the said 
Scheme); 

Now, therefore, in exercise of the powers conferred bv 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempls the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

1, The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Punjab maintain such accounts and provide foi 
such facilities for inspection, as the Central Government may 
direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 day 8 from the close of every month. 

758 GI|82—5 


7. Notwithstanding anything contained in the Group Insur¬ 
ance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had the employee been covered under the 
said Scheme, the employer shall pay the difference to th c 
legal heir/nominee of the employee ag compensation. 

8. No amendment of the provisions of the Group Insurance 
Scheme shall be made without the prior approval of the 

Regional Provident Fond Commissioner, Punjab ai^d whcic any 

amendment is likely to affect adversely the interest of the 
employees, the Regional Provident Fund Commissioner shall 
elore giving his approval, give a reasonable opportunity to 
the employees to explain their point of view. 


y. Wheie. for any reason, the employees of the establish¬ 
ment do not remain covered under the Group Insurance 
scheme of thc Life Insurance Corporation of India as already 
adopted by the establishment, or thc benefits to thc employees 

unV r ®t' hc,r "5 a,e rcdlK ' e d in MV manner, thc exemption 
shall be liable to be cancelled. 

Iff. Where, for any reason, the employer fails to pay the 
picmuim wilhm the due date, as fixed by thc Life Insurance 

evrmntlnn 0 ? *r m'i? nd the ,V° licv is allow ed to lapse, thc 
exemption is liable to be cancelled. 


• n case of default, if any made by thc employer in 
payment of premium the responsibility for payment of assur¬ 
ance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under (he said Scheme 
but for grant of this exemption shall be that of the employer 

C .'t, Up ,? n t,le death , of the member covered under the 
lhe employe '' ,n Nation to the said establishment 
WW ' n, /V re , p !' ompt payment of the sum assured lo the 
nominec/kgal heirs entitled for it and in case within 7 days 

Coiporalion’of Indla. C ^ ™ d fr ° m thc 1 if e.Insurance 
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TT^Wto 3 5 4i.—W4 nqTir jsijfvwWr OTf, TiFT-TT rfa, 
^WOTT-r,41012 0ft°TTOT/268) (fa% OTOTr OTtT 

PHOT TgT OTT t) if TOTTk stfOTT Wtt sfa TWtl 

WnWw 1952 ( 1951 TT 1 9 ) (fWr TW TOTPT OTT 

xrfuWm TftT W rY STFT 17 xff OTUPT (ill) ^ KpW 

W htY' % faff sttWt fWrr ^ ; 

'a’W otttt tt otttr jt ttri jf fk ott txrm ^ 

aWrrfr, fWff TOT XrfOTPT RT jfVfjTRRT I FT tklR Wt f^rTT 
FFiifpT iftOT sfw Wpt ifl OTjfOT whrr fWt % Wrr ^fWr 
It WT if TTRif T3r ^ *fW W TOTlkm % fnpr if 
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TTR^TOT TOf Jr RftTO RrjTOT Jf uft tMO Mr RJJT 3 JtRT 

Mr 1976 (frot tot* <twth rrr Mr *f^t w $) 

% Mr TO?jf RR»fR |; 

rr; Mr rtott, tor rEtMir <1 unr 17 R?r tostr 
(2T) am sw UlfMff RR Mr MT JR M Mt RRTR3 
R^t^rtr if MrfoR M % rM rjr jr, tor rrtrr tft 4 Tr 
rH rM Jr Etr tor Mr % Mr wsl % Mf Jr ^ 
Jrft t 1 

1 tor Jr rJr if RiWro Mr 

ri^tr, rMirtr Tr tfcfr MrxfM Mtt rfrt M Jwt Mri 
rrt ErthHR % Ptr frfft- gPrtnR totr <Mtt rtf JMr rtott, 
RRR-RRR rt Mw fi 1 

2 . MflTOT, EJt MMl STRITt RR Mr RTR Mr RRtM Jt 
15 ftR Jr 4 M Mr Mir rtt Mir rtott, to rMrrr 
R? r ffm 17 Rft TORTT! ( 3 T) Jr UR («P) % RfftR RRR- 
RRR IT ft-foj T> I 

3 . rpjM jftRT Mr % totrr Jr, EM rMr MM 
•rr Mr tori, ftrMWf tt ftnrr rtrt, «ftRT sfHwr to 
Mr, MM to wtotot, ErtTaro RRrtf to Mi riEi rtt $, 
ifEt M rrT Mr to Mrrtrv am frorr Mri i 

4. ErYw JMr pm am rrt RrjrttfJfl rtjjEto rttro 
Mr % fMr*Tr rtf r«f rEt, rTt tot Mt Mi rMhr frorr 
M. RR RR MM rtf M RRT TOfRTfTRf <1 RJRWT "fit RTRT 
if M *]RR RRft TO RIJRTO, TOTIRR % JJRRT % IX STrfJrR 
VlRf I - 

5 . aft M $rt rotM, rtt roJRrtt M Mr to rt tor 
W fufRRR Jr 'Mr yz RPR fM FITTR iff RfM fMl RR 

ffi RRPT ?r, RR% f«TT 4 R R M l E l R fM RTRT |, Ri, PMrT , 
RT^fM Rirt Mnr % rrxr ^ ^r >i rrrr rir Mn 

tftx RMr rtrr rtrwrrt sETrrr RmfEi M rIrt Mr v> 

Mr wrM i 

e. Rft rrr Mr % Mr MMM art rrrrsi M 

MR M f Ri, EtrEpr RTRf^R RM Mr r Mir r. 4 riPM 

Rt RRRTOT RRRat R ¥R R iR RtR rR ®RTPRT rM 

EtrR fR t 4 rM R Etr RRjfM Rim Mr ^ Mr rrrtr 
M rr M it Mr r^rr ff, aO rrr Mr M 5 pj- 
»Er | i 

7 . RUjfjR RM Mr Jr fM rtr % jr Rt, Rfa Mt 
Marti aft ^ ax ^r Mr % Mr M tor rr tor Jr rtr 
t Rt artRm aft rr tot Jr Mi jttft rr tor Mr % mfh 
ftar at, fMRar artRrtr % fMar RifTR/RTRErtfaiRi 
nEra*T % rr Jr atRt tor! % arrox imar tor rr tHtr 
Mr i 

e RPjf^ai Mr Mr % RnFm Jf Mrf Mr wlw, MfM 
Mro ErfJr wr^aR, r(rrrt^ % r^rM Jr fM a^t fam 
arnpn afrt ajt faM arartHR Jr artRifM % f^R to rIr^r 
RRiR rM afr rrirrt jt M, Mftiar rErr Mr RT^aR, 
RRRT r^rTir M Jt gT aRRifM Rt arRRT ijMaftR rpr 1 aM 

ar RRRT RRI l 

9 . rEi Mfi arRRTO, toirr a artMt, rtMr sfiaR Mr 


Mtr aft tot Rpjfjar Mt Mr Mr totrr r^Jt wi ^tr 
| Mr 7j Mi t nr to Mr <p Mr aMnfM aft rtrt 
jir M M fMr Mr Jt rr jr M %\ at rj 'Ep ^ aft 

RT rM ^ | 

10. Rrt fM anrorro, fMro tot Mir RrtNr t Mr, 

Rt RRlflR ^flRR riRT fRRR fRRR RR, sftiRRR an RRR M 

Jr trirr ajar t, tfrt Rifrofr aft rrrr jMrt fwi rtrt (t 
aft, xj aft rt mat ^ i 

11 . MftRRT am sfiftrRR Jr rrw Jr Ept rt feft ^nfMr 
aft tot Jr, tot *pr rtott Jr RrRMfarfRRT nr faftrar RTfrort 
art aft Rpl RJ, 'SR R ff Rt ^tlff Rt TOR Mr % aTRTRR jilt, 
jf|RT RRRt % RRTR RR TOTTOTfRTO fRRtTOr TO tftRT I 

12. RfR torr J; rrtt R MftJTTr, vr Mr J: Mir M 
ar% faxft rrft aE ^ 'f f R ax rrJt jamx RiRfMftrfRRt/ 
fafw a i PM afr Mitr tor rr rtir R?mrr % M Mar 
tot Jf RraftR sfraa Ttrt (rrr Jr MroR tor rrr M ^ m 
Ptr % tort jjftrfiaR ar>Rr i 

[r^ rr- 3 s 014 / 99 / 82— c ft o -Ta> o 2 ] 

S.O. 3545 . —whereas Messrs Everst Engineering Works. 
Cross Cut Road, Coimbatore-641012 (TN/268), theieinafter 
referred to as the said establishment) have applied for exemp; 
tion under sub-section (2) of section 17 of the Employees 
Provident Funds and Miscellaneous Provisions Act, 1952 (.19 
of 1952) (heiemafter referred to as the said Act); 

And whcicas, the Central Government is satisfied that the 
employees of the said establishment are, without making any 
separate contribution or payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature of Life Insur¬ 
ance which are more favourable to such employees that the 
benefits admissible under the Employees Deposit-linked Insur¬ 
ance Scheme, 1976 (hereinafter referred to as the said Scheme); 

Now, therefore, in exercise of the powers confeired by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts tire said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of thiee years. 


SCHEDULE 

1. The employer in relation to die said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Tamil Nadu maintain such accounts and provide 
tor such facilities for inspection, as the Central Government 
may direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts, sub¬ 
mission or returns, payment of insurance piemia, transfer of 
accounts, payment of inspection charges, etc. shall be borne 
by the employer. 

4. The employer shall display, on the Nolice Board of the 
establishment, a copy of the rules of th e Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended, alongwith a Eanslalion of the salient features 
thereof, in the language of the majority of the employees. 

5. Where the employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces- 
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sary premium in respect of him to the Life Insurance Cor¬ 
poration of India. 

6. The employer shall -mange to enhance the benefits 
available to the employees under the Group Insurance Schenje 
appropriately, if the benefits available to the employees under 
the said Scheme arc enhanced, so that the benefits available 
under the Group Insurance Scheme arc more favourable to 
the employees than the benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the Group Insur¬ 
ance Scheme, if on the death of an employee the amount 

ayablc under this scheme be less than the amount that would 
e payable had the employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
hcii /nominee of the employee as compensation. 

8. No amendment of the provisions of the Group Insurance 
Scheme shall be made without the prior approval of ihe 
Regional Provident Fund Commissioner, Tamil Nadu and where 
any amendment is likely to affect adversely the interest of 
the employees, the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonable opportunity 
to the employees to explain their point of view. 

9. Where, for any reason, the employees of the establish¬ 
ment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as alreadv 
adopted by the establishment, or the benefits to the employees 
under this Scheme are reduced in any manner, the exemption 
shall be liable to be cancelled. 

10. Where, foi any reason, the employer fails to pay the 
piemium within the due date, as fixed by the Life Insurance 
Corporation of India, and the policy is allowed to lapse, the 
exemption is liable to be canceliei 

11. In case of default, if any made by thc employer in 
payment of premium the responsibility for payment of assur¬ 
ance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under thc said 
-Scheme but for grant of this exemption, shall be that of 
the employer. 

12. Upon the death of the member coveted under the 
Scheme, the employer in relation to the said establishment 
shall ensure prompt payment of thc sum assured to the 
nominee/legal heirs entitled for it and in any case with 
7 days of thc receipt of the sum assuied from the Life Insur¬ 
ance Corpoi ation of Tndia. 

[No. S-35014(99)/82-PF.II1 


IT o ITT ° 3 5 46.-- -R f h Hi u n 1 ifi t fur-T sfxiS)T 
frpr nff To 0 3 7 01 5 7MW TTJT, 7*17 fw, (?rfw- 
717/4840) pni *7% 71717; 777 77177 777 TUT |) 4 

nihrrfr nfim ftftr *At srafW tupvt xrfaf777, 1952 (1952 
nr 19 ) fair tt 7 vr*i tit nfirAm nsr ttt &) iff 

TFT 1 7 if 3WT ( 2n) % WtflT ftrr ^ ^ fVp 71*37 
f^FTT 4, 

Tpr ■P’fra rptu' TO T7T7T7 Kf 771 $ fc 717 mm % 
7 t 47FT, fnTf TrflTR 7t sffflTT 17 73T7 fau flrTT $■, 

xrmflxr sfm Pttf Iff TTtjfitn *ff7T n?i7 % mff7 3ffi7 

sfpn n 77 7 777 * tst ft ^ xfU fir n47Tffrf % fmi 4 777 * 
77 tutti if nfim xpjnn $ tT nTurfr fanr 7^73 Tfrrrr nfr7 
1 976 (fftif TtA 77% 9WJ TFT 1%T7 n^T TUT &) % TtffT 
Tif 77*7 & 1 

77 %7ft7 JTfW, 717 TftjfTTT %T TFT 1 7 %f 777FT 

( 2n) JUT 73TT Stfimf 17 WtfUT 47% ftf xflT 77% TIFT 
ir f7f7f%7 wrt % 7(fr7 TtfT ^7, 717 mm nf 7t7 
arsf %f unfa % fm w nf 7 % rntfr n srn^n A yz 

*43 t i 


8T77W1 

1. 777 mm % 777 Jr fiTUm rrf^fim Tfim f^rfer trran, 

TfrTTW nf hfff fwirfmr 7 *ti *Ar 6,ir 7,137 natTr mr 
frfroPT % far 44f ijfTfffil' 3TT1 n*7T Tt mFT 

rmr Tf fTfe <*t I 

2. fctftw, r>*r fTflsn 1 ! snTRf ttt iff rrurf^ % 

15 far i »fpTT WT t'ttt ^ tupf, xrftrfmrT iff 
urn 17 ifr Twr ( 311 ) % (tp) % mfpr rrur-Tinf Tt 
ftfqrj I 

3. TTIjf^ll ^thT Pfffh ^ 7TTTT if, f7tf7% ififfTxff IT 

wr snrr, ft-arTfiiiff nr 7757 ter irm, Tftrr sfrfjwr nr ffrur, 
ifiTrxff m n!TT% fnffwn mnri nr fiiw vrrfa »ff 517 

rrtfi muff m fimhJtir am fwr utt^iit 1 

4 . farum, %rsfnr ttur; irt i«n W'jrftfiT Tr^r^n nrhi 
Tifm % farm i?f 7n srftr, iftt n«f nxfr uiif TrnftiT fm,i 
7TT7, TT TT TfnWT iff Ufa «<rr HfiTTfOTt iff HTpfwr iff WIT 
ir 771 ft ^‘37 7raf in st-jik, nm % /(iir ij it sraftror 
nfTTT 1 

5 . q-Far ntf if 7 T ntfirfr, iff mfirff nfir-T ftflr 77 nr tit 

xrfefipin n weffi qz mr?r fWr wm iff ifiVn Urffr nr 
15 % fr nw mm if fmffm ffurr aiTrrr I, iff, fmf- 

sm, 7njf|n ifruT nffT % tiw ^ nr if 7717 tpt soft 
n'tTT ifU 77nf 1147 rntm sfrfinr7 vrmw tfm ^frr f777 
nf 7ifT imr 1 

6 7(3 717 n?w n wtfrT n 4 nrf 77 f nr 77757 twf 
Tfir; irr 4 | 7 f, Prifarn 7i^ft{n wm % trtffr nTiTfnff 
nf 7117*11 nroff if m ir 5ft <r irrif iff «7rimT nirrr 

f 7 p,% fip uniTlfrif % fifT Tfijfen JffTT Ftft 7 * qtffT 777*7 
77 77753 it nfim Iff, iff 717 nfr7 4l W(fr7 

xr^rf7 | i 

7 ^rijfgn irur nfm if fnrfr «tt 7 * 51 4f, nfr fnrff 

tpiHrff iff jjtj 7-r T7 nfpr ^ mfr7 7*7 m 77 7717 ir n7 
jt iff nTTT^r nf 77 mr if 7*7 ^f^i 77 Tf 717 n?W *1 nrffi 
5 fir iff, fTTfim nifTTif *1 fifun 7 Tff 7 / 7 r 7 fT 7 t%ffr 7 f nf srffr- 

Kn; wq if 3f7f Tmrf % 77TT % 7TT7T *T7 17 77T7 I 

8 . TfTf nff7 *i777»7t if nfp rfr 7'nf77, Tr^Pirn 

vrfer'TT fafs 71777 ., hfmii *1 fi 777157 % fur 7(ff fnTr 
ttttt *At Tiff fn 4 r 7ift77 % n47Tfr7f *; f^i 17 7fin7 
rr'tm Tf^f iff 7717 tt ?f 7?r, 7T*ftTn 7fi«7 frftr wr^iT, wttt 

pijrft 37 *4 if L* ntfuffTf nf tot ^f^snw ^ it* nr 

7fl7tJ17 W77T *7r I 

9 qff fn*fi urTormr, ttttt % n47ifr, TTTtfri ifriT ^rt 
f-fifu 3 ?r 77 7 ff%n TfTT nfr 7 if, fa7 mm 15 % wttt ijnr 
$ tTtffT 7 ^ T5 7T* S;, 7r 77 Tlff7 % Wtfff n47Tff7f nf 7F7 

gr?r TT7 777* fn 4 r fffi ir n7 ?f tt* f; 7f 75 ^ 75 iff 
»rr 7n4f S 1 

10 . 7 ft fntfr 177777 , f74t7n 77 f*77 7rfw n 7 iit, 

iff 7TTrfl7 4317 >ff7T f777 f777 n*, 5flf*H77 17 75T7 nT7 if 
77157 TJJKr !f, iffT 7lf7<ff nf *7777 iff 71* f*7T 7R1T (ft, 
ifi 7r Tnrft * i 

11 . ffTTm jra sfrf777 n 75T7 if fnf 7<f fnrfr *7ftrn7 
if i7r if, 77 tji 7T7ff % TriPrSWiTf 7f fnfsn irFfif 
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fat 5ft ffffa JTff, TJ5 ff SI fff fatfat m ITT tfatff fa smm fatfa, 
jftn tttts'T % mu it nr-utirm fntnnr t r r fam i 

\ 2 , nti wm % fan 4 fnfnrr, faff fan fa srtffff mfa 
nfa fafar m fat ^ ”lfa it nfa famr nfffff^Mfafat/fafait 

nffat Tt fampf Tm n fflTff niW 4 fafa 5Eff17 fan fa 

iR-RTfHr fall faffT ffalff fa fatnjTfa fain 5 TW tfafa fa TTT ffaff 
fa farm ijffaftnr fafar i 

[tc iffo- 3 s n 11 /8 3 / 8 2 Ar° faso- 2 ] 

S.O. 3546.—Whereas Messrs Salem Coopciative Sugar Mills 
Mohanui Post, P.C. No. 637015-Namnkkal Taluk, Salem 
Pistrict tTN/4840), (hereinal'er icfencd to as the said estab- 
lishemeutl have applied for exemption under sub¬ 
section (2A) of section 17 of the Employees’ Provident Funds 
and Miscellaneus Piovisjons Act, 1952 (19 of 1952), (here¬ 
inafter refened to as the said Act); 

And whereas, the Central Coveti'inem is satisfied that the 
employees of the stud establishment oie, without making any 
separate contribution or payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the 
I-ife Insurance Corpoi alien of India in the nature of Life 
Insurance which are more favourable to such employees that 
the benefits admissible under the Employees Deposit-linked 
Insurance Scheme, 1976 (hereinafter refetred to as the s.nd 
Scheme); 

Now, therefoie, in exercise of the powers confeired by sub¬ 
section (2A) of section 17 of the said Act and subject to 
the conditions specified in the Schedule annexed hereto, the 
Central Government hereby exempt? the said establishment 
from the opeiation of all the provisions of lh e said Scheme 
foi a period of three years. 

SCHEDULE 

1. The employe! in relation to the said establishment shall 
submit such icturns to the Regional Provident Fund Com¬ 
missioner, Tamil Nadu and, maintain such accounts and 
provide for such facilities for inspection, as the Ccntial 
Government may direct from time to time. 

2. The employer shall pay such inspection chaiges as the 
Central Government may, from time to time, direct undsi 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of cveiy month. 

3. All expenses involved in (he administiation of the Group 
Insurance Scheme, including maintenance of accounts, sub¬ 
mission or returns, payment of insuiancc premia, transfer of 
accounts, payment of inspection charges, etc. shall be home 
by the employer. 

4 The employer shall display, on the No'ice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Cential Government and, as and 
when attended, alongwith a translation of the salient features 
thereof, jn the language of the majoiity of the employees. 

5, Where the employee, who is already .1 member of the 
Employees’ Provident Fund or the Piovidcnt Fund ol an 
establishment exempted under the said Act, | s employed in 
his establishment, the employer shall immediately cniol him 
as a member of the Group Jnsuiance Scheme and pay 
necessary premium in reSpect of him to the Life Jnsuiance 
Corporation of Tndia. 

6, The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees under 
the said Scheme arc enhanced, so that the benefits availaBlc 
under the Group Insurance Scheme are moie favourable to 
the employees than the benefits admissible under the said 
Scheme. 


8. No amendment of the provisions of the Group Insur¬ 
ance Scheme shall be made without the prior appioval of the 
Regional Provident Fund Commissioner, Tamil Nadu, and 
where any amendment is likely to afiect adversely the interest 
of the employees, the Regional Provident Fund Commissioner 
shall befoic giving his approval, give a lcusonable oppor¬ 
tunity to the employees to explain their point of view. 

9. Where, for any reason, the employees of the establish¬ 
ment do not remain novel cd under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the establishment, or the benefits to the employees 
under this Scheme are reduced in any manner, the exemption 
shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium within the due date, as fixed by the Life insurance 
Corporation of Tndip, and the policy is allowed to lapse, the 
exemption is liable to be cancelled. 

11. in case of default, if any made by the employer in 
payment of premium the responsibility foi- payment of assur¬ 
ance benefits to the nominees or the legal heirs of deceased 
membeis who would have been covered under the said Scheme 
but for grant of this exemption, shall be that of the employer. 

12. Upon the death of the member covered under the 
Scheme, the employer in 1 elation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominec/legal heirs entitled for it and in any case within 
7 days of the receipt of the sum assured fiom the Life 
Insurance Corporation of India. 

[No. S-35014(83)/82-PF.ll] 

TT°xrr° 3S «7>—four jrnfafa Tut (tfam) mm 

Tfrs'tnfofrsrfio nfah- nfam wrnnm (’pmr/js.is) (ffafa 
srt sfffa imff nn farm nrr $) fa itfanfa ffffan 
ffffa srEr stfaH ntm trftrfiFiJT, 1952 (1952 >pt 19 ) ffafa 
ifafa qTTTTT; xrfafim h?t mr t) fat turn- 17 iff nr 
am ( 217 ) % rnfa- m ftp mfa fa fwr wrfaw ffan 

xA 7 fafffptT b "M < 15 ffffmi Ft W g far 7 J 11 fariff 
fa infctrfr, ffafat fur nffam n tfrfffm it famr ffaff fan tfh 
nrfafa- sfatm fatn firm iff nuffar farm *fatff % wffir fab-m 

affaT fa fa 4 fali ffST fa £ fafir fffa Tfasrrfrjff % ffafa fa 

TruT'? nr wit if «rfar iffim % fat irfamfr firtfar nprsr fain 
nffar 197b (fafa Ifffa fafffa 11(9Iff w tfatff nfTT W t) fa 
wri nr % i 

XT1 irfafa urTF, r 9 TT TtfafarpT iff tJPT 17 nmPT 

(217) 3 1 * i mr vrfanri n sfafa ^tt ^ 7 - gtrirpj 

VaffTl 1 fafafar^ Waft % XTtffa grr, PaTTpr ipf 3 

vf lit Wlfa % farrr Tufru- % JT«fV -jqnpEff % srrrfa- Jf vz 
%ffl H 1 

1 . in mn % rfaa i faifanr ifaftpp fafa 

'wi'ftT, sisnii’iK it ptfl fairfapri ^ ftjr Am pin 

an fn’lipr % fapj fi»fr jjfaan sm iAn ift %affa 

mrrr, rrm-nw n fafaw ifa i 

2 fnffanrr, faA«m tntn't n nii? ip tfi nrrfn % 
15 far ir vlrn fan ifan fat ntfw irn, wfafaiir 
fat am etpt 17 fat mam (ai7) % janrj- ^ iq^r^ jp^q- 

m it fa fa Ft fat- 1 


7. Notwithstanding anything contained in the Gtoup Insur¬ 
ance Scheme, if -on the death of an employee the amount 
payable under this scheme be less than the amount that would 
he payable had the employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heir/nominee of the employee as compensation. 


3 . mjfai7 fatn tfan % mm fa, ftmfa unfar famfat 
it m nn, ft a v faifaf n ntjff fant irt, fanr farffanr u fani 
famxrt it farm, ffafarsn infat it fam nfa far fafa upfa 
ifar faffir it npr fafatnr Tin fan nun i 
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4 fqqlqT, TqfpT H«K 5 FT WT Wflftl FFjf^fT sffqT 
pprff % fqqqt qff rnfT trfq, qk qq Tqf qqit qyflqq foqr TTFL 
qq qq ^TfffrETF tfr srfq qqr Tqqrfiqt ^ttsht w 'art q 

qqtff rjsq 4PTT TT qqTFT, Tqtqq % TJFFT TJ TT IRftrT TtAT I 

s qfe qti flrrr qqqTk, oft qqqnj ttPtf fqfa 'ft qr 


And whereas, the Central Governmem is satisfied that the 
employees ol‘ the said establishment are, without making any 
scpaiate contribution o r payment of premium, in enjoyment 
of benefits under the Group Tnsuinncc Scheme of the Lite 
Insutance Corpoiation of India in the natuie of Life Insuiance 
which aie more favourable to such employees that the benefits 
admissible undei the Employees Deposit-linked Insurance 
Scheme, 1976 thereinafter rctened to as the said Scheme); 


qqq qfijfqqq % qrffq 5TM fa*ft WIST <tff qfarq fqfsT TT 
qg% fff qq*q t, TW WTTTq *T faq'Tfqq fipTf qtqt £ fft, f^TFT- 
srsfr, qf^fim qrqr wfpt t qqpr T qq q "hatt qnr qq 
Bfrnrr qk qqqr qtqq WfWTft qffqq-T tmcfitT qfqq sflUT faqq 

MU I 

e qfc Ft RfiA $ qak ^nTFii "'ft Tt iwn qttq'I qtTT 
srrd it q>, fqqtqq qnjfgq ^mT rqffq =ft qtftq =rwfFn Tit -J9 
tntr TTHAt if qqfqq wq qijfif Tit Ttif R sqqrqT Tkr fqq% 
fq sprtqrfTiff sfr fqrT qfijfcq kqi TTW Tt WtftT qqqrq TlFT* 
qq qm3 fr qfqr qqrq $T, ift tr *tftq % qtfrq q^fa 
t i 

7 qml^T qrqr R?m q frqr tit % ifFT JE tfr, qft taft 
qqqrkqt T|rq qr Tq Tffpq qtffq Ttk Tqrq m Fif jf 
qq (t aft q4TTf3 Tit TE 4Wr q q4q qq qq WT TTrq 

T qtjrq s'tttr qr, fqqnrq Tqqkr t fqfjT TrfTq/qTqfqSftqfT 
fit JtfqTF t nr it qtqt Tqqfl T 3f?qt: T dtwt Rrq TT ESTE 


Now, therefore, in exctctso of the powers contended by 
sub-section (2A) of section 17 of the said Act and subject to 
the conditions specified in the Schedule annexed heieto, the 
Cential Government hereby c-xrmpts the said establishment 
from the operation of all the provisions of the said Scheme 
foi a period of three years. 

SCHEDULE 

1. The employer in relation to the saul establishment shall 
submit such icturns to the Regional Provident Fund Commis¬ 
sioner, Ahmadabad and maintain such accounts and provide 
tor such facilities for inspection, as the Central Government 
may direct from time to time. 

2. The employer shall pay such inspection cliaigcs as the 
Central Government may, from time to lime, direct under 
clause (aj of sub-section (3A) of section 17 of the said Act, 
within 15 days from lh e close of every munth. 

3. All expenses involved in lhe adniinistialien of the Group 
Insurance Scheme, including maintenance of accounts, sub¬ 
mission or retut ns, payment of insurance premia, transfer of 
accounts, payment ol inspection charges, etc. shall be berne 
by the employer. 


TFqr I 

8 qr^FiPtT tfrqr ttIt T TTTTtfl A Ttf *fr wm, tmftrr 
tqfqrq fqftr tfpjR, xr^iNrqrq t gq qqq'tR % fqqT qtfl fqqT 
qruqr wN oRT foqr tr'Isr t Rtqrff-qf ^ fipr qr qfqqq 
qqrq Ti4 Hff rftTFFTT JJ> Ti?T 5TT?fsrT qfqnq fqfq STPITT, WITT 
TT'JifRq ^ A TqqrfT'qt Tt tfRt iqeq qrrq qr 

?j;F<R<pq wqfF tprr i 

H qfq Pktfr TFqqq, qqprq T T^TF)-, *trnfrq tfPR qtqT 
fqqq qfr Trnjjfrfr qrqr Rffq 3fr, fqJr Fnrq Trqqr "jr 
| tcpfiq AST Tg FT* qr ^q ^qrq % qtfrq TqqrfT-Tt Tt 
sift qrsf 'ttrqf fr4i' frfq 4 i\ qrr qr wz 
qlf qT qRfr l 

to qtt fqqr qTqqqttr, fqqtqq qq fqq q.fiF T q'rqt. 
aft vrnqrq qfqq ^rqT fqqq fqqq qT, sfrfqqq TT TRTq T7q 
»f watt q?qr t, «ftq tTfqqr v> Rqqq 51 diq fqqr qtqr % 
qt, wr T?r qT qqtft ^ 1 

11 . fqqfqqt iFr sfrfqrrff % qqw q fttu qq fqqfr ^fqq.q 
qf qvq q, TT rjT qqrq't % qtqfqjfqptqf qt flThjq qtfrq't qt 
qf qft qff, q tfr qi ftqi qf qqq Rfrq % q^qq qtq, sffqt 

qrq?t T qqrq tt qqTttrfqfq fqqfqq: qr 5 ‘tqr 1 

1 2 . qq=r wtqq % qqq q fqqfqq, ^q rqftq ifr qqfq qpf 
qrA fqrqr qrrq qfr rpj qr qq% ^Tqp- qrqfqqfqfqqt/ 
firFaqt qrf^q't qft jfrqT*tq Rrq tpr qqtq qqprqr if qV qitT 
qqr if qTFf f q tqpR qtqT fqqq q qfqr?q rqrq qqq ^'tq % qm 
fcq % Tffqr: gfqfirqq T>qr 1 

[q» qqo-dso 14/8u/R2-tfr<= n ;'Ro-2] 


S.O. 3547.—Wihcieas Messrs Ingcrsoll Rand Hndia) Ptivat 
Limited, G.I.D.C. Estate, Naroda Ahmcdabad (GJ/45481 
(hereinafter leferred to as the said establishment) have applie 
Lir exemption under sub-section (2A) of section 17 ol th 
Employees' Provident Funds and Miscellaneous Provi-ior 
Act. 195^ (19 of 1952], (hereinaftei lefened to as the sai 
Act); 


4. The employer shall display, on the Notice Boatd of the 
establishment, a copy of the lules of th e Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended, alongwith a translation of the salient features 
thereof, in the language of the majority of the employees. 

5. Where the employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
ns a member of the Group Insurance Scheme and pay neces¬ 
sary piemium in respect of him to the life insuiance Corpo¬ 
ration of India. 


6 . The employer shall uruulgc to enhance the benefits 
available to the employees under the Group Insuiance Scheme 
appiopi lately, if lhe benefit available to the employees under 
the said Scheme are enhanced, so th it the benefits available 
under the Gioup Insutance Scheme are more favourable to 
the employees than the benefits admissible under the said 
Scheme. 


7. Notwithstanding anything contained in the Group Insur¬ 
ance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that would 
be payable had the employee been coveied undei the said 
Scheme, the employer shall pay the difference to lhe legal 
beir/nominec of the employee as compensation. 


8 . No amendment of the provisions of the Group Insur¬ 
ance Scheme shall he made without the prior approval of the 
Regional Provident Fund Commissioner. Ahmadabad and 
where an v amendment is likely lo affect adveisely the inlc- 
lest of the employees, the Regional Provident Fund, Commis¬ 
sioner shall before giving his approval, give a reasonable 
oppoitunity to the employees to explain their point of view. 


9. Where, for any reason, the employees of the establish¬ 
ment do not remain covered under the Group Insurance 
Scheme of lhe Life Insurance Corporation of India as alieady 
adopted by the establishment, 01 the benefits lo the employees 
under this Scheme arc reduced in any manner, the exemption 
shall be liable to be cancelled. 


Where tor any reason, the employer Jails to pay the 
premmnr within the due dale, as fixed by the Life Insuiance 
Corporation of Indio, and the policy i s allowed to lapse the 
exemption is liable to be cancelled 


Ml GtV)C UI 


p -, ’ L, y uif employer m 

navmcnt of premium lhe responsibility for ravment of assur¬ 
ance benefits to the nominees o, the levol heirs of deceased 
members who would have been covered under the said Scheme 
but I 01 grant of this exemption, shall b c that of lhe employer 
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12. Upon the death of the member covered under the 
Scheme, the employer in rcla'ion to the said establishment 
shall ensute piompt payment of the sum assuied to the 
nominee/legal heirs entitled for it and in ary ease within 7 
days of the receipt of the sum assured from the Life Insur¬ 
ance Corporation of India, 

[No. S-35014i80)/82-PF.ll1 

•ftfo WT° 3548.—itPVT £wTC*i fafftTO, ftrg-VT ftlikt- 

RTT, KtWfmt -3811008 (rPmFf/j fia) (fftft lift I/lft RifRpf 311 

^«rriT mr iir ft) ft 'Qf’vq T^Fet ftW irftift tmrtr 

srFsifftRR, 1952 (ms'iTtr t9) (ft-ft Tift $Rft wt 

HfftfaRR Tfft rpft ft) ft> WITT 17=51 3 ’ftJR! ( 2 ir) ft iRaftr 

far Tftft % fsrrr VlilR fair ft 

W\t ftTi'R rmtiT m ^Tn'ierT^T jft rwr ftfft rsppfT ft 

sflrf’rrA’, fw <JJfT WfaTW Rt ftifftiCT Tt rUTTR fftrr farrft 51 , 
'flTCfi'R TffrR fti*fl farTUftf ’Tfljfij'W R Rt wpW % TOT RilR stfrfr 
ft wef ft ftrR? 75r tft ft fth: ftft TtftsTriftftr ftfTT ft wr? -jh 
TiRTf ft r fuT xtiTT i ftr ^wt’i' ffttftq 1 rtftjra 1 jftrtr 197 « 
(fftft ^jfft Tift WiR TfTfirtffrt ftjjr Rif, ft) ft: «rjiR rpft ft.ptR 

t; 

Wf. ft=£'R rrrTtiT, I'rpT IfFIfaftT ftf ST*T 17 Vi 3RJTTO 
(2V) jrrT RtpiT’ftftWT TT Rill fttr tfrrft T-ftCJ Xjvrrpft 

ft nrftt ft SfsffR TSft If, ypr WTH ftt ffi'R Ref ftf 

tprfsr % ffttr iJpr rft\rf % rfftlf -j.Tftftt ft Rlftl ifTO ftpr ft I 

1 HT «TTTT ft WT ft fftftll TTifftTi (ftfft IffR/FT, 
l/THR ftr ftftf fRTftftRt ftftRT ftVr ft ft fti9T '«ir»Tr RRI ffttriSpir ft 
ffttr ftftlt ^ffttrrd rrpt T^*rr irr ftftW mure rdr wt qr fftfrro 
v? | 

■1 fftftrst-fr, ftft (ftnwi sn iftr n spftr ftp ftr wfa ft 
15 fftr ft rftM Ttf-rtr ftr fttfiv rrw,T Trr WiftrnVR ftr 
urcr 17 ftf tmrrr (jit) ft fti (qt) ft twt w tr 

sp> 1 

3 ’Ti'hfe < P ft>Rrrftm fttrirrmT ft, fiRft wffffrn' ftrjrftt th 
7iT Ttprt rarrrfftftf =rrr tr^ fftrft ^Ftr, ftiTr ftifWR Ttr mrw, 
fttjrftr qtr w^or, iftrfOT sr<rra ftrrtEfw ^ifftftift, ?jftTiftwi 

Th fh’fttJi=5 iffTt fftjft IfrmrTT | 

.1 ftfjfw mwL f rTt if^rr Ei'^ftrrTT mhfsrt ftim 

rpiR ftr^ftT ftrn-qt strr, wV qrftt -Jnft rffttSM Ha'T 4titr, 
=TT TT RftrffT ft"f Ri'-f tTTT 'Fn^i'Prrft ftf ^mtqrftV rrPTT ftiwftf 
RW !TTftf <f?[ EtTiff?, ft Tf TC ^TfftFf rphrn | 

5 rfift fttf ftTi ftr Tn>rri' f^J =Fr vr w 

WlftrlftVR ft WtlVT TO ttr^f f'fftf r «TT r Tn ft 1 ! Wff Tt Tgft iff 

ft, Trft ft fftftrifthr fwr in?fi t ftr, iftftrw, rrrjj- 

ftftfr TftfR ft RTPT ft ^ T ft TRIh TTR ijr^’ ipftr fr 
TRftt wRFfqt ft) Tim '»Tra>f 4‘tm fn J nt ftr tt^tr 

T^’Tt I 

6 Rift Tr=r rftiT ft watT ^a^u'rftt Tl I'T'TstJ TtTRft RTpT 

4t(ftif ftt, fftfttwt; mqfif'f; ftwi ft wTh RtftRdTftt qr -sr- 
Ri‘j qtmftt ft rrIrt rfR ft Rfg' ftf itift ftf sRR’Rrr Tf^fi fR*rft 
Ptr RftR'ifVftt ft fft' T Rrrjr^T fti'RF rftfif ft rsfEfR RRRttj Rtdtft RR 
TiiRtr ft ^r«r=5 wff=r iff, Rt w ^ftnr ft mn it i 


7 . RTtjfaw; ftr+ft rftw ftfftfft SIR ft JTtft JTT ftf, Iffft fftftf 
TfftnTA ftf iftR rt f rp rftfR ft EtftfT R ftR 7=5*? RfT ft fPrt 
ft ftr ftr rr nun ft jrftr tfftft ttr w rfttR ft qtffR 

ftldl ftf, fftRt^re ft fRfq-Tf Rtfrif/RIIT fRftfwfti ftf RfftPC ft 

ft ftrftr mftf ft WfqR ft ^TJ^7 RSftTf RR RTR Rftrn I 

S ftfRT TftW ft RRRTtH ft fttf ftf RWTfTR aTtfw 

VT'Riaf ffrftf WiR/PT, rrSfcrtT ft^ft E?Rrt>R' ft fet ^ fsfntprRTtTTnr 
ftlr sfprr fcftf rrftrtFt ft Tfn^trTftt ftlgh rt srfr,^r tnrrar Rift 
fttftrrrRrfi 5 'tRst, rrrftfinRf 'tIVr fnftr Wirw, tpwi wsftftrr ftft 
ft'jft ftr VRnf w v vft m Tfwiw tfW 1 . 

? f ir 1 

y ifl> fuftf wruRTt, rifrRR ft 'frftn'rfti, vrrTftw ftwR ftiRt 
fn-ri-R ftf jTT Rf^itpf TftRr fftm ft, fftft rrqTRR Rifft 141=11 iTftT 
ft 'ttftfR Rgr riT ftffti?, 11 ?R WiR ft R'ftfR nftnifrtft ftt STpTf 
^'rft irft ftiftt fftftf ftfift ft ftft i> ftrft f ft 45 y ftf ftr 
Rftftfji |l 

iu. i,T>i fftFt ftiftftftft, fftftftfft -31 fain ftrfw ft ftfftT, 
ftr rrtTftri,- fttR?,- jfiftr fftiH fftn vt, ftfiViR nr ftim 
Iftsft ft 14WT sr^ftr if, ifft 'Ti'rTrft ft! ftW 5> ftfft ftlf ftftT 
ir ftf, TO sr^ ft, 4ft rpuftf % I 

11 fftftm cm ftftwftffth w fttftf iRfftiFr ftf 

*irr ft, 71 ^41 ft ftT>Tft?f'rrr?rftT rt fiftm trrfrftt ftr ftr 

vft if, to =r fti 4 fft 5 ‘rftf ftr 313 wh ft w=wftw ft»rr 
RfrRftr ft JKIR TT 3^TRrfftn fHftPi'Tf Tf 5 'PrT I 

12 afn wm ftftnsr ftfaftm, ^ftfR ft wtfift *rrft 

RTft ft'ftf TO1 ftf FpRT 5>ft 11 ■3TT% ^In; 

fifari; ftfftftt ftr ftfRin tw "nr rrtr uT'rorr ft ftn 
ft »rr7:ftft ftm ftiRr iVm ft ftiinph’ tht rt^ ?rft ft Rid ftn 
ft ffiRT g[=fFwR ifftn-r 1 

[Ro RRo - J50 1 4 / 7 9/82 ftl’ 5 6 Tlio-,1] 

S.o. 3548.—Whereas Messrs Mihir Textile Limited, Kho- 
khia Mchmedabad, AhmadabadoKOOOS (GJ/262J, (hereinafter 
referred to us the said establishment) have applied for exemp¬ 
tion under sub-scctron (2A) of sectron 17 of the Employees’ 
Provident Funds and Miscellaneous Provisions Act, 1952 (19 
of 1932), (hereinafter referred to as the said Act); 

And wbcicas. the Central Government is satisfied that the 
employees of the said establishment arc, without mukinK any 
separate contribution or payment of premium, in enjoyment 
of benefits under the Gioup Insurance Scheme of the Life 
Insluanee Corporation of Lidia in th,s nature of Life Insur¬ 
ance which arc more favourable to such employees that the 
benefits admissible under the Employees Deposit-linked Insur¬ 
ance Scheme, 1976 (hereinafter referred to as the said Scheme); 

Now. therefore, in exercise of the powcis confcircd by 
sub-section <2A) of section 17 ol the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the Diovisions of the said 
Scheme for a period of thtce yeais, 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Gujaiat and maiiPuin such accounts and provide 
for such facilities for inspection, as the Central Government 
may direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, diiect under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days fiom the close of every month. 

3. Alt expenses involved m the administration of the Group 
Insiuance Scheme, including maintenance of accounts, sub- 
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mission or returns, payment of insurance premia, transfer of 
accounts, payment of inspection charges, etc. shall be borne 
by the employer 

4. The employer shall display, on the Notice Board of the 
establishment, a copy, of the rules of die Group Insurance 
Scheme as appioved by the Cential Government and, as and 
when amended, alongwith a translation of th c salient features 
theicof, in thc language of the majontv of ihe employees 

5. Where the employee, who is already a member of the 
Employees’ Provident bund or the Piovident Fund of tm 
establishment exempted undet the said Act, is employed in 
his establishment, the employer shall immediately eniol him 
us a member of thc Group Insurance Scheme and pay neces- 
saiy premium in respect of him to the Life Instil ance Coi- 
poiation of India. 

6. The employer shall arrange to enhance the benchls 
available to die employees undet the Gioup Insurance Scheme 
appropriately, if the benefits available to the employees undei 
dio said Scheme arc enhanced, so I hat thc benefits available 
under the Group Insurance Scheme are mote favourable to 
the employees than the benefits admissible under lhe saiu 
Scheme. 

7. Notwithstanding anything contained in the Group Insm- 
anco Scheme, if on the death of an employee (he amount 
payable under this scheme be less than the amount that 
would be payable had the employee been covered under :1 k, 
said Scheme, the employer shall pnv the difference to the 
legal heir/nomine c of the employee as compensation. 

8. No amendment of the provisions of thc Group Insurance 
Scheme shall be made without the prior approval of the 
Regional Provident Fund Commissionci, Gujarat and whctc 
any amendment is likely to affect adversely the intciest of 
the employees, the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonable opportu¬ 
nity to thc employees to explain their point, of view. 

9. Where, for any reason, thc employees of the establish¬ 
ment do not t cm tun covered under the Group Insurance 
Scheme of the Life insurance Corporation of India ns aliendy 
adopted by the establishment, or the benefits to thc employee*; 
under this Scheme are reduced in any manner, th: exemption 
shall be liable lo be cancelled. 

10. Where, for any reason, the employer fails lo pay the 
premium within thc due date, ns fixed by thc Life Insurance 
Corporation of India, and the policy is allowed to lapse, the 
exemption is liable to be cancelled, 

11. In case of default, if any made by thc cmployei in 
payment of premium the responsibility for payment of assut- 
ance benefits to the nominees ot the legal heits of deceased 
members who would have been covered under the said Scheme 
but for grant of (his exemption, shall be that of thc employer. 

12. Upon the death of the member coveted under thc 
Scheme, thc employer in relation to the said establishment 
shall ensure prompt payment of the sum assured lo the 
nominee/legal heirs entitled for it and in any case within 
7 days of the teceipt of the sum assured from thc T ife 
Insurance Corporation of India. 

[No. S-35014(79)/82-PF.TIJ 

ffWTO« 3519—ft TOT f?rr flfaptr TmTTbfcr f*TTO jftrtfTOT 
ijfatrff Mdifa, fftr 388ooi (fdrd sTO^rd mwitr fto totto 
tot tot ft) if TOtoTO RFfro fnftr TOt fTOTO fftoj Fftrfdror, 
1952 (1952 fir ia) (FTOr torr 7<pt tritrfTOR tot 

tot ft) TO ara 17 TO iron/ (zv) % fTOr w? fTO tot dr 

fTOr fTOrr ft; 

TOt TOfffy ffXTi'T to tottfr TO tot ft fd fpv totto d 
naVrfr, fTOrt Fidrcrd to TOTtor to TOtr Ptot faro ftr, 
'<TR:TOtf TOfR TORT FTOR TOT TO'tffgfl WWf TOR % Wt?R Ri'TOT 
TOfTO % ¥7 d TOTO TST flft ft dd fldfrTFTldr % flTO ft FTrTOf 
FT TTTTOf d FFfffT I aft TRViTO fntSff TOTTO TORT TOiR 

1976 (fad d 5ffd fftPTTO tjfff tTOiR ffffT TOT ft) % RTOff 

Fft ftto ft ; 


ft dw totor, TfT TOTOffnr tnrr 17 TO From 
( 2 T) jtti ttr TOwn i:\ spirt tTOju *r> Frd FiT *5 

wyfai' if faFn'fac? >4fff % FjiR TjTff JIT, Ffff TOrTff fit TOff TOT 
TO Wffa d fffT FTff TOi'h % W FRtff d STffffff d®? dfttftl 

1. FFff r 4H4 TT4T d FTOr-fT WTdfaff TOTR ffffa WPFPT, 
■TUTiff flfTOfi' fafTf'TOT dTOn TO 7 . fid kp3T T>TOi'T TOT fut'GTR % ffftr 
^4t ffTOJcr TOtr fiTOr sfj dTOd ftor, rw-tto tt fafacj- 
TO l 

2 famfr, TO snrrTO to stott ftf <1 TOiTO % 

1 5 Dro ft? xfiTO ffTPT fflTOr TO TOfttf TOTR, TTO wfafTOW TO 

srrtr 17 fft ttetrt ( 3t) ttoj (*o) % to ffffe 

fid I 

3 ffrtjfjfr df*rr TOiK % ttoto Jf, f^rTO iTOrnt TO 

7TO Trine, fTTOfirdr to' trkjn fTtfi TOni, din'r 5rfw*r to rfirw, 
^TTpstt >P)' xttot, fffdi'sur TOm Tr i?w snf* to ft, TO TOt 
TOf TOtfr TO ffftfrsfT 5 TTTO fTOft niTOrfi | 

4 mdrrot, d^ftr tor sto itto wTOTO 

diffi ttot "TOt stFt, TO kv tto TOrd rfrotffff ffutr 

5TR, 'FT FTr-rt TO rrFn ff<TT TOTTOfTOt fff JrjffTOTfFf TOTO 
d ftto tto TOt fir *r^vi7, trom d fijr tt tprfira fFtron 

5, trF? firi TO fi<r>ift, dr TOtoit'i stTOa’ fnftr' to -rh 
w'-jFw d TTTfff ttR FTOr totto di'rffTO fdFsr to 
eft topto ft, rTO trm didinFftA TOin TOhr ft dt, [TOron, 
BfrrfTOi jfwr TOd ftwr d aFfrr frd ijRfr TOfTOr 
dtx; -yTOf TOfu WldWfl sfifrfflO mTO'tt ^i'TOT fiTT Wid TO 
rpfff TTOT I 

6. TO ~m TOd d w TO TOTOfTO to ttotto TOdft anyttr 
TOdftdr, fTOfir toto TOr d wTO TOTOff-dt TO ft- 

Ria' TmTO d daFa TFf sftd TO totort uTOi fdwd 

FT fiTOifddf d 1 TO 7 mnfiRi toto rTOd d fTOu arraft 

hh TRdr d dFuT *ftpr*r TO, TO tto TOr d dTOff f-tTO ft 1 

7 dt^fefi toot TOir d Ftf aid % ftrd TO, tridffiTO 
TO IX FfrR d FJiu TOr TfR ~sV tor d fid ft dr 
totoiTO TO ft fsrr d ddr TOTO sirs fft toFr dFadd ftdrr 
TO, PadiRfi fidTOF' d FfFdfi firT’T/nwfudrTOfi' fir TOrtr d tot 
d drat TOidT d WTO T d arm tor Tr ttouT fiTOTt 

s did faff adm ^TOr d ttfTO ddrf di dTOtur, ardfurfi 
xiraR fffFtr FRfd, aaiXR dfd fijTOto dfanr tt|rfdar ttiurt 
TOr RitT Fw ffttuffir d fidsTifraT d faff <tt srFfffR sr«na 
TO daraffi irr xf, ardFfrff frffR faftr wrafn, FfffT 
dd d fidarffTO TO ftoi TP-edfo tor fRd fit afTO-afTO 
FfRT TOrr 1 

9 TO* faTO TOTOrfvr, rirff d ffdff-iTO, FTrrfia TOfff TOto 

fnRF TO FT TO^F^rr Tori TOR d, ford TORT ffffd FffflRflT ft, 
fjFt ffftt to orrdftRt sa TfPw d f-Jr TdFTfrTOTO rnro ftTO 
frd ffRf FWf ftFff d fR dr atd ft, TOarr wr xft TO ^'r ttoTO 
ft t 

10 afa faiTO fiRRfw, m'-trit ft Fdfff ardor d TOtt, 
dr •trrTOTO TOfff TOri fff R Fff-rff TO, ww ttr fi-rd d 
Fffff'T TOfff ft, TO 7 . TuffR.' fir TOFiff ftr Tiff fi'Tfft ft TO, 

TO rt topTO ft I 
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li. fwm rjsr sfiffTN % ttr- 4 f%<r 44 Mr 34 fa 44 
tfr ?rwr ir, 44 rp wt A nWurSWhA 4i friEre t# 

■3ft 414 4?, ^ 4 Tf ff£ ?ffff 4t 444 *4?f4 % 04pfa gW, 4T4T 
ninTt % 4f*w tv 44T44tf4?4 f44m; 44 grm i 

12 040 44T40 % 440 if Fr4t447, ^4 4pi'4 %■ 0gT4 ^Ti^T 
51# f=Ri 44*0471 4’ tjc# jwi TTinf^^firFiiff NfEjq; 

5 'rfWt nf tfi 41174 xtr 47r ffwr n F 4’'4f # Vn xrM 44T d 4p#T4 
4.44 #747 pT‘14 4 jfi<Ti5(7fI TT4 Jrr^fffl 1 # 4l 4 faff^ 4744 
4FrfF4a i 

[no irno-3501 4 / 70 / 82 'ffo'TT" 2 ] 

S O. 3545*.—Whereas Messrs Kaiia District Co-opeiativc Milk. 
Produceis Union Limited, Anand-388001 (GJ/3556), (here¬ 
inafter referred to as the said establishment) have applied lor 
exemption under sub-section (2A) of section 17 of the tmp- 
loyees’ Provident Funds and Miscellaneous Provisions Act, 
1952 (19 of 1952), (hereinafter referred to as the said Act); 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making any 
sepaiate contiibution or payment of premium, in enjoyment 
ot benefits under the Gioup Insurance Scheme of the Life 
Insurance Corporation of India in the natuic of Life Insur¬ 
ance which are more favourable to such employees that the 
benefits admissible under the Employees Deposit-linked Insur¬ 
ance Scheme, 1976 (hereinafter referred to as the said Scheme); 

Now, therefore, in exercise of the poweis confericd by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Gujarat and maintain such accounts and preside 
for such’facilities for inspection, as the Central Government 
may direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, diiect under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month, 

3. All expenses involved in ihe administration of the Gioup 
Insurance Scheme, including maintenance of accounts sub¬ 
mission 01 returns, payment of insurance premia transfer oL 
accounts, payment of inspection charges, etc. shall be boinc 
by the employer. 

4. The employer shall display, on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended, alongwith a translation of the salient features 
thereof, in the language of the majority of the employees. 

5. Where the employee, who is already a member of the 
employees' Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed m 
bis establishment, the employer shall immediately emol him 
as a member of Ihe Group Insurance Scheme find pay ncccs- 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees rmdei 
the said Scheme are enhanced, so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the employees than the benefits admissible under the said 
Scheme, 

7. Notwithstanding anything contained In the Group lnsur- 
ance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that would 
be payable had the employee been covered under the said 
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Scheme, the employer shall pay the difference to the legal 
hen/nominee of the employee as compensation. 

H, No amendment of the provisions of the Group Insurance 
Scheme shall be made without the prior appioval of the 
Regional Provident Fund Commissioner, Gujaiat and where 
any amendment is likely to affect adversely the interest of 
the employees, the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonable opportunity 
to the employees to explain their point of view. 

9. Where, for any reason, the employees of the establish¬ 
ment do not remain covered under hte Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the establishment, o r the benefits to the employees 
under this Scheme are reduced in any manner, the exemption 
shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
piemium within the due date, as fixed by the Life Insurance 
Corporation of Tndia, and the policy is allowed to lapse, the 
exemption is liable to be cancelled, 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assur¬ 
ance benefits to the nominees or th e legal heirs of deceascsd 
members who would have been covered under the said Scheme 
but for grant of this exemption, shall be that of the employer. 

12. Upon the death of the member covered under the 
Scheme, the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nomince/legal hrirs entitled for it and in any case within 7 
days of the receipt of the sum assured from the I ife Insur¬ 
ance Corporation of India. 

[No. S-3 5014(70)/82-PF II] 

*To3TTo 3X50.—iFt# rrTToTftotfoff'tfo tffo A°4° 

9 2 34, 7 4# f4?44 fUTOTr (fir# 44# 54*7 3W 

*<rm 44T H) # fifffrA nfkw fbfa 0^0 

0faf444, 19X2 (1952 44 IS) (Mr 44# 44% 'TVTTT; 044 
wfaBm 47 ijr w £) A srtr 174 # 0401-4 ( 247 ) % xnfhr 
S4 foruri# Mr 

%4#4 rpttriv: 44 441014 ifr wr t ft: 444 p«rm 
% snNrrA, Ml i«rt7 xrMw 4T rfVFm 44 #414 f%ff Mt 
'(rmFr 0)04 A4t Mr A rrnrfiw; "But Mr % xttflff 
jffUT #-*74# 97T4# 1TCT 7$ i Xtlr ip pair d 97 R# 

tiRTf # lrfar i? 0 # 44414 # pr$hr Art 0 U 0 

1976 (Mr 44# 44% W4T4; 7744 C%)4 0701 44T |) % XTEftff 
A# XFptff^ ;, 

04 : %4fk *twh:, 744 xrfWncr A rnrr 17 A 7340144 
(247) THT 5T4FT StFpTfff 44 44)4 474# XtV 54# 441403 
xFfjA # f4FrM vpff % ^ 44 m <0# 4# 

47# XT4ffr # f#CT % rA 734dtff # ffM # ^ £ I 

1 . 7744 *r Frfrji47 4r#ftr4; ffHor Frf^ WT444 

fffArdf 44T4 A dffl '##4T wN P# Mr T#4r 44T 

FlA5T4 # f#'7 M ^#014 44H 47 Ait tA 44444 , 444 - 

444 fhf4P7 47>l 

2. FTfUrT ## fAAWff 4'4 tA 44 54447 414 47> 44lFff A 
1 5 f#4 % 4344 44T4 47AiT Tjfr TAT 4P444, 444 4ffff444 A 
07X4 17 4# 7340147 ( 347) 47 M (47) % 40#4 444 444 4’' 
ftTpipZ 4# I 

3. 4TTM A4i t(4#4 A 5TI4i 44 4, f4f4% 44rdff Mrw’f 47( 
44TT 77TPTT f#44f44f 47f 4154 fW 4T4r, AbT 5f]f444 47| 44l4 
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Srarnfr tt wwr, kOsur H»nfr gg tPer wife sft I, 5k gifc 
ggf «nff gg gift Pnfw arrr ftgr (jrrggr i 

4. fggkm, % ; £k tout am h«tt srggtfcg gn^r gEn 
htW %fknrf sfff pgr srfTT, xrk ipt graft ggft ftorkrg fuir wnj, 
gsr ggTOflag nftsrf^r rf«rr gtggrftgf gf) gjwigf) gwr ft grot 
*£OT Tprft TO RgjSTg, wm % PpRT-'Tj; TO TOftm gkit I 

5 . jtPt gft$ ftgr gftgift, aft Tftrrft 'gfgcg fgfft to gr w 

Slfftfggg % *rsft 5 T WZ STFff fTOft f*rm gf) nftw fdfft TO Tj^r 

(ft toft S', ®*r% fgm if fftjftfgg pfPtr wr I m, pumnr 
gnjftpg ftm fgkr % toft % gg if gw gw tj/tro to) gftgr, 
ftk gggftarmTOgwF tftfftgg grafrg nkg sfftn fm ■ft tow 
sftgr i 

6. gft ggg Fftg % rnftg TOrgrkg) g?r totor gggft gsrg 
■gift f fft, faftkigr gr*jfin? ftlgt Fftg % wsftg gggrfagt to 
wr*sr totot ft ggfgg wrinjfa gr) to?) gr) tototo gftgr fftgft 
Op grggrftgf % fftg gpjffjg? ftgr pgftg % xnftg totou ink 
gg 'pprgf ft Rfftgr Rijgrg $), iff ggg gffg % wtffg wrjiigf'i 

7 - gujftpr ftgr wffg if fftft) irrg $ F~Tft gp ft), gfft fftrft) 
grftgift ft) tpr to w wig % geflg g*g gg gg gg ft 
ftr tottf!) ft) gg ggr if gftg tfrrf m gs ggg wfg ft wtffg 
(jprr ft), fggfgr grftgrft grftg/fgigfgftfaift) ftt gfggrf ft 

«g if gift) wff % toto ft TOrro: stot grr ggpr gikr i 

8. gpjffjg? gfgr wffg % ggg?jf if gfft gf ggftrg grgfvrcr 
gOrsg fgftr wrggg, gfggg 3 Jforg wggfgg %fggr ggffgwi 
3 TTW wk g^f ppgf ggtgg ir 'Pwfkfr % Apr gx gfg^g 
ggrg Tr% gff Pfgrggr !ff ggf , gkfkp gfkg fgftr wrggg, M 
gggkg k *p 4 wkgt nfr wrf ftegrkr ggg ^ g?r 
jjftgijgg wnc kr i 

9 gft fagf grrwrkr, ggrgg % gnfgkf, gngfg gkg ^fgr 
fggg aft gg grgf^spg^gr wfg %, fkk wggr 'jgr f 

gtffg g^f gg gW s, gT *g wkr % gtffg gnknkgt gf ggg 
^ g>% w’g fpg 3 kfg g gg gf gift f, gf g? ®g <pf gr 
gvgf 5 1 

10 . gfr krkt girgggg, fggwp gg fggg gpO^ % gfgg, 
g’r gFgfg gfgg gfgr fggg kgg =p>, gffggg gg to *pg^ if 
^ggrg gggr gw grpgpff gff gw ^f grir fwrr gwr S gf, 
pjg 7^ ifff irr ggigf S 1 

11 Prgtw swr gffggg % ggrg if fpg gg ftgff s^fTpg gff 
ggr if, gg ijg gw ft % grgfggfwfggt m fgfggr giffgf gfr g 3 
gfg gg, ®s g gf gf ffgf gf ggg wkr ^ wgg ?kr, g 3 gT 
gmf g?yg g?r ggrggifgw fg-fusw gr iffgr 1 

12. ggg pgigg *p wj iffggtgg, wrwkr ^ gsftg giggi^r 
Ppgf gggg gif ffff w gg% ^gig gigFggftgfggf/fgfgg: 
grfkff gf gfgfpg gw gr gg.g woggi if gig jr=gg> gvrr if 
greffg iffgg tfrn fggg if gfgiFg TO grg fk % grg fkr 
% gfgr gfTfvgg grigy 1 

[g l ggo-3soi4/5l/8'!'ffongjo II] 

SO. 3550.—Whereas Messis N.G.E.F. Limited, P.B. No. 
9234, 7B-Middletnn Street, Faleiitta (hereinafter referred to 
as the said establishment) hav c applied for exemption under 
sub-section (2A) of section 17 of the Employee'’ Funds and 
Miscellaneous Provisions Act, 1952 (19 of 1952) (hereinafter 
referred to as the said Act); 

758 GI|82—6 


And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making any 
separate contribution or payment of premium, in enjoyment 
of benefits tinder the Group Insmance Scheme of the Life 
Insurance Corporation of Tndia in the nature of Life Insur¬ 
ance which are more favourable to such employees that the 
benefits admissible under the Employees Deposit-linked Insur¬ 
ance Scheme, 1976 thereinafter referred to as the said Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establishment 
from the operation of all the provisions of the said Scheme for 
a period of three years 

SCHEDULE 

1. The employer In relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, West Bengal and maintain such accounts and pro¬ 
vide for such facilities for inspection, as the Central Govern¬ 
ment may direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may. from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from th 0 close of every month. 

3. All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts, sub¬ 
mission or returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges, etc. shall be 
borne by the employer. 

4. The employer shall display, on the Notice Board of 
the establishment, a copy of the rules of the Group Insurance 
Scheme as approved by th c Central Government and. as and 
when amended, alongwith a translation of the salient features 
thereof, in thc language of the majority of thc employees. 

5. Where the employee, who is already a member of the 
Employees’ Provident Fund or thc Provident Fund of an 
establishment exempted under the said Act, is employed lit 
his establishment, the employer shall immediately enml him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to tho Lifp Insurance Cor¬ 
poration of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately, if thc benefits available to the employees under 
the said Scheme are enhanced, so that thc benefits available 
under the Group Insurance Scheme arc more favourable to 
the employees than the benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the Group Insur¬ 
ance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had the employee been covered under the 
said Scheme, the employer shall pay thc difference to the 
legal heir/nominee of the employee as compensation, 

8. No amendment of the provisions of the Group Insur¬ 
ance Scheme shall he made without the prior approval of 
the Regional Provident Fund Commissioner, W n st Rrngal 
and where any amendment is likely to affect adversely the 
interest of the employees, the Regional Provident Fund Com¬ 
missioner shall before giving his approval, give a reasopahlc 
opportunity to the employees to explain their point of view, 

9. Where, for anv reason, thc emplovees of the establish¬ 
ment do not remain covered under the Gronn Insurance 
Srheme of the Life Insurance Corporation of India as already 
adopted hy thc establishment, or the benefits to the empWcfs 
under this Srheme are reduced in anv manner the exemption 
shall he liable to be cancelled. 

!()._ Where for anv reason, the employer fails to nay the 
premium within the due da ( e. as fixed hv Ihe T ife Insurance 
Cornorat'on of Tndia. and lbr_rv>1irv is allowed to lapse, the 
exemption is liable to be cancelled. 

11. In ease of default, if nnv made hv the emnlnver in 
payment of premium the responsibility for payment of assur¬ 
ance benefits to the nominees or the legal heirs of deceased 
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members who would have been covered under the said Scheme 
hut for grant of this exemption, shall be that of the employer. 

12. Upon the death, of the membet covered under the 
Scheme, the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominee/legal heirs entitled for it and in any case within 
7 days of the receipt of the sum assured from the Life 
Insurance Corporation of India. 

INo. S-35014(51)/82-PF.H] 

TO. ail. 3551.—fafafa TAR faFfaxr T^TTO 

(fa. aft. f.) ffaffajx, faguTO z.vrrfT, 
^rnr ( T[^-641104, (fa. FT- 75499), (Fxfa ?Ffa 
TOfa XtRTT TOC WlWi TOT f) fa 

fafarrfa AFtot ffafa afax tAK xvrov fay-Pror, 1952 
(1952 set 19 ) (Ffafa TOf TOf XTOTfa 7far fafaFTOF t^f 
TOT t) AF 'TTT 17 AF 3W1TT (2a5) A 3T*fF^C vTX FTO faff 
fa f^.TT faifam fAm t; 

far fafar torto ^ TOTfaFr fa tot | Ffa tax rpr 
fa fafarrfa, Ffafa tto; aFvrr tt faFTTF to tar Far 
Fatt fa, mfafa faro fan Fror AF mfafaFi fan 
fAFf ^ afar faro fan fa to fa xrofa xsr x| fax 

Aif A 1 f\fa fa fsprr if HPT? TO" 'LR fa A 3TFTAI 3fTO>"^ 
$ AF Arfaiifa Frfar Tf^ ifFn *AFf 1976 (fro jrof 
TOfa XWeT XAT fAFf TOTT tRT f) fa 3rfax xxf apxAr 

t ; 

ART: Aifar TXTOT, X4TT fafaffaTO t=ft VTTT 17 A?T 

torixt ( 2^) arxr taw xrfAcrfar to irfar ^frr?f §f fax 

TOf x<m'4 totfAF fa FxffiFfan xrxf- fa scptfAr x^rA |tf 
TORT »im fa ffl’T TOf AF 3Rfx fa Fttt xax rAFr fa rvfr 
TOTfaf fa XAcfT # faF f I 

*M H At 

* cs 

1 . tot pret fa FfAy it FtoFtof iirr^fVi^r r.ffaR 
FaFf arp-fs.er, fanronj AF ffa FXxxfrot fafair fax 
f# wit tot FfaFw fa ffar xfTATfa haft 
417717 fa fayfar xxaxf, Ttnif t-.^ch- qr fq fcW 1 

2 . frtfApfr, ft# FrA^ r ivnrF 4ir sren 1 ^ nm # 

tpiFft 7 C is fVc A vftpp?: xAur wn- ifr ^ 1 ^! X'ts.ttt , 
^A7i' arfvffwr 4?1 tern 17 4?F TWRT (34l) (4i) 

*n srtfur wr-^Tinr qx F ^V 4 # 1 

3. XTFF?ff) sftoT tsAr ^ 'tX,7T|tT if, 'ptwf 31nTTA 

^f^T3ff 4ir w tj.-ppr FwF'Wf 44 srPTFr F4ihT ttfi, affair 
fftfaHTiTr ?hr fam, ipr 3fat uji ( f.-fax^-tTf rinxfa axr 

farnr ttFt AF ^^ A 7 if 7 1 ft A cp r Ff A r.Tp jiti 

Fhrhl JiltfiT 1 

4 . f7nffaI4i , ^ttrfT 7IXW 33XT Xsrr X.TptftF^T xnfaW 

;ffan ^ffar x; F^-faf 4ff txx xfx ®Fx%-[- xxfa Wtr 
iiAfa-’x FAftt “Tf, 7T xx ifaffarx 4?r T rtfr (T^tt xt^tFtA 
tA 7'|7 wt 4?t wm fa - xtitA iw xnrf 4ir armr, 
^XTET ^ 1{W-T3X XX TiTFtf'T ^ffahT I 

5 . tTx xftf ifar , At 4 ip' , xtA cFapsr- Fxfar 

4ir xt xxn 3fFE"Ftr'iTT A xiAfar ^jx itp?, 1 FjeAF wiTqrr At 
vtfVtrrr faAv Xii ft xra*n; %, XXA txtxx Tf FxiftFAw 
F^xit ttptt t A, fArtffaiXT, xnrft^T Afatx lAfar A xtri 
A fx A xx.Fhr cru xtpt trfa ^fairr sAr Trfat jtxx 
AFtiTpt vxxtftir fafaq- ^ftxT F 7 't' T n : r At fartr ^Att i 


6. effa ^RT ?Afar ^ ^fafar 4ifawTffafaf ^t : 3TA«f 

XiRfa 4flTr ^ifa f far, frrfafapf) XTfrF^R sffafT wrRr A 
Tffafar XRfAlFxfat far WW 'FRfaF fa- XfafAd FT fa fafa 
At Trfa At sirx^f wrr f^xrfa tfai ^fafarifafat fa ffafa 
xixt^fa fafan *fafav A 3Rffar xxfi-w xtrA xt ximf fa 
3fafafa 3nrfaT faf, At ^fai xfafar A arfafaf sprAfa 1 

7. Xihf$fa Afar lAfar fa 1 FaRfat ®rnr A falfa 511 fat, 
nffa Ffafat 4R r farfr At Fcfa xt m pfafa' fa apifar fafar 
XfaTf Tfa TfaT fa fair t At ShfanTfa fat XT WT fa" xfatf faTfat 
xnr *?[ w Tfafar fa ^At^ ^farr fat, F^fafarfa fa 
Ffafafa Fifxx/^TxffafatAfat fat srftffax fa ft fa- 41x1 
Tfafaf fa farx fa TW7 wt far faTR fafan i 

s. Tirffafa fam xAtfr fa xxTRfaf if farf fat facftvr, 
TrAfAfa viFfacir Fa Ft TFifar, fFtfr i^ fa tA sprfatfar 
fa ffarr xfaF Ffan Tnpqrtr aAr Ffr Ffafat fafaiW fa fax ? - 
fatfxfaf fa F??r xx Ffn^pr tfk xxfa At faxifarr ft T?rr, 
infaf 'tre viffaR ffaffar FTXfaT, txtt a-ifafatfar far fa xA 
fafaFTFnff fat wx cf-Rfafi xxxx faxfa far xffaiFfar 
FFFT fair 1 

9. Tfr Ffafat faixxrw, WRf fa faTTTfa, XTXfarfa 
Afar Aft ‘FAxt fat xr fttFsa fafa.r jfatr fa, Fx,A 

TfalXF X?fa 31TXT fafal I 3,-fatr Flfa XT XT 

fAt A fafatR fafa'faifxfat fat nirr faifa ttA trA Ffafat 
fatter faEfR-^tfaTfaf; fatT^fffXfaffatfaT Ffafat f 1 

10 . tFt Ffafat farxxRxr, Fnfatfafa to Ffiit mfatFr 
fa AtfaT, fat TRfatr Atfai fatn fAw ftRifa fafa, iftHArafa 
fit xfarr faxfa fa- to 1 to xror Ttx xiffaifat fat axTOfa 
^t xnfa ffarr x.-nr % fat, xfar At uit Ffafat % 1 

11. ffafatror ffixr iftFimr fa fafaRf fa Ffar tf Ffafar 
STffaTO At FTT fa, XT Tfa FfaTOt fa XTfaFTO'FXfTTf XT 
FrfFfa Tifxfaf fat At x'ffa Tf, fx x At tC $tfat fat fan 
xAtfr fa FFrfar fatfa, fain Tnrf fa Atr- far xnx- 
tiFar- Frfatfafa xx ^thf 1 

12. XfaT E TTXT fa Afar fa PrfatAfa, To FAFr fa 
mAPt ftA tiA fnFr ttr At xxr farfa nx xxfa ^fanx 
toFA tWxfaf/lffaFTfa faifxAf fat iftn^fr xfaT far farrr 

TOTXdT fa Ffac lirAfa TOT if XKfaT faTO Atfar FtiRT fa 
^ffavifax wf tto fafa fa fair Fat fa Atdx cffFTOT 

faTXT I 

[fa. TTX'-- 35014 r / 4a782-fa. rnp,-2] 

S.O. 3551.—Whereas Messrs Madras Forgings and Allied 
Industries (CBE) Limited, Mctiupalaynr-Road, Karamadai- 
641104 (774/5499) (hereinafter referred to as the said estab¬ 
lishment) have applied for exemption under sub section (2A) 
of section 17 of the Employees’ Provident Funds and Mis¬ 
cellaneous Provisions Act, 1952 (19 of 1952) (hereinafter 
referred to as the said Act); 

And whereas, the Central Government is satisfied that the 
employees of Ihe said establishment are, without making any 
separate contribution or payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature of Life Insur¬ 
ance which are more favourable to such employees that (he 
benefits admissible under the Employees Deposit-linked Insur¬ 
ance Scheme, 1976 (hereinafter referred to as the said 
Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
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to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

1. Th e employer in relation to the said establishment shall 
submit such returns to the Regional Provident Lund Com¬ 
missioner, Tamil Nadu and maintain such accounts and 
provide for such facilities for inspection, as the Central 
Government may direct from time to time. 

2. The employer shall pay such inspection charges hs the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Acl, 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts, sub¬ 
mission or returns, payment of insurance premia, transfer of 
accounts, payment of inspection charges, etc. shall be borne 
by the employer. 

4. The employer shall display, on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Cential Government and, as and 
when amended, alongwith a translation of the salient features 
thereof, In the language of the majority of the employees. 

5. Where the employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India. 

6. Th e employer shall arrange to entrance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees under 
the said Scheme are enhanced, so tliat the benefits available 
under the Group Insurance Scheme are more favourable to 
the employees than the benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the Group Insur¬ 
ance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had the employee been covered under the 
said Scheme, the employer shall pay the difference to the 
legal heir/nominee of the employee as compensation. 

8. No amendment of the provisions of the Grout) Insur¬ 
ance Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Tamil Nadu and 
where any amendment is likely to affect adversely the interest 
of the employees, the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonable opportunity 
to the employees to explain their point of view. 

9. Where, for any reason, the employees of the establish¬ 
ment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of Indiu as already 
adopted by the establishment, or the benefits to the employees 
under this Scheme are reduced in an v manner, the exemption 
shall be liable to be cancelled. 

10. Where, for anv reason, the employer fails to pay the 
premium within the due date, as fixed by the Life Insurance 
Corporation of India, and the policy is allowed to lapse, the 
exemption is liable to be cancelled, 

11. In case of default, if any made by the employer in 
payment of premium the responsibility fo r payment of assur¬ 
ance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said Scheme 
but for grant of this exemption, shall be that of the employer. 

12. Upon the death of the member covered under the 
Scheme, the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominee/lcgal heirs entitled for it and in any cas e within 
7 days of the receipt of the sum assured from the Life 
Insurance Corporation of India. 

[No, S-35014(48)/82-PF,lI] 


VJ. sn. 3552-—falfa faATT ^fatffai,frrr WT3RT 
ftffafar, 425, fafVtnr far, TRRr-tioooos (fair sr-fa 
Vtfa '3o,T' s.Tgf ipiT t) fa 

fafaw fafaf farr srfatfa srsEtf srfwffarw, 1952 
(1952 19 ) (fa,# fafffa VCb tjspr wfwffatrw 

wr t) fat wttt 17 fat ( 255 ) fa arwtw fr far rr 

fa fair 3fr%ff7f fa^ 

3faT 6 CfilT ^iT TRTWFT fat ffRT it fas Tofii TRER 

fa fffaVfat, faprftt T4R7 atfarTET TT fatffaww ffff faTR fafiF 

ffarr ft, wTTcffa fatwr fatrr ffapr tfa tml&K fatrr 

Ffftr fa 3ifafiT fafaR fafafr fa FPf rf- ffTfffa T| fak 

fat ^fifafaifrfaf fa farr fa fa arfaRi srrr 

5ft Effrfatft fasfa famr Rffa 1976 (fait 

■d'tXt ■ L faVl <| c; | fa 3ittff 3R faff 

r ; 

affT: fatfaEr TWT, tTW wfwffaTR fat WITT 17 fat 
tHTWITT (2ap) 8TTT SETtf iffffanfat Wff ijtfa sfiTT gtr 3fk 
TTt ^TWfat fa fa fat?V t^ffa fal 41 faff Tgfa £tr 

tJaR TWETR ^ft fftfi- qpsf fat 3Rfw fa fa.tr RTT fafaff fa * fat 
Rfffawf fa msifar t £fat f i 

wrfrfat 

1 . TffT fa fafaw ff - fafafaiRT idlfiRi V|fa, r -ff 

ffafw amrsfrr, fat fafat faarrfarfa faRffr wk 

fat krr Tfarr uwr faftw’tf fa fkw fafr rrffawiT rr 
Rkn fat fafafa wtret, ?imr qr fafafar i 

2. ffafafaffi, nfa fafatOT ffWTtt JRfafal KTR fat 
TTriffa fa is faff fa fafarr rfanr fat fafafh' RTs.irr, 
W 3rfa|-ffaffFr fat WITT 17 fat t3WDT (3^r) fa tJIW (ffi) 
fa Ttfaf Tu v -Rff if ffT fatfa^T ^T I 

3. cnrfFfi faffT rfatw fa ITTfTffT TT, farwfa ajRTR 
1 fat ^7T TWT TFTT fa, 4 t fafat ®5T 3T?TcT ffaffT ^"T, *ffaT 

iPrfap.-rrR- ?ffr tfaEi, tmfat m faerrtr, fnit^Tr rwirt ®ni 

wtpt 3nfa far fait wit *rfat 'fffat ^rr atsfr ffffair.-Efi grrr 

fartn tjrrwin i 

4 . fafafaRT, fatfafa HTfflTT fflTl WWT ^TfafaTT Wrtfafa^ 

sftwT Tfatw fa farwfaf fat tRi irfar, wTt m ^fat t3wfa 

tfatWff [fan l RTtr, tTR tfalWR fat Iffar ffWT ?FT Rlfctlt 
fat o( gfffail i fat WTWT fa" TVifat WTW =i left 25T 3R “TT^ 
^WER- fa WRRT-WTT TT I 

5. Tffa fatf ^fT ^Rfairt, fat aBfawrt fafw 

ffir rt wfwtffjR fa arwfa- ttt 9tto h farrit witft fat 
57tfaw fafai- ffgt fat TRTir I, tTfffa ^WFTff fa' farfatfaRr 
ffaRT WITT | ?ft, farfat5T5fi j wrwffaw; fafarr rfatw fa *fifTtr 
fa TV tfa 73TT^TT TTW TTR" t?fa faTffT 3^ ^Tfifat RlnTT aTRTTRl 
tltfhniw WlTlftw fat?rw fatWT ffaffT' fat tTW fafaTT I 

6. Wffa TfatiT fa 3rwfT gvP^Tfrfat fat 

tfiirt w^rtT 5nfa fa fat, ftfatRRi sftriT rfatw fa 

arwfar ffTtwifTfaf fat trqnfiK q, i tR~l fa wfafaw fr t Etffa 
fat Rit ^ft fafarr ffafar ffa ^xfa,Tfrfaf fa ffar 

Tifafaw: fatw rfafa fa 3rfafa tfirtfa ff, in far t 

arffaff gfa, fat Tfafa fa arfatrr 3rT|faw i 
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7 . *TTT[f?4i #TT T WET ^ ^, 

nftr nT $ 3Pftr *uFr 

wr w | ^-iTfr cfit te 4^ it 

sr 3$ 3W ffPe $ sfrftr ^rr eit, frtfTrr 4W^nfr ^ 

fErfvsR ?ifWffFitff^f5Rft tt srlWc ^ ^ ffHT 

$ aftPC tff 5(T(T^ W 4>T tfTFT TTIT I 

8 . ff m f ffi fi aftHT °fi if «fV , 

sntfwT TrfT,wr M*r amm, dV-HTS T arrffFR 
<£ fsRT n?T Terr ^tttt arte ^ f^ft *rorFFr ?r m c - 
M i fcfff T f^r tt srfcNpr jpurf ^ TfwTffPn %\ sr<rf, 
Trrftra vif-cw, ffrfy 3HTRW, 3prt tt ir «rf, 
wf’mfrrf Tt arm efte?Tr tlT tt Tf^r^ 

ai-aren: ^rr i 

9. nftr fmft miT fJ r^rer, mm ^ varefr^ 

sfcR sfarr f^mr # ^er enyf^r sfrtrr H, 
e»nm n?tT aimr ’tw f 3pift.T to w, -m %xr 

rPtr ^ irrt fmfr 

tlitr t mr a\-Rf f; efr ^ ^ w 4?t m ^ \ 

10. Trfy ^rwitir, ^er fnw ffrtter 

^ tffar, aft meefTr aftm -fm fmer ^x, tffrm 
m wrnr ttgI *r ara^er cspn |, arte TTfereft ^ mw 
?rt an% fmr arm t ^^ °pV m rmeft ^ i 

n. ifrrtam am sftfTTR- $ mnr t fwr 

retire 4?t w t, m m cruft wi mrf^fyftiTft ^ 
fyfyap Trfmf 3frt ^ 4lk * srt irt ?fcrt ?rt m^r 

^ avmfa ^Icf, TOf $ epriT ^bt Tfre- 
p Tf«w fmDm m ?Trr i 

12. t?rt mmr ^ wr if ifmEmr, ^ ^ 

anfk 3-0% fmfr erml irm ^ r re ^rre 
mfmt Tr #BTFB?r emr ^ m 
mnm t arte 4^0 # ^meftrr artm frmr ^ 
;ftmw w jtkt H errer fm ^ Tifaf^T 
aitfr'i 

cef. ^.-35014/31/82-^. ^.-2i 

S.O. 3552.—Whereas Messrs Krebs Engineering Private Ltd., 
425, Pantheon Road, Madras-600008, (hereinafter referred to 
as the said establishment) have applied for exemption under 
sub-section (2A) of section 17 of the Employees’ Provident 
Funds and Miscellaneous Provisions Act. 1952 (19 of 1952), 
thereinafter referred to as the said Act); 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making any 
separate contribution or payment ol premium, in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in tile naluic of Life Insur¬ 
ance which' are more favourable to such employees that the 
benefits admissible under the Employees Deposit-linked Insur¬ 
ance Scheme, 1976 (hereinafter referred to as the said Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject to 
the conditions specified in the Schedule annexed hereto, the 
Central Government hereby exempts the said establishment 
from the operation of all the provisions of the said Scheme 
for a period of three years. 

SCHEDULE 

1. The employer in relation to the said estab’ishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Tamil Nadu and maintain such accounts and pro¬ 
vide for such facilities for inspection, as the Central Govern¬ 
ment may direct from time to lime 


2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved y.i the administration of the Group 
Insurance Scheme, including maintenance of accounts, sub¬ 
mission or returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges, etc. shall be 
borne by the employer, 

4. The employer shall display, on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
•Scheme as approved by the Central Government and, as and 
when amended, alongwilh a translalion of the salient features 
thereof, in (he language of the majority of the employees. 

5. Where the employee, who is already a member of the 
Employees' Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Corpo¬ 
ration of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees under 
the said Scheme are enhanced, so that tho benefits available 
under the Group Insurance Scheme arc more favourable to 
the employees than the benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the Group Insur¬ 
ance Scheme, if on the death of an employee the amount 
payable under this scheme be Jess than the amount that 
would be payable had the employee been covered under the 
said Scheme, the employer shall pay the difference to the 
legal heir/nominee of the employee as compensation. 

8. No amendment of the provisions of the Group Insurance 
Scheme shall be made without (he prior approval of the 
Regional Provident Fund Commissioner, Tamil Nadu and 
where any amendment is likely to affect adversely the interest 
of tho employees, the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonable opportu¬ 
nity to the employees to explain their point of view. 

9. Where, for any reason the employees of the esablish- 
ment do not remain covered under th c Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the establishment, or the benefits to the employees 
under this Scheme are reduced in any manner, the exemption 
shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pa v the 
premium within the due date, as fixed by the Life Insurance 
Corporation of India, and the policy is allowed to lapse, the 
exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assur¬ 
ance benefits to the nominees or the Jcgal heirs of deceased 
members who would havo been covered under the said Scheme 
but for grant of this exemption, shall be that of the employer. 

12. Upon the death of thc member covered under the 
Scheme, the employer in ielation to thc said establishment 
shall ensure prompt payment of the sum assumed to the 
nominee/lcgal heirs entitled for it and in any case within 
7 days of the receipt of the sum assured from the Life 
Insurance Corporation of India, 

[No. S-35014(32) /82-PF.LI1 

®ST • SfT. 3553. —tfarf intiT^ (*fsr;r) 

Tfa isFiffii, 2nFT s n;-560oe4 (N# 

W |) % S fitf q I L ) tfffsTCzr 

WV 3iic sttfrof yfKrfffrir, 1952 

(1952 ajff 19) (f^i# TTTtf fftptTPT tRT 

TTT t) 4ft *mr 17 ttfv ^TMTTr ( 2 ^) *fi 3 TO)tt f^TT 

3fT^r fairT 
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ark faRtfa tot xt xxfarff ft wr | fa xxfa 1 mr 
fa xfafartt, faift t«-tx; arftrxrx xt fafafax-x xt Tfarrr fair 
farr fat, wrcffa fatxx «ffar fapr fat mfalfax: fame 
far*-: fa 3 ,>fa farcr xTr fa ir if xxxx tr fa %; fatr 
ifa xfa'xrfrfar fa fair fa xhxfa ijt qrrqfa fa 3ifxxi 3 ftxft 

f- fat" Xfaxrfat ffafafa XfSTX fan fafa 1976 (iffafa Sfafa" 

’srfa nmfr txt fatrr x^t irt t) fa arfafar far 3Fnifa 

t 1 ; 

m~. faffatx xrxrn;, sxct arfaffan fat xttt 17 fat 
WITT (2fa 3Hr IfTTr Slfxxfat XT 5Cfar XRf fir far 
wfa ijxtxti srxx^ft c fafaxfa stfak fa fak t$t fn; 
to F'lTFi: fa far xfa fa srxf x fa fan ^xrr *fatr fa nfa 
'jfafa fa s'fa*r fa tjjt fat %_ i 

amrfat 

1. 7w rpft fa fax fa 0 ffafafaxt TTXtfafx: affair 

fa fa 3TPTW, XFffexi fa fafar ffafa'JRf fafafar fair 
t>fa fa.T R,faT Rr fafa^nr fa fan fafat rrf^TTrr ttix 
X faTTT fa Xi*xTu TTXXT, rrmr X'TT XT fafafa fa I 

2 . 'Ifaffa:, fa farfa\' ff r rrinfa xt xrx: tr fa 
rrxrfar fa is far fa fatxr xfar xfarr fa farfar Terr, 
: 3xsr arfatfaTm- fa xttt n fa Rrxrcr (3xr) fa (x:) 
fa arfax xTR-rm xx fat fax fa i 

3. xrfaiR farrr xfax fa i^rreix fa, ffafa s.fax 
fafTXT XTT X®T XflTT fxxxffaft XX XRcTX ffaqi XTs T , faXT 
rftffanr xx fax-nr, fanfa xx fam/ kfa^xr xmfa xt 
faxnr arrfx fat $, fatfa xrfa xfat rtt xt xfx fxxfarxr trt 

ffaTT i | 

4. fxfaixx;, fafahr t,xxtt am xxr sfatfxx 

fanr ^-far ^ ffarfa fa XX) fax, fax xx fat xxx'- 
faffar ffarr xrrr r xx xx xfaxx fa fax xni faxfaxfa 
fa xfx^xT fa wixr fa *3Tifa rr?x of ici i xx *nrxr? 
nmx x; rrxxr-xxg: xx xfaxfx- xifarr i 

5. fax fa far faq-fa, fa fax-fa Vifxw ffaT 
x:t xt xxx fafannT xi xfax snxv fifa xrm fa 
fafax ffa-r XX fa fa XTR t, xfat »nw fa Pfatf'TXT 
ffar rxt ^ fa, fxfaxfxi, rrnrffX) farrr fafar xx^x 
fa xx fa xxxn- xw xxxr fa xfan fax gr-|fa xnix 
anxxxxi faffarx vrrxfax faxx faxr ffanr fa xxxt xtxxt i 

e. xfx xxx fafar fa arfax xfafafXfar fa rtrx- 
XXX^ Xftrr fa ( fq qfanx; xrrxffx: faxi wfax fa 
arfatx xfaxrfxfa fa rtxw x^-cifaf fa- xfafar r- fa 
fa X(X fa 3XXRT faXXT ffaffa fx: xxfafxxt fa fxfa 
xifafffa xtxr rfax" fa arfafa xxxfix" farxX xx xxxfa" fa 
fakfa srxfarr ft'-, fa xxx rfax fa arfax anrfax fa i 

7. XTfaffax: *5ftfrr rfatx fa tfafa xix fa fatfa gfa fa, 
xfx fxfat fafaxrft fat xr rx rTr- fa arfax fafax 
vm xx nx fa xnr | fa xxfxTfa xfa xx xxrr fa Tfar fafa 
xx xf xxx Rtx fa xfax ftxr fa, kfaxx: xfaxrfa fa 
fxfxx R^R/xTxffafaffaifa xfa xfxxx; fa xx fa xtfat 
xxrfa fa fax fa XTRX XXX XT XXPX XfaTT I 

8. xfaffx: fafan Rfair fa xxxrifa fa xrtf fat fafaxx, 
srfafqrx: faW f ffay anxxx, xfaxx fa fa- 3Txfatxx 


fa fxxr xffa fxrxr xifaTr fax xfa fxxft fafaxx fa xfa- 
xrfrfaf fa ffa xt sffa{pf irxfa fafa fat xvnxTTT fr xfa, 
inxfqrx: v,ffax- fxftr xtxxx, arxxr aRfatxx fat fa fa 

Xxfxiffaf fat XRXT fafafafa XX XXfa XX xfaXXXXX 

xxxt fan i 

9. xfx fxfat xiTxxxr, Rixx fa xn'xrfat, ^iTfatx 
fatxx xfar ffanr fat xx xnrffax fafar rfafa fa, fxfa 
?«nxx xfat 3rxxr xxr t afatx xft Tf xifa fa, xr w 
^ifar fa sfafa xfaxffrfaf xt TiTxr fax xrfa qrrxfa fxnft 
ftftr faxnrfatxrxf-; xtxf^xTxxfatxr xxfat |- i 

10. xfx fxfat xxm7ixr, faifaRx; xx ffaxx mfra" 
fa vftxr, fat mrxtx fatxx farm .jfaim fxxx xfa:, iftlfaxTr 
xx xfarx xnfa fa xmfR TfXT t, fafa xifxfat far Rntn 

ft xrfa fXXT XTXT t Xt, TXX fat XT XXuft t • 

ix. ffa fa xx : xttt fafrrxR- fa fatrx fa fxra; xrr fxnft 
ofaftpinr fat xnr fa,, xx xn xxRt fa xrfafafafxfaxT xr 
fxfnx: xrfrfa xrt fat x?x xf, x fat xi ffafr far xxx 
rfatn fa srxrfar falfa, fatm xnrxf fa Mrx ^ xnr- 
xrfxnr fafafarx: xr ftxT i 

12 . xxn rixx fa fafar fa 'fxfaRxr, w Tfatx fa 
3Tfafa nfa Xlfa fxfat XXR xfa rjR fatfa tt xxfa fXrXTT 
XTfafXifaffa^yifvNx: xrfTfat xfa fanrrax txxt xx xxrx 
rmmn fa ^far irx'xi xxn fa *n<faix xftxx fat -ht ffanr fa 
faxnRX- xxnr rrtxr ftfa fa rt ffar fa faxr xfuffaxn 
xfam i 

[fa. ^-.- 35014 / 33 / 82 ^. fax:.- 2 ] 

fa. fa. faXXTTtf, 3TXT xfxx 

S.O. 3553.—Whereas Messrs Goctze (India) Limited, Yela~ 
hanka, Bangalore-560064, (hereinafter referred to as the said 
establishment) have applied for exemption under sub-section 
(2A) of section 17 of the Employees’ Provident Funds and 
Miscellaneous Provisions Act, 1952 (19 of 19521 (hereinafter 
referred to as the said Act); 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making any 
separate contribution or payment of premium, in enjoyment of 
benefits under the Group Insurance Scheme of the Life Insur¬ 
ance Corporation of India in the nature of Life Insurance 
which are more favourable to such employees that the bene¬ 
fits admissible under the Employees Deposit-linked Insurance 
Scheme, 1976 (hereinafter referred to as the said Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject to 
the conditions specified in the Schedule annexed hereto, the 
Central Government hereby exempts the said establishment 
from the operation of all the provisions of the said Scheme 
for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner. Karnataka and maintain such accounts and provide 
for such facilities for inspection, as the Central Government 
may direct from time to lime. 

2. Th c employer shall pay such inspection charges as (he 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every monlh, 

3. All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts, sub¬ 
mission or returns, payment of insurance premin, transfer of 
accounts, payment of inspection charges, etc. shall be borne 
by the employer. 
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4. The employer shall display, on the Notice Board of th» 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and. as and 
when amended, alongwilh a translation of the salient features 
thereof, in. the language of the majority of tho employees. 

5. Where the employeo, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
this establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees under 
the said Scheme are enhanced, so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the employees than the benefits admissible tinder the said 
Scheme. 

7. Notwithstanding anything contained in the Group Insur¬ 
ance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had the employee been covered under the 
said Scheme, the employer shall pay the difference to the 
legal heir/nominec of the employee a s compensation. 

8. No amendment of the provisions of the Group Insur¬ 
ance Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Karnataka and 
where any amendment is likely to affect adversely the interest 
of the employees, the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonable opportunity 
to the employees to explain their point of view. 

9. Where, for any reason, the employees of the establish¬ 
ment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the establishment, or the benefits to the employees 
under this Scheme are reduced in any manner, the exemption 
shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium within the due date, as fixed by the Life Insurance 
Corporation of India, and the policy is allowed to lapse, the 
exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assur¬ 
ance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said Scheme 
but for grant of this exemption, shall be that of the employer. 

12. Upon the death of the member covered under the 
Scheme, the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominee/legal heirs entitled for it and in any case within 
7 days of the receipt of the sum assured from the Life 
Insurance Corporation of India. 

[No. S-3 5014(31)/82-PF.ILi 
A. K. BHATTARAI, Under Sccy. 

New Delhi, the 24th September, 1982 

S.O. 3554.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal Ahmodabad-1, in the industrial 
dispute between the employers in relation to the manage¬ 
ment of State Bank of India, Ahmedabad and their workman, 
which was received by the Central Government on the 
16-9-1982. 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
AT AHMEDABAD. 

Reference' (ITC) No. 15 of 1982 
ADJUDICATION 
BETWEEN 

Management of State Bank of Tndia, Ahmedabad 
First Party. 


AND 

Their workmen.—Second Party. 

In the matter of debarring Shrj M. T. Punetha to ap¬ 
pear in the test for promotion and stopping two 
increments of Mrs. P, Abhaykumor, etc. 

STATE : Gujarat INDUSTRY : Banking 

AWARD 
PART-I 

This is a reference made hy the Government of India, 
Ministry of Labour, constituting me as Presiding Officer of 
the Industrial Tribunal with headquarters at Ahmedabad, 
in exercise of the powers conferred by. Section 7A, and 
Section l(Hl)(d) of th c Industrial Disputes Act, 1947. The 
Reference is made by the Central Government Order No. 
L-120I1/17/82-D. 11(A) dt. 10-6-82. The dispute which 
is referred to this Tribunal for adjudication is stated in the 
Schedule to the order of reference and it relates to the 
dispute debarring Shri M, T. Punetha. to appear in the 
test for promotion and stopping two increments of 
Mrs. P. Abhaykumar. 

2. Usual notices were sent to the parties to file (heir 
respective statements and accordingly the Under Secretary 
of tho State Bank of India & Subsidiary Banks Employees’ 
Union has filed the Statement of Claim, ex. 2, on 6-9-82. 
A purshis ex, 3 dt. 6-9-82 h-is also been received by this 
by this Tribunal from the other concerned workman, Mrs. P. 
Abhaykumar informing this Tribunal that she is likely to go 
abroad shortly and that she is not willing to contest her 
case and as such she has requested the Tribunal to permit 
her to part with the Reference. The Bank’s representative 
one Shri Trivedi has also endorsed on the said purshis in 
token of having noted her prayer. In view of this the 
dispute in respect of Smt. P. Abhaykumar stands disposed 
accordingly, I pass Award-Part I accordingly. The re¬ 
ference to proceed further on merits according to law in 
respect of the disputei concerning Shri M. T. Punetha. 

Ahmedabad, 

the 6th September, 1982. 

G, S. BAROT, Presiding Officer 
[No. L-120J1/11/81-D, II. (A)| 

New Delhi, the 25th September, 1982 

S.O. 3555.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes thc following award of the Central Gov¬ 
ernment Industrial Tribunal No. 3, Dhanbad, in the indus¬ 
trial dispute between thc employers in relation to the man¬ 
agement of Bank of Baroda, Ramgarh, Post Office Ramgarh, 
District Hazaribagh and their workman, which was received 
by the Central Government on thc 21-9-82. 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 

TRIBUNAL-CUM-LABOUR COURT. NO. 3, DHANBAD 

Reference No. 51/81 

PRESENT : 

Shri J. N. Singh, Presiding Officer. 

PARTIES: 

Employers in relation to the management of Bank of 
Baroda, Ramgarh, Dist. Hazaribagh. 

AND 

Their workman. 

APPEARANCES: 

For the Employers—Shri M. M. Guha, Advocate. 

For the Workman—Shri D, N. Pandey, Advocate. 
INDUSTRY : Bank. STATE : Bihar 
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Dated the 15 th September, 1982 
AWARD 

The Govt, of India in the Ministry of l abour in exercise 
of the powers conferred on them U/s. 10(l)(d) of to 
Industrial Disputes Act, 14 of 1947 has referred the dis¬ 
pute to this Tribunal for adjudication under Order No. 
L-12012/65/78-D.11.A. dated the 28th/29th November, 1978. 

SCHEDULE 


a Bank’s case and he handed over the key to Sri Dayal as 
per direction of the then Afient. It is submitted that it was 
Sri Dayal who had taken the money to the State Bank of 
India during the period and he was operating the key of 
the cash. According to the workman the bundle of notes 
bore the initial of B. K. Dayal which shows that he had 
counted those noted and » he shortage if any was due to 
the action of Sri Dayal. The concerned woikman represented 
the matter before various authorities but to no effect and 
finally an industrial dispute was raised resulting in the pre- 




“Whether the action of the management of Bank of 
Baroda, Ramgarh, Dist. Hazaribagh, in terminating 
the services of Shri Sheo Kumar Rai, Cash Clerk 
and Head Cashier, Ramgarh Branch of the Bank 
with effect from 18th December, 1976 is legal and 
justified ? If not, to what relief is the workman 
entitled ?” 

2 Shri Sheo Kumar Rai was a permanent Cash Clerk 
and Head Cashier having about 14 years cf service and was 
working as such in the Ramgarh Branch of the Eank of 
Baroda. He has a good record of service as alleged by him. 
During the relevant period Shri D’Souza was working ns 
Agent of the said Bank and he was under order of transfer. 
In his place Sri S. R. Mehrotra had come to join. On 22nd 
September, 1976 after Bank hours he verified the caRh in 
presence of the then Manager or Agent Shri D’Sotiza. the 
Head Cashier and Sri B. K. Dayal, Cashier and others. He 
found shortage of cash amounting to Rs. 14,100/- in hundred 
rupee denomination currency notes in seven packets. The 
amount was made good by the concerned clerk as also the 
Cashier Sri B. K. Dayal in the same evening. Subsequently 
both Sri B. K. Dayal and the concerned workman Shri Rai 
were removed from service. Shri B. K. Dayal is however 
dead. The services of the concerned workman Sri S. K, Rai 
was terminated by a letter dated 18th December, 1976 (Ext. 
M-l) on the ground of loss of confidence. The sain termi¬ 
nation has been challenged in the present reference. 

3. The case of the concerned workman is that his services 
are governed by various awards ar.d settlements and that 
his termination is illegal and unjustified. It is submitted by 
him that though the shortage was detected On 22nd Septem¬ 
ber, 1976 but Ills services were terminated with effect from 
18th December. 1976 and that a F.T.R, was lodged against 
him as late as on 12th January, 1977 at 18 hours in which 
it was alleged that the amount in question had been with¬ 
drawn by the concerned clerk and Sri B. K. Dayal jointly 
for their personal needs. It is submitted that the local Police 
duly investigated the matter on the basis of the F.I.R. and 
submitted final report in which it wa s found that the shortage 
of cash was nowhere clearly written in the relevant bank’s 
register and during the time of investigation the exhibited 
notes amounting to Rs. 14,100/- could not b c produced by 
the complainant nor the bundles from which the notes were 
alleged to have been taken out were produced. Tt was also 
found that the written letter of the accused persons were 
taken under false nretext by the complainant much later, 
On receipt of the final report the Chief Judicial Magistrate 
discharged the accused persons including (he concerned work¬ 
man. Jt is further submitted that had there been a genuine 
case the Bank could have filed protest petition, but as the 
case was no true no aclion was taken bv the Bank, 

4. The further case of the concerned workman is that the 
management based their case on an alleged letter dated 22nd 
September, 1976 addressed to the Manager by the concerned 
workman and Sri Dayal but the said letter is suspicious and 
was manufactured under forced duress and temptation for 
the purpose of (he case. The concerned workman has denied 
the genuineness of the said letter. 


5. According to the workman he never withdraw 
amount from the Bank nor he used anv amount for 
personal purpose, nor he wrote any such thing to the Br 
Is is submitted that he was busy with the incoming At 
Shri Mehrotra and m this context he had to perform vari 
outdoor duties. The key of the cash was with Sri E K Di 
from 1.4th September, 1976 to 22nd September. 1976 ' 
during this period the concerned workman had been 
to Hazaribagh on 15th September, 1976 in connection s 


6. It is submitted that no chargcshect was ever drawn 
against the concerned workman nor any departmental pro¬ 
ceeding wa,s held against him unj the order of termination 
is illegal and in violation of Section 25F of the Industrial 
Disputes Act. 

7. It is however stated that the Bank sent a letter dated 
1st November, 1978 to the concerned workman whereby 
the Bank changed its stand and directed the concerned 
workman to take an amount of Rs. 36000/- and odd na 
provided U/s 25F of the ID. Act, The said amount was 
however accepted by the concerned workman but under 
protest. It is also stated that any subsequent action of the 
management cannot make the initial order of termination 
legal and valid and as the said order terminating the ser¬ 
vices of the concerned workman is illegal and against the 
principles of natural justice, he is entitled to be reinstated 
with full back wages. 

8. According to the management, however, the concerned 
workman until termination of his services was working as 
Heaj Cashier at Ramgarh Branch. Tho duties of the Head 
Cashier arc to handle bank cash and he is in charge of the 
entire cash of the bank. The keys of the Safe where the 
money is kept are also entrusted to the Head Cashier and 
the Accountant and as per practice the cash is to be handled 
by the Head Cashier and the Accountant. It is stated that 
on 22nd September, 1976 Shri Mehrotra the Agent of the 
Bank on verification detected a shortage of 141 currency 
notes of Rs. 100/- each in 7 bundles and be immediately 
made enquiry from the concerned workman Sri Rai & Sri B. K. 
Dayal, and both of them in writing dated 22nd September, 
1976 admitted that they had drawn the amount for their 
personal needs and on the same day both of them paid the 
aforesaid sum to the bank and expressed their regret. It Is 
submitted that in view of the said circumstances the services 
of the concerned workman was terminated on 18th Decem¬ 
ber 1976 on the ground of loss of confidence and the said 
termination was a termination simplieiter. It is stated that 
the post held by the concerned workman was of trust and 
confidence and the very admission of toe concerned workman 
showed that he was guilty and therefore his services were 
terminated. It i s submitted that the order terminating tho 
services of the concerned workman Is legal and valid and 
after the said termination the management prepared a state¬ 
ment of account payable to the concerned workman and the 
said statement of account along with pay order for Rs. 
36000/- and odd wa fl sent to the concerned workman but it 
was returned undelivered. Thereafter the said pay order 
was made over to the concerned workman in person and he 
accepted the same in full and final settlement of his claim. 
It is submitted that after accepting the compensation for 
termination Shri Rai is stopped from challenging his termina¬ 
tion, 

9 On the above ground it is prayed that the Reference 
be decided in favour of the management. 

10. The point for consideration is ns to whether the 
aclion of the management in terminating tho services of the 
concerned workman with effect from 18th December, 1976 
is legal and justified. If not, to what relief is (he workman 


... .... . « vuu-B. ui NIC uracr or Keterence it will 
appear that the aetton of the management dated 18th Decem- 
Dcr, 1976 has been challenged an d it is to be seen whether 
the said order of termination on ground of lots of confi¬ 
dence is valid or not. 7t cannot be denied that the services 
of an employee can be terminated by the management 
on the ground of less of confidence, Tt also cannot be 
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M-4 is not that letter. In view of the above fact the very 
authenlicy or genuineness of Ext. M-4 is doubtful. The 
management ought to have filed the original Idler if any in 
which such confession had been made by the concerned 
wo'krmm and that letter would have been conclusive proof 
to support the case of loss of confidence on the concerned 
workman. If the genuineness of Ext. M-4 become suspicious 
then there is no evidence against the concerned workman to 
show that the management had lost confidence on the con¬ 
cerned workman which resulted in the termination of his 
service. 


denied that the post held by Sri Rai was a post of trust find 
confidence. 

12. It is not denied that the key of the Safe used to re¬ 
main with the Head Cashier viz. the concerned workman 
and the Accountant. As per practice, two kevs are main¬ 
tained for the Safe, one of which remained with the Accoun¬ 
tant and the other with the Head Cashier. Whenever the 
head cashier goes on leave or is absent due to some other 
reasons the key is made over to the next senior man. When 
the Bank opens both the keys arei applied by the Accoun¬ 
tant as also by the head cashier and then the Safe is opened. 
After the close of the business cash is counted and the 
initial of the counting clerk is put on a slip attached with 
each bundle certifying the actual amount found in each 
bundle. Thereafter the bundles are kept in the Safe and 
the Safe is closed by both the keys applied by the Accountant 
as also the Cashier, The above has been stated by the 
management witnesses a nd has not been denied. 

12, The question first to be determined is as tu whelhcr 
there was plausible evidence before the management to prove 
loss of confidence against the concerned workman. To prove 
this fact the management has examined Shri S. R. Mchrotra, 
MW-1. Sri A. K. Mitra, Accountant MW-3. They have 
stated that during the verification on 22-9-76 ns shortage of 
Rs. 14,100 was detected in 7 bundles of 100 rupee denomi¬ 
nation notes. The amount was later on paid on the same 
day by the concerned workman as also by Sri B. K. Dayal 
the Cnshiei. These two witnesses have also stated that both 
the clerks viz. Sri Rai and Sri Dayal also gave a letter to 
the Manager on the same day confessing their guilt and 
making over the amount to the Manager. The concerned 
workman however examined himself as WW-1 and he has 
stated that during (he relevant period he was deputed to take 
Shri Mchrotra in town for introducing him to customers 
and that he had also been to Hazaribagh in a bank case and 
the key ltmained in custody of Sri B. K. Dayal, Cashier to 
handle the cash. It is also stated bv him that he never 
confessed his guilt and the letter on which reliance has been 
placed Is a concocted one and it was obtained subsequently 
under duress and temptation. The workman has also exa¬ 
mined Sii D’Souza the then Manager and Agent of the 
Bank and he has stated that during the relevent period the 
key was with Sri Dayal as the concerned woikman had 
been sent by him to Hazaribagh in connection with some case. 
According to him when the cash is counted and verified 
the cash clerk puts his initial on it and it is the cash clerk 
who is remonsible for any shortage of cash. As regards 
the confession letter it is stated by him that the shortage 
was made over bv Sri Dayal and the name of the concerned 
workman was written on it as a witness only, 

13. From the above evidence it will appear that the 
management solely relied on the alleged confessional letter 
dated 22-9-76 purported to have been written bv the con¬ 
cerned workman as also B. K. Dayal, cash clerk (since 
deceased). According to the management this letter alone 
proves that the concerned workman hod h hand in the shor- 
age and s " he lo c t confidence of (he Bank and on that ground 
his sci vices were terminated from the date as mentioned in 
the termination letter. 

14. It is therefore to he seeen as to whether any reliance 
can he placed on the said letter or not, The original of the 
said letter- has not been filed in this case nor any reason has 
assigned ffs to why the original has not been filed and what 
hapnened with the original. Instead the management has 
filed a carbon copy of the said letter which has been marked 
Ext. M-4 and has been proved by MW-1 Sri Mvhrotrn Sri 
Mehiotra cannot say as to who wrote the contents of Fxt. 
M-4. Them is no evidence of the management to the effect 
that the said letter was prepared in two copies one of which 
was the original and the olher is a carbon copy. Tn fact 
there was no necessity at all of filing two copies of any 
such letter and there was no necessity of preparing any 
carbon copv of the same. In Ext. M-4 w'hich is a carbon 
cony it :s stated that after the shortage was found enquiry 
was made both from Sri Rai and Daval and realising the 
seriousness of the situation both of them made good the 
loss at 7 pm. on that verv dav. It is further stated that the 
amnunt was withdrawn bv them foi heir personal needs 
According to the concerned workman it is not the original 
leEei and bis signature had been obtained subsequent!/ on 
a letter which was an original one. According to him Ext. 


15, The genuineness of Ext. M-4 becomes all the more 
suspicious when we consider another letter of the manage¬ 
ment. Ext. W-2 a letter written by Sri D’Souza on the very 
date of shortage to the Regional Manager, Bank of Baroda. 
In this leper the information due to the above shortage was 
given to the higher authorities and the Manager wrote that 
on the same bundles in which shortage was found, on the 
slips attached on those bundles, the initial of Sr: B. K. Dayal 
the cash clerk was found. This clearly indicate that those 
noles were counted by Sri B. K. Dayal and the slips on the 
bundles bore the signature of B. K. Dayal only. Tt is in 
evidence c f management witnesses that after counting slips 
aie attached on each bundle and the clerk counting the 
amount puts his initial on it. Now if the concerned work¬ 
man Sii Rai would have counted the amount then his initial 
must have appeared on the slips attached with the bundles. 
This fact also shows that during the relevant period the key 
was with B. K. Dayal as Sri Rai had been to Hazaribagh 
and was busy in other duties assigned to him including the 
duty of taking the new Agent to the customers for introduc¬ 
tion The letter Ext. W-2 no doubt shows that the shortage 
was made good by B. K, Dayal and Sri S. K, Rai. It may 
iust be possible in order to avoid any further complication 
both cf them made good the cash but this cannot go to show 
that it was Sri Rai who had misappropriated the said amount, 
Fxt. W-2 thus makes the alleged confession in Fxt M-4 all 
the more suspicious If any letter confessing the guilt would 
have been made then this fact must also have been men¬ 
tioned in Fxt. W-2 which was sent to the higher authorities 
immediately. 

16. Though there was a shortage of Rs. 14000 and odd 
but it is strange that E.T.R. (Ext. W 1) for the first time was 
sent to the Oflker-in-Charge, Ramgaih Cantonment Police 
Station rs late as on 28-12-76 that is after a lapse of about 
three months. Tt is not understandable nor it is explained 
as to why such a long delay was made by the Bank in lodg¬ 
ing information before the Police. The Police after investi¬ 
gation submitted final report Ext. W-3 which was recopted 
by the Chief Judicial Magistrate vide his order-sheet Ext. 
W-4. The Police after giving the details of the investiga¬ 
tion opined that it was a case of mistake of fact and hence 
final report was being submitted. 

17. All these facts clearly indicate that in fact there was 
no plausible evidence before the management to prove loss of 
confidence against the concerned workman. The very 
fact that the original of Ext, M-4 has been with-held by the 
management shows that ther e was something fishy in the 
matter and the original if produced would have gone against 
Ihe case of the management hence the original letter was 
not produced. It was not very difficult for the management 
to prepare a carbon copy making certain lecitals against 
the concerned workman. Ext. M-4 is thus a suspicious docu¬ 
ment and no reliance can be ’Maced on if. 

18. Considering the evidence on record. I hold that theie 
was no plausible evidence before the management to prove 
the loss of confidence against the concerned workman. 

19. It is next to be seen as to whether the order of ter¬ 
mination is in accordance with law or not. The termina¬ 
tion letter Ext. M-l dated 18-12-76 shows that the bank had 
decided to terminate the services of the concerned workman 
with immediate effect with three months pay and allowance 
in lieu of notice for which a crossed pay order of Rs. 3000 
and odd was being enclosed along with the termination 
letter. Accoiding to the workman however the said ter¬ 
mination letter is against the provisions of Section 25F of 
the Industrial Disputes Act. It is submitted that Ihe said 
order in fact amounted to retrenchment and the pmvisions 
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of Section 2JF should have been complied with before pass¬ 
ing such an order. 1 

20. As stated earlier the present reference is with regard 
to the termination letter dated 18-12-76 and it is to be seen 
as to whether the said letter is in accordance with law. Ac¬ 
cording to the management however it is not a case of 
retrenchment at all but it is, a case of termination sim- 
pliciter for loss of confidence. It is therefore to be seen as 
to whether termination for loss of confidence amounts to 
retrenchment or not. Section 2( 00 ) of the T. D . Act has 
defined the word ‘retrenchment’ and it reads a s follows : 

“( 00 ) “retrenchment" means the termination by the 
employer of the service of a workman for any re- 
ason whatsoever otherwise than U 3 n punishment 
inflicted by way of disciplinary action, but does 
not include— 

fa) voluntary retirement of the workman; or 


(b) retirement of the workman on reaching the age 
of superannuation if the contract of employment 
between the employer and the workman con¬ 
cerned contains a stipulation In (hat behalf; or 

(c) termination of the service of a workman on the 
ground of continued ill-health. 


In addition to the above, there is other provisions in 
Sastry Award and Desai Award. The provisions of Sastry 
Award has been adopted by Desai Award. The two awards 
speaks about three months notice or notice pay as well 
as compensation as provided U/s 25F of the Industrial 
Disputes Act. It is well settled that non-compliance with 
the provisions of Section 25F will make the retrenchment 
order illegal and Invalid and subsequent action of the mana¬ 
gement cannot make any illegal order valid and proper. 
It is therefore to be seen as to whether the provisions of 
Section 25F wa s complied with in this case or not. But 
before deciding this issue it is to be decided as to whether 
the action of the management dated 18-12-76 amounts to 
retrenchment or not. It is now well settled by different 
rulings of the High Courts and Supreme Court that the 
woi-ds ‘for any reason whatsoever’ includes all sort of ter¬ 
mination including the striking of names of an employee 
from the rolls or terminating the services of a workman 
on the ground of loss of confidence. This fact has been 
well settled by different rulings of the Patna High Court 
as also of the Supreme Court. It will suffice to refer in 
this connection two rulings of the Supremo Court reported 
hi A IR 1976 S. C. page 1111 (The State Bank of Tndia, 
Appellant V Shn N. Sundara Money, Respondent). It has 
laid down that the words termination for *ny reason what- 
soever in Section 2( 00 ) are (ho key words. Whatever the 
reason every termination spells retrenchment and the sole 
question is as to whether ;he services of an employee has 
Iwcn terminated and a termination take, place where « 
term, expires either by the active step of the master or the 
° Ut t -° f th t s,ipl,,ated tcrrn - T t farther provides 
bv the emnIT, em £™V 0 £ raere1v the ^ termination 
orodu 6 , i P i 0> m b ,! he faCt of termination howsoever 

produced. Another ruling on this point is reported in 

'n'a ", I™**"*. 31 Hindustan Steel I.td. Ap- 

V- The Presiding Officer, labour Court, Orissa and 

bas aIso re,1 ' ed on the ruling 
referred to above which is the leading case on the point 

own Hum r nnC * P n ^ bCC ' 7 5e,f,ed bv lh« clings oNw 

Journ5?agem ‘ rCP ° r ‘ ed in 1978 Bihf,r B,r C ‘™ ci > 


21. As against these rulings the learned Advocate of fhi 
management has drawn rav attention to a ruling of thi 
Bombay High Court reported in 1980 Lab. T. C page llli 
(Ramie,hkumar Raianiknnt Mehta, Petitioner v The Presid 
mg Officer, Central Govt. Industrial Tribunal No 1 Bom 
bay and another. Opponents). In (his case it ha, been heh 
that the word ‘retrenchment’ means the cases when an ein 
ployer find, that the staff is in excess of the number require* 

758* CiT|82-7 DSUrC ° f b,,Si0e “ CtC - and n docs indnd, 


any sin of commission and omission on the- part of the work¬ 
man. This Court is bound by the principles laid down by 
the Supreme Court as also by the Patna High Court and 
the principles enunciated by tire Bombay High Court can¬ 
not be given any preference. The learned Advocate of the 
management has also cited the ruling reported in A.I.R. 
1982 S, C. page 673 and 1982 I.F.L.R. page 71 but the 
principles laid down in tho'.o rulings are not applicable to 
the facts of the present case. , 

22. Relying on the piincipic, laid down by the Supremo 
Court as also the Patna High Court it must be held that 
the present case is a case of retrenchment and hence it is 
to be scon ns to whether before passing tho termination 
order the provisions of Section 25F of the I. D. Act was 
complied with or not, 

23. The termination iettei Est. M-l would show that 
along with this letter only a crossed pay order for three 
months pay was tendered to the concerned workman. No 
compensation was ordered to he paid as provided under 
Sub-Section (b) of Section 25F nor any notice was served 
on the appropriate government undep Sub-Section 3. It is 
also very doubtful whether even three months notice pay 
was offered or paid to the concerned workman or not. 
MW-1 Sri Mchrotra has stated in his chief that the letter 
of termination could not be served on the concerned work¬ 
man personally as he was on leave. According to him it 
was served on him by registered post and a copy of the 
letter was sent under certificate of posting. Tn cross-exami¬ 
nation it is admitted by, him that the postal acknowledgement 
has not been fd«d in this case. He has further stated that 
the letter sent by registered post was returned unserved. 
Ho has further stated that the copy of the letter terminating 
the serveie was also sent under certificate of posting. Further 
ho has stated that the. pay order of Rs. 3000 and Odd re¬ 
presenting the notice pay for three months was sent by re¬ 
gistered post but returned umerved and along with the letter 
under certificate of posting no such payment order was sent. 
Thus it clearly indicates that though the payment order along 
with the termination letter was purported to have been sent 
by registered post but it was returned unserved. It is not 
the case of the management that the workman refused to 
take delivery of the registered letter. Further though it be 
conceded for the shake of argument that three months notice 
pay was tendered to the workman by regd. post stiff the 
other compensation as provided under Section 2JF was not 
complied with and non-compliance of the said provision 
makes the termination order illegal and invalid. 

24. It will also appear that the Bank tealiscd its mistake 
and found that the original termination letter dated 18-12-76 
is not in accordance with law and they subsequently tried 
to rectify their mistake. They sent a letter dated November 
1, 1978 to the concerned workman informing him that though 
termination of his services on the ground of loss of confi¬ 
dence does not amount to retrenchment stiff it has been 
decided that the concerned workman be paid retrenchment 
compensation U/s 25F of the I.D. Act at the rate of 15 
days average pay per every completed year of service and 
it also decided to treat the concerned workmen as in service 
from 18-12-76 upto 15-11-1978 from which date his ser¬ 
vice was to stand terminated and for the said ^efiod pay¬ 
ment was made to him. By this letter the services of the 
concerned workman was terminated with effect from 
15-11-78. Along with this letter pay order amounting to 
Rs, 36000 and odd was sent to the concerned workman and 
from thi s account three months pay had been deducted 
mentioning that this amount had already been paid. But 
no document has been filed by the Bank to show that in 
fact three months pay wns withdrawn by the concerned 
workman. No doubt the concerned workman accepted the 
amount as mentioned in Ext. M-3 but he accepted it under 
protest and also sent a letter accordingly to the management. 
The mere acceptance of the amount cRrtnot stop the work¬ 
man from challenging order of termination. From this 
letter abo it is shown that the original letter of termination 
dated 18-12-76 is not in accordance with law and a s the 
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piovislons rif Section 25P was not complied witli the action 
of the management terminating the services of the concerned 
workmen with clt'cct hum 18-12-70 must be held to he 
ill Mini and unjustified 

24. Some documents have been filed by the management 
which arc Exts. M-5 and M-6 showing shortage in the 
relevant icgisteis. But the 'hortage i s admitted and hence 
thev aic not relevant. The management, however, has 
filed the Lev register F\t. M-7 to show that whenever there 
is change of hands of keys the fact is noted in the key 
repist’i and the key register would show that during the 
relevant rciiod the key was not made over to B. K. Duyal 
as ;,tate 1 hv the workman, According to the workman, 
however, the key lcgr-tcr was not maintained regularly and 
nn such making over and taking over was noted when the 
head cashier remained absent termporarily and key was 
made over to the cashier verbally under the direction of the 
Manager. Fxt. W-10 is a letter of the woikman showing 
that he was accepting the amount under p'Otcsl. Certain 
other documents have also been filed by cither side but 
they were not referred to during argument stage and hence 
it is rn f necessary to refer them. 

25. Considering all the facts and circumstances of the 
case and evidence on the record, T hold that the action of 
the management in terminating the services of the concern¬ 
ed workman with effect from 18-12-1976 is illegal and un¬ 
justified and not in accordance with law, 

26. The next question is as to what relief the concerned 
woikman is entitled. As the charge of loss of confidence 
i> not prove,! agnin-t him and the action of termination is 
against law, hence the workman is entitled to be reinstated 
from the dale of his termination with full back wages. 
The amount aheadv raid to the concerned workman will 
bovwvtT b" deducled from bis pay, Tj will, however, he on 
the ,'i‘crclion of the management as to how such deduction 
is to ba made. 

27. T give my award accoidingly. 

J. N. SINGH, Presiding Officer 
[No. L-12012/65/78-D. I[ (A)I 
A. K. MANDAF, Desk Officer 

New Delhi, tne 29ih Sentembcr, 1982 

S.O. 3556.—In pursuance of Section 17 of the Industrial 
Disputes Ac,, 1947 (14 of 19471, the Central Government 
hereby publishes the following awaid of Ihc Central Gov¬ 
ernment Industrial Tribunal, Calcutta in the industrial dis¬ 
pute between tho employers in relation to the management 
of Oil India 1 imited, Duliajan and their workmen, which 
wn" received hy (he Centiol Government on 23id September 
1982. 

CENTRAL GOVFRNMFNT INDUSTRIAL TRIBUNAL, 
CALCUTTA 

Reference No. 23 of 1982 

PARTIES : 

Emplovcrs in relation t" the management of Oil India 
Limited 

AND 

Their Workmen. 

PRESENT. 

Mr. lustice M. P, Singh, Presiding Officer. 
APPEARANCES : 

On behalf of Employers—Absent, 

On behalf of Workmen—Absent. 

STATE ■ Assam INDUSTRY : Oil 

AWARD 

The Government of India, Ministry of Labour, by its 
Order No. 1.-30011 (3)/81-D.HHB) dated 31st May, 1982 


i cfeired an industrial dispute to this Tribunal for adjudica¬ 
tion. The dispute as mentioned in the Schedule reads : 

‘Whether the demand of the workmen employed by 
Resident Chief Executive, Oil India Limited, 
through the Labour supply conti actors, as men¬ 
tioned in Annexure, for grant for special leave 
with pay on days of absence caused on account of 
Bandh, Curfew, picketing etc, during the period 
3-12-79 to 27-10-80 is justified. If so, to what 
relief are the workmen entitled?” 

2. The case is taken up today out of turn. On receipt of 
the reference parties were directed to file their respective 
documents and 27-8-82 was fixed for first hearing. On that date 
a Mmoitmdum of settlement was filed before this tribunal 
with a prayer to pass a “No dispute" award in view of the 
settlement. I find that all the parties mentioned in the An- 
nexme have subscribed their seal and signature. I there¬ 
fore pas s a “No dispute" award in the matter as prayed 
Cor and the petition puiying for a “No dispute award” shall 
form part of this Award as Annexure “A". 

Calcutta, lfllh September, 1982. 

M. P. SINGH, Presiding Officer 
ANNEXURE 'A' 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL, CALCUTTA 
In the matter of : 

An Industrial Dispute under Ministry of Labour's Order 
No. L-30011(3 1 /81-DII1(B) dated May 31, 1982. 

(Under Government order of Reference No. 23 of 1982) 
BETWEEN 

(1) Resident Chief Executive, Oil India Limited. Dulia¬ 
jan, Assam. 

(2) (Thirteen) Labour Supply Contractors as mentioned 
in Annexure. 

AND 

Their workmen represented by tho Oil India Contractors’ 
Workers’ Association, Duliajan, Assam, 
ANNEXURE 

1. M/s. Duliajan Commercial Cooperative Society, Con¬ 
tractor, Oil India Ltd., Duliajan, Post Office Dibrugarh. 

2. M/s, Khercmia Samabai Samiti, Contractors, Oil India 
Limited, Duliajan, Post Office Duliajan, Dibrugarh, Assam. 

3. M/s. Duliajan Industrial Contract Cooperative Society 
limited, Contractors, Oil Tndia Limited, Duliajan, Post Office 
Dibmgarh, District Dibrugarh, Assam. 

4. M/s. Singh Brothers & Company, Contractors, Oil 
India Limited, Duliajan, Post Office Duliajan District Dibra- 
garh, Assam. 

5. M/s, Barttah Industrial Contractors. Oil India Limited, 
Duliajan, Post Office Duliajan, District Dibrugarh, Assam. 

6. Inland Construction Company, Oil India Limited, Con¬ 
tractors, Duliajan, Post Office Duliajan, District Dibrugarh, 
Assam. 

7. Shii H. L, Chanda. Oil India limited Contractors, 
Duliajan. Post Office Duliajan, District Dibrugarh, Assam, 

8. M/s. Duliajan Cooperative Sanitation Society Limited, 
Contractors, Oil India Limited, Duliajan, Post Office Dulia¬ 
jan, District Dibrugarh, Assam. 

9. M/s. Nayak & Company, Contractors, Oil India limit¬ 
ed. Duliajan, Post Office Duliajan, District Dibrugarh, 
Assam, 

10. |M/s. Gupta Brothers" & Company, Contractors, Oil 
India T imited, Duliajan, Post Office Duliajan, District Dibru¬ 
garh, Assam. 
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11. M/s. Gogol Brothers & Company, Contractors Oil 
India Limited, Duliajan, Post Office. Duliajau, District Dibiu- 
garh, Assam. 

12. M/s, East End Engineering, Contractors, Oil Tndia 
Limited, Duliajan, Post Office Duliajan, District Dibiugarh, 
Assam. 

13. M/s, Oriental Construction Company, Contractors, 
Oil India Limited, Duliajan, Post Office Duliajan, District 
Dibrugarh, Assam. 

The humble petition of the above named Association 
most respectfully. 

SHEWTH : 

(1) The above Reference No. TMinistiy of Labour's 
Order) L00011(3)/81-1II)J of May 31, 1982 was taken 
out at the instance of the woikmen represented herein by 
the Oil India Contractors' Workers’ Association, Duliajan, 
the Association abovenamed. 

(2) Sometime after the References, parties entered into 
negotiations as a result whereof the workmen represented 
by the said Oil India Contractors' Worker,' Association, 
Duliajan decided not to further prosecute the present adju¬ 
dication. All the disputes and difference inter sc the parties 

in respect of the adjudication under reference have been 
finally set at rest, 

(3) The Association accordingly submits that it would 
be just and proper to make a no-dispute Award as the Asso¬ 
ciation is not willing to contest the Reference. 

(4) It has been ascertained that the Resident Chief 
Executive, Oil Tndia Limited, Duliajan, Assam and (Thii- 
teen) Labour Supply Contractors, Duliajan, Assam have no 
objection to the prayer being granted. 

(5) This application is made bona fide and in interest of 
justice. In the premises your petitioners humbly pray that 
your Lion our will graciously be pleased to pass a no-disputo 
award and answer accordingly this reference and pass such 
other order as may appear fit and proper to your Honour. 

Any your petitioners as in duty bound shall ever puiy. 
(KHTTISH SARKAR) 

For Oil India Contractors’ 

Workers’ Association, Duliajan. 


(ANANDA BE/BARLTAH) 
Industrial Relations Manager, 
For Resident Chief Executive, 
Oil India Limited, Daliejan 

(M/s. Dulijan Commercial Cooperative 
Society, Contractor, Oil India Ltd.) 

(M/s Khcromia Samuhai Samity, 
Contractors, Oil India 1 td. 
Duliajan, post Ofhce Duliajan) 

(M/s. Duliajan Industrial Contract 
Cooperative Society Ltd. Contractors, 

Oil India Ltd.) 

(M/s. Singh Biotheis & Co., 
Contrnctois, Oil India Ltd I 

(M/s. Baruah Industrial, Conti aclois, 

Oil Tndia Ltd.) 

(Inland Constination Co. 
Contactor;, Oil India Ltd.) 

(Sri H. L. Chanda, Oil India Lid. 

Contractor) 

(M/s. Duliajan Cooperative Sanitation 
Society ltd. Conti actor 0 , 
Oil India Ltd.) 

(M/s. Nayak & Co. Contiaclois, 

Oil India Ltd.) 

M/s. Gupta Biotheis & Co. 

Contractors) 

(M/s. Gogoi Brothers & Co. 

Contractor, Oil India Ltd. 

(M/s. East End biigincerins. 
Contractors, Oil India Ltd.) 

iM/s. Oriental Consti action Co.) 

Conti aclors, Oil India Ltd., 

[No L-30011(3) /81-D11T(B)J 
R. P. NARULA, Dy. Secy 
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faurfaf fawrc 

sP 

httut fafaATTO 
fom n^rtn (*ro 

gRR fao fat-1 ($)III/fatoHTTo/.309-l28J 
STO5T 22-12-81 

(famif r^to % fafa stfa^ffa-r ’jfa Tfvra far ’it t) 


qnrfao urn 

■ - „ ^ 

Ho 

Agfafar 

ffaflT 

TO 

nq.T 

ffafafatrf 

'fiTru ° 

1 . fafaff 

127 

126 

fatgi’Tgr 

Rlfjfafa 

1J 0. 0 0 

44.516 RTR 

2- Rprff RTfar 

I 27 

584 

faf^T.’Tgr 


66. 00 

2 6.710 Fl’f 

3- faA/fr 

127 

734 

1 1 

JJ 

375.00 

151.761 rnn 

4 . ’rrjqfl 

1 27 

845 

1 > 

n 

3. 00 

1.214 RTR 

6- (taw) 

127 

428 

11 

1 1 

513.00 

207. 60Q Fl’T 

6. fai^m 

126 

929 

Tt 

it 

203.00 

012.153 RT’t 


fH ifa i 270 .oo (atw) 

AT 513. 962 torr (tottr) 

fafar T"fa 

"tr-ur tm utr Rrjttr *f fag V fa wrwfa $fafaf £ fat fafaAr to tfar (*cfa fak faw) wfaffaw, 1957 far Ain 9 (1) % 

*ttffa ufara ffakt fafifAT'TFT faf AfaRfau ot far fa faforr wftj^rr »m° *rr° fa° .-297s, rrrfrar 17-9-1962 fafaofr 
vm ArgTfat fa gHc nrrtft fa fak ufat ar fa fag ‘V’rt ffaAfaf fail 

a-a cm tr Arjkf fa fag 'V' % artr sjtfaf fa fak ar Ar$<kr % fmAifar fafakifR ftrrtr if fag V' at ffaAfat fai 

AR AST fag 'V it OTTR fatfat fa fak TfR fasjkt fak Siq TATA fa ?f®T Alfaf fa *fk =HTtT TATA if f*g 'V'tTT ffaAfff fa1 

*r-» %tt rr tata if fag 'V faqwR ffa arT ar fa fag "«•” at ffaAfar fa 1 

krr if nr tata if fag "&” it war ^ttf fa *rk tir tata artT Aifar it ?kT Arfar fa fak wr Rpirt nfar fafag 'y 
at fanfat fa 1 

A-sr tm tr art) Arfaf if fag 'fa” it rtr fahfr fa %&r tr ArTtrArdt <rkff if tfkTAifafa fa fak TRAM if fag 'fa’V 

ffaAtfrfai 1 

T 7 -A k*T ffR fatfar if fag ‘fa” if ACR fafaff fa fak TOT wfat fafa AfiRCr it ^kT ART | fak TtR AtlJArTT iffaj 

ffaAtftfal. 

a-f t«rr vr Affirm if fag ‘fa” it fwa fafaft fa trie a 4 T tr if fqg "w” qc ffaqfat 1 

f-tt tsrr m faf^Rr if fag "w” if wmr ^t<ff | fafa spt fal^RitCtwc ^rfar $ fate fafam trrcR. #sr (FtRsAi; fasnir) 

FfaftfaR, 1 95 7 sit ffirr 9(1)^ fffaiT fa^tf fafaAf AFT # RffafacT fajfr qr faAift (tl tfmt Rifo 5 ff o 

tf» 2978 , RlTfA 17 - 9-1962 TTRT Affl UTR # ftg ‘fa” IC fa?fat & I 

st-E-s-f twr fafam 19 m (Sa wfa: farrre) FfafaqR, 1957 far aro 9 (z) fa FarRFffaa fa^tr farq-rr air far Rffaffm tffar 
fa ’TiR-Rfa srrtff Ffa^mrr %r» ffo rf<> 3978 , mtfA 17-9-6.3 sftr mtfaq, fag 'fa” rt fa^ ^ 1 

T-R-R-T- 

ffao 19/17/82-fat 0 tjFo 
cW fa^, WR 7 AfM-q 

Ministry of rnercy 

(Departinenet of Coal ) 

New Delhi, the 22nd September, 1982 

S O. .—Whereas it appears to the Central Government that coal is likely to be obtained from the lands in the locality men¬ 
tioned in the Schedule hereto annexed. 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 4 of the Coal Bearing Areas (Acquisition and 
Develo pir.ent) Act, 1957 (20 of 1957), the Central Government hereby gives notice of its intention to prospect for coal therein, 
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The plan of th# area covered by this notification can be inspected at the Office of the Western Coalfields Limited (Revenue Sec¬ 
tion), Coal Estate, Civil Lines, Nagpur-440001 or at the Office of the Collector, Shahdol, Madhya Pradosh or at the Oflice of the Coal 
Controller, 1, Council House Street, Calcutta. 

All persons interested in the lands covered by this notification shall deliver all maps, charts and other documents referred to in 
sub-section (7) of section 13 of the said Act to the Revenue Officer, Western Coalfields Limited, Coal Estate, Civil Lines, Nagpur-440001 
within ninety days from the date of publication of this notification in the Official Gazette. 

SCHEDULE 

BIJURI EXTENSION BLOCK 
3 HAGRAKHAND COALFIELD 
DISTRICT SHAHDOL (MADHYA PRADESH) 

Drawing No. C-l(E)TH/CR/209-1281 
Dated : 22-12-81 

(showing land notified for prospecting) 


SI. Village Patwari Settlement Tehsil District Area Remarks 

No. Circle No. No. ——■—. — -- 

Acres Hectares 


1. Korja 

127 

126 

Sohagpur 

Shahdol 

110.00 

44,516 

Part 

2. Padripani 

127 

584 

»> 


66.00 

26.710 

Part 

3. Bijuri 

127 

734 

H 

11 

375.00 

151.761 

Part 

4, Mahuwari 

127 

845 

» • 

n 

3.00 

1.214 

Part 

5. Daldal 

127 

428 

J ♦ 

1 * 

513.00 

207.608 

Part 

6. Lohsara 

128 

929 

»» 

11 

203.00 

82.153 

Part 


Total Area : 1270,00 acres (approximately) 
OR 513.962 hectares (approximately) 


BOUNDARY DESCRIPTION : 

A—B Line starts from point ’A' in village Mahuwari which Is also a common boundary of Bijuri colliery acquired 

under Section 9(1) of the Coal Bearing Areas (Acquisition and Development) Aot, 1957 vide notification S.O. 
No. 2978 dated 17-9-1962, passes through village Mahuwari and meets in the same village at point ‘B\ 

B—C Line starts from point 'B’ in village Mahuwari and passes through villages Mahuwari and meets in village Bijuri 

at point "C”, 

C—D Line starts from point ’C’ and passes through villages Bijuri and Daldal and meets in village Daldal at point 

“D”. 

D—E Line starts from point ‘D’ in village Daldal and meets in the same village at point “E”, 

E—F Line starts from point ‘E’ in village Daldal arid passes through villages Daldal, Padripani and meets in viilage 

Padripani at point “F”. 

F—G Line starts from point ‘F’ in village Padripani and passes through villages Padripani, Korja and meets in 

village Korja at point "G'\ 

G—H Line starts from point “G‘‘ in village Korja and passes through villages Korja and Lohsara and meets in 

village Lohsara at point “H" 

H— I Line starts from point “H" in village Lohsara and passes through village Lohsara and meets in theflfentrvjllage 

at point “I". 

I—J Line starts from point “I” in village Lohsara and passes through village Lohsara and meets on the common 

boundary of Bijuri colliery acquired under Section 9(1) of the Coal Bearing Areas (Acquisition aDd Development) 
Act, 1957 vide notification S.O, No. 2978 dated 17-9-1962. and meets in the same viilage at point “J”. 

J—K—L—M— Line passes along the common boundary of Bijuri colliery acquired under Section 9(1) of the Coal Bearing Areas 

N—O—P—Q— (Acquisition and Development) Act, 1957 vide notification S.O. No. 2978 dated 17-9-1962 and meets at the 

R—S—T—U— starting point “A”. 

A 


[No. 19/17/82-CL] 
SWARAN SINGH, Under Sccy. 
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( 3) nrrafr ft Jr ^rfa ft fr if vfnpr wrfa *r «m wrftcr *faf t{t»rr 1 

nft 





THft 






ffcPRT 

•v 

fajl'fff 

•v 

^ffr 

WTT 

fpR 




ipT^/ 









WTrOr^f 

140,00 

125.00 

115.00 

45. 00 

30. 00 

— 

-- 

- 

^frorft 

165.00 

150.00 

135.00 

48. 00 

32. 00 

55. 90 

11.60 

7. 70 

'Wtrjr 

165.00 

150.00 

135.00 

51.00 

34. 00 

57. 60 

13.10 

8. 70 


185.00 

105.00 

130,00 

57. 00 

3 8.00 

59.80 

15.00 

10.00 


185.00 

165.00 

150.00 

60. 00 

40. 00 

67. 00 

2 6.10 

1 7.40 

qirpifr 

260.00 

235.00 

220.00 

73.00 

48. 00 

111.80 

44. 00 

2 9.30 




Rrmpff 





aprarjn 



__ 

— 

1. 80 

— 

— 

— 

ffjPT$f 



47. 10 

4. 50 

3.00 

49. 00 

6,20 

4.10 

^r^ 



49.30 

11.30 

7. 50 

51.20 

12.60 

8. 40 

>TWft 



101.90 

3 6.30 

24.10 

103.80 

37.40 

24. 90 







tol? 



^TT? 



44 . 00 

7. 70 

5. 10 




cpjfaft 



101.90 

36.20 

2 4.10 

92.80 28.40 

18. 90 



















TEFtrfaff 



51.30 

9. 00 

6. 00 




[cffro *fo irjf 4f r Trr-2/8 0*r7if qtpj 


ft° rr^o *i*rf, rTTr icf^f 
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: wj-it 9, i982/wTfw8r n, 1001 

MINISTRY OF S llPFING & TRANSPORT 
(Shipping Wing) 

New Delhi, the 13th September. 1982. 

S,0. 3558;—In exercise of the powers conferred by sub-section (1) of section 412 of the Mcrohant Shipping Act, 1958 (44 of 1958) 
read with sub-rule (2) of rule 7 of the Control of Shipping (Rates) Rules, 1949, continued in force by clause (a) of sub-section (3) of section 
461 of the said Act, and in supersession of the notification of the Ministry of Shipping and Transport (Transport Wing) No. MCS-58/ 
74-MD dated the 28th April, 1975, the Central Government hereby fixes with effect from the 24th March, 1982 the rates mentioned in 
columns (2) to (8) of the Schedule annexed hereto, as the rates which may be charged by any ship engaged in tho coasting trade of Tndia 
for the carriage of passengers from a port mentioned in column (1) thereof to any of the ports mentioned in the said c olurnns (2 to 8) and 
from any of the said ports to a por mentioned in column (1). 

Explanation : 

For the purpose of this notification ;— 

(1) The rate for the carriage of a passenger in Cabin classes Deluxe A or Deluxe B for intermediate ports, shall be 50 per cent or 
25 per cent respectively, over and above the rate for Cabin class mentioned in columns (3) to (8) of the sa'd Schedule and 
the rate shall be rounded to the nearest five paist. 

(2) A child be ween 3 and 12 shall be charged half the rate, rounded to the nearest five paise. 

(3) The rate for the carriage of a passenger shall not include charges towards diet. 


schedule 


BOMBAY 


JAIGAD/RATNAGIRI 



Deluxe 

‘A’ 

Deluxe 

*B‘ 

Cabin 

Upper 

Lower 

Cabin 

Upper 

Lower 

Jaigad/Ratnagiri 

140.00 

125.00 

115.00 

45.00 

30.00 




Musakazi 

165.00 

150.00 

135.00 

48.00 

32.00 

55.90 

11.60 

7.70 

Jaitapur 

165.00 

150.00 

135.00 

51.00 

34.00 

57.60 

13.10 

8.70 

Vijaydurg 

185.00 

165.00 

150.00 

57.00 

38.00 

59.80 

15.00 

10.00 

Deogad 

185.00 

165.00 

150.00 

60.00 

40.00 

67.80 

26.10 

17.40 

Panaji 

260.00 

235.00 

220.00 

72.00 

48.00 

111.80 

44.00 

29.30 



MUSAKAZI 


JAITAPUR 


Jaitapur 

—. 

.—. 

1.80 

—, 

— 

_, 

Vijaydurg 

47.10 

4.50 

3.00 

49.00 

6.20 

4.10 

Deogad 

49.30 

11.30 

7.50 

51.20 

12,60 

8.40 

Panaji 

101.90 

36.20 

24.10 

103.80 

37.40 

24.90 


VIJAYDURG DEOGAD 


Deogad 

Panaji 


44.90 7.70 5,10 

101.90 36,20 24.10 92.80 28.40 18.90 


JAIGAD 


Ratnagiri 51,30 9.00 6.00 


[Pile No. SW/MCS-2/80-MFJ 
V.N, SHARMA 
Under Secy. 
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